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Nagindas Khandwala College
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This is to inform the students of TYIT and TYCS that there will be a placement drive for LTI
on 10™ August 2019 at APSIT College, Thane.

Students are requested to reach by 8am

Dress Code: Formal
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Ms. Preethi Rao

Coordinator Career Development Cell
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LTI
Let's Solve
Date: November 14, 2019
Ref: LTI/HR/Campus/2020
Name: Samreen Patel
College: Nagindas Khandwaia Coliege

OFFER OF EMPLOYMENT

Dear Samreen Patel,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,60,404/- as
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.
During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and

guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not

already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the

details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.
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Background Verification
As a part of backgraund verification, we need your acknowledgement and authorization to

undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5.  Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz.intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

v

N

4

Nikhil Govekar
Sr. Manager - Campus
Recruitment

| have read the letter and accept the same.

28

Signature and Date
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ANNEXURE-1
Name . Samreen Patel Date : November 14, 2019
Salary Grade : AT
Components Rs. p.a. Rs. p.m.
Basic 15,000
Bougquet of Benefits 3,000
A Basesalary PA) | 216000 18000
Annual Incentive 10,000
B Totalvarable (PA) | 0000 T
C. Total Target Cash (A+B) 226,000
Provident Fund (PF) 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium 4,140
. Retirals & Other Benefits T aae0e T
Cost to Company (CTC) C+D 260,404
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & uptc 2 dependent children (below 25 yrs of

age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical

allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

2) H.R.A. will be deducted for accommodation {if any) provided by the Company.

3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.

4) The Company can set off or make appropriate adjustment from Bouguet of Benefits towards bonus payable, if
any, subsequent to the amendments of payment of Bonus Act. '

5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's
contribution.

6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

7) The Annual Incentive(Al) will be payable after confirmation. Those rated at the lower end of the performance
band as per company policy, will not be eligible for the same.

8) Any or all of the above allowances may be altered / withdrawn at thé'sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks
House Rent Allowance (PM) 10% - 50% of basic Mandatory
Medical Allowance (PM) Rs. 1,250/- Optional
Conveyance Allowance (PM) Rs. 1,600/- Optional
Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time.
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ANNEXURE-2

Eligibility Criteria for Non Engineering Candidates- 2020 Batch S

BSC,BCA,BCS

Qualification

Computer Science/Information Technology/Information science and Electronics

i
| Branches:
Age Criteria: As on 1st July of

Less than 23 years

Passing year (2020)

| Academic Gap:

Academic gap allowed only after the completion of the entire course i.e after S5C/after HSC or

Diploma.
No year drop allowed.

ICourse must complete in:

3 years

ssC, HSC, Diploma (if applicable)
Percentages / CGPA:

50% & Above OR Equivalent CGPA

NOTE:

» SSC /HSC should have cleared in FIRST ATTEMPT only.

« Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be
considered. B

« For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be
taken into consideration.

Graduation,Post-Graduation
Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

Aggregate of all semesters AND all appeared subjects(irrespective of the University rule)

Provisional/Passing Certificate must state First class

Re-attempts/ATKTs
/Backlogs/Arrears:
(Diploma, Graduation,Post
Graduation)

» No active/live backlogs allowed at the time of the interview process
= Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of
the exemption rules implemented by the College/University.
«This also includes Internal, External, Oral/Verbal/Practical Re-
attempt/ATKTS/Backlogs/Arrears and re-attempts due to
absenteeism.
sRe-exam (Supplementary or Additional exams) given soon after the main exam is also
considered as Re- attempt/ATKT/Backlog/Arrear.

« No Re-attempts/ATKTs/Backlogs/Arrears allowed in thefinal semester of any course
« Any pending Re-attempts/ATKTs/Backlogs/Arrears in the current course (obtained after the
interview process) must be attempted and cleared with the final semester examinations

Nature of Course:

All Full Time courses Only

Year of Passing:

2020 SUMMER pass outs Only

Citizenship:

Resident Indian Citizens Only

Your College/institution MUST be:

UGC / AICTE / State Board Approved ONLY

Pre-Employment Verification:

Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which
needs to be verified by a registered medical practitioner having a minimum gualification of MBBS

Self Declaration :

found

1. | hereby declare that | meet ALL the eligibility criteria exactly as stated above.

2 | am aware that | may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if
hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3. | am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4. | am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5. | confirm that | have NOT appeared for any LTl interview process anywhere in the past 6 months.

(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Signature: j;jﬁ/l

Name: SAMREEN spakIe PATEL

MobieNo: _A'/3F560212 /8080890337

College Name : NAGINDAS KHANDWALDE COLLEGFE

Today's Date: |5 h NO WV 2019
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LTl
Date: November 14, 2019
Ref: LTI/HR/Campus/2020
Name: Kshitij Domadia
College: Nagindas Khandwala College

OFFER OF EMPLOYMENT

Dear Kshitij Domadia,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,60,404/- as
per the details mentioned in ‘Annexure-1’,

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LT! subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1.  Incrernents and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2.  Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the

details of which will be intimated to you prior to your joining LTL You may also need to submit
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTl for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
3 scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(httos:\\campbuzz.Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

- For Larsen & Toubro Infotech Ltd.

267

Nikhil Govekar
Sr. Manager - Campus
Recruitment

| have read the letter and accept the same.

O )5 Moo

Signature and Date
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ANNEXURE-1

Salary Grade @ AT

Name . Kshitij Domadia

Date - November 14, 2019

Components Rs. p.a. Rs. p.m.

Basic 15,000
Bouquet of Benefits 3,000
NBmesaay o Ty aeo00| T 18,000
Annual Incentive 10,000

o romvanabie ey T woo0| T
C. Total Target Cash (A+B) 226,000

Provident Fund (PF) 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium 4,140

g otherpensts T a0
Cost to Company (CTC) C+D 260,404
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Medical Insurance Premium: |
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of
age) for maximum amount of Rs. 3,00,000/- p.a. |
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical

allowances.

otes:
%l)_;—a;c will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2) H.R.A. will be deductec for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if
any, subsequent to the amendments of payment of Bonus Act.
5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's
contribution.
6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7) The Annual Incentive(Al) will be payable after confirmation. Those rated at the lower end of the performance
band as per company policy, will not be eligible for the same.
8) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allcwances will be governed by the rules and regulations of the Company as may be applicable
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks
House Rent Allowance (PM) 10% - 50% of basic Mandatory
Medical Allowance (PM) Rs. 1,250/- Optional
Conveyance Allowance (PM) Rs. 1,600/- Optional
Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

_You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances wili be governed by the rules and regulations of the Company as may be applicable
from time to time.
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ANNEXURE-2
| Eligibility Criteria for Non Engineering Candidates- 2020 Batch ]
Qualification BSC,BCA,BCS
Branches: Computer Science/Information Technology/Information science and Electronics
Age Criteria: As on 1st July of Less than 23 years
Passing year (2020)
Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or

Diploma.
No year drop allowed.

Course must complete in:

3 years

SSC, HSC, Diploma (if applicable)
Percentages / CGPA:

50% & Above OR Equivalent CGPA

NOTE:

* SSC /HSC should have cleared in FIRST ATTEMPT only.

* Re-exam (Supplementary or Improvement exams) given socn after the Main exam will NOT be
considered.

* For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be
taken into consideration.

Graduation,Post-Graduation
Percentages/CGPA:

Aggregate of 60% & Above QR Equivalent CGPA

Aggregate of all semesters AND all appeared subjectsfirrespective of the University rule)

Provisional/Passing Certificate must state First class

Re-attempts/ATKTs
/Backiogs/Arrears:
{Diploma, Graduation,Post
Graduation)

* No active/live backlogs allowed at the time of the interview process
* Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of
the exemption rules implemented by the College/University.
*This also includes Internal, External, Oral/Verbal/Practical Re-
attempt/ATKTS/Backlogs/Arrears and re-attempts due to
absenteeism.
*Re-exam (Supplementary or Additional exams) given soon after the main exam is also
considered as Re- attempt/ATKT/Backlog/Arrear.

* No Re-attempts/ATKTs/Backlogs/Arrears allowed in thefinal semester of any course
* Any pending Re-attempts/ATKTs/Backlogs/Arrears in the current course (obtained after the

interview process) must be attempted and cleared with the final semester examinations

Nature of Course:

All Full Time courses Only

'Year of Passing:

2020 SUMMER pass outs Only

Citizenship:

Resident Indian Citizens Only

Your College/Institution MUST be:

UGC / AICTE / State Board Approved ONLY

Pre-Employment Verification:

Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical
| Certificate:

Submitting 2 Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which

[needs to be verified bya registered medical practitioner having a minimum qualification of MBRS

Self Declaration :

1. 1 hereby declare that | meet ALL the eligibility criteria exactly as stated above.

2.1am aware that | may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3.1 am flexible to work at any LTI Development Center/ Customer Site/ Partner Premise as per business requirement.

4.1 am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5.1 confirm that | have NOT appeared for any LTl interview process anywhere in the past 6 months.

(If found so, LT! may take immedj e action and cancel the candidature at ANY stage)

-1

Signature:

oy

Name:

JASHITOT Do mADIA

wens: 49 209426396

College Name - NQE/ | M ‘K "\Q/Y\(Q W(’(/ &
Today's Date: ,6/” I'LOIOl .

(ollege
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Nagindas Khandwala College
Autonomous

This is to inform the students of TYIT and TYCS that there will be a placement drive for
CAPGEMINI on 13™ September 2019 at APSIT College, Thane.

Students are requested to reach by 8am

Dress Code: Formal

Issued by:
Ms. Preethi Rao

Coordinator Career Development Cell

Class CR sign

TVIT PhowJal

TYCS S Poltd
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i apgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai - 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121

www.capgemini.com/in-en

Date: December 2, 2019
Ref No: HR/Campus/L0O15274801/1 !

Mistry Jay Jagdish
nagindas khandwala college

Letter of Intent ("'LOI")

Dear Mistry Jay Jagdish,

With reference to your interview conducted by us at A P Shah College, Mumbai, we ar i

it ' e please
that you hav? be_en shortlisted for the position of Associate and’A3 with Capgeml:;ni Tedctlfnlgfgrm
Services India Limited., (hereinafter referred to as "Capgemini"). 9y

In this regard, we are proposing compensation package and benefits, the detai i :
Annexure 1 to this letter. ! ails of which are set forth in

The final Employment Offer Letter shall be subject to your successful completi i

. . . ! pletion of all ¢
requirements as laid down by the University/ Institute for award of the degree/ diploma ang the n’;'n:’::nutzan:
passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joinin i
! - g would be communi
you in due course of time post successful completion of your pre-joining trainings and final s;?rﬁz:t;?—

degree/diploma examination.

The date of joining and the location of posting will be purely based on business requi ini

- > ; quirements of Ca .
Capgemini solely reserves the right to make any changes to the date of joining and the location ofp ?)2:;;2'
during the course of your training and employment with Capgemini, 9

Upon joining Capgemini

1. zou ?re e)ip(ejctedt;o enter into an employment agreement with Capgemini which shall contain
etails including the scope, terms and conditions of your employment
obligation with Capgemini. pioy and the contractual

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the

end of six months.

3. During ycur probation you may.bg required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during

such training period.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase I, MIDC SEZ, Vilt i
Tor 49120 6699 1000 | Fax: +01 20 6699 5050 | CIN: U5 110PN1993PLC 145950 ‘ 2 Vilage an, Teluke Mulshl, Pune - 411057, Maharashia, »T:JZA of 3
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ANNEXURE 1

Mistry Jay Jagdish

Associate and A3

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 2,50,000/-
(Rupees Two Lakhs Fifty Thousand only) which would comprise your salary, applicable st’atutory
benefits, bonus, if any, and/or any incentives as applicable to you. Your compensation shall be paid on a
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

K i /

w*‘"‘/"/
- O/
Puneet Kumra Signature:
Ay

Head - Fresher Hiring

Candidate Name: Mistry Jay Jagdish
pate: _ OS5 / 12. /2019

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hin i
. 14, a ark, Hinjewadi Phase Ill, MIDC SEZ, Village Man, Taluka Mulshi, Pune - 411057, ashtre i
Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN' UB5110PN1993PLC 145950 ’ R g’féi‘s of 3
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Nagindas Khandwala College
Autonomous

This is to inform the students of TYIT and TYC
on 25" October 2019 at APSIT College, Thane.

Students are requested to reach by 8am

Dress Code: Formal

Issued by:

Ms. Preethi Rao

Coordinator Career Development Cell

S that there will be a placement drive for

TES
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20196142477/Mumbai

Date: 03/01/2020

Mr. Amit Sudesh Kaushal

19/137 Motilal Nagar No.3M.G. Road,
Rosary Church,

Mumbai-400104,

Maharashtra.

Tel# 91-918850067892

Dear Amit Sudesh Kaushal,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL)
You have successfully completed our initial selection process and we are pleased to make you‘
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,93,158/- per annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be

automatically withdrawn.

After you acgept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

vou will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
vou will be eligible for a basic salary of Z7,100/- per month.

TCS Confidential 1
TCSL/DT20196142477 TATA CONSULTANCY SERVICES
_ Tata Consultancy Services Limited
Yantra Park, Opp. Voltas HRD Try. Center, Subhiash Nagar, Pokhran Road No 2, Thane {West) 400 601 India
rel 01 22 6778 20002222 Fax: 81 22 6778 2190 Website: www.tcs.com
mbai 400 021

Registerad Office mal Building, gth Floor, Nariman Point, |

TCS Careers Sevviceling: 1800 209 3111 Email: caregrs@ics.com
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TATA

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Yogr HRA will be ??,840[— per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits
you need to apply for a minimum of three days of leave and submit supporting travei

documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of 31,400/- per month. This

component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of 1,500/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entittement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

TCS Confidential 3
TCSL/DT20196142477 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Yantra Park, Opp. Voltas HRD Trg. Center, Subhash Magar, Pokhran Road No 2, Thane {West) 400 601 India
Tel: 91 226778 2000/2222 Fax: 91 226778 2190 Website: www.tcs.com
e Mirmal Building, 9th Floor, Nariman Point, Mumbai 400 021
Serviceline 1800 209 3111 Email: careers@tcs.com

Registerad Offic

TCS Careers




&)

¥ !

from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Training Period
You will be required to undergo class room and on the job training in the first twelve
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months (including the TCS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would

normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to

you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's

Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.
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8. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

9. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

10. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

11. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

12. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
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day-to-day conduct as an associate of TCSL.

Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /

employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government

of India.

Background Check
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.
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18. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the

documents)
Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

_ Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
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*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)

*Passport
*NSR E-Card

19. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its |
professionals. This will be of immense value to you as a professional and a large part of |
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing |
process and a formal evaluation will be carried out during the training. The evaluation I
criteria which will be very transparent will be used as a basis for allocating people to 'I
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing

joining formalities as per TCSL policy. |

21. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, |
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the .
same shall be communicated on internal portal/Ultimatix.

22. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 48 hours, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential 10
TCSL/DT20196142477 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Yantra Park, Opp. Voltas HRD Trg, Center, Subhash Magar, Pokhran Road No 2, Thane {West) 400 601 India
Tel: 91 22 6778 20002222 Fax: 91 22 6778 2190 Website: www.tcs.com
Registersd Office Nirmal Building, 9th Floor, Nariman Peint, Mumbai 400 021
TCS Careers Serviceline: 1800 209 3111 Email: careers@tcs.com



GROSS SALARY SHEET Annexure 1

Amit Sudesh Kaushal

Graduate Trainee

}_/Ei“e,é__
Designation

Institute Name Others

Table 1: Compensation Details (All Components in INR)
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Component C
1) Fixed Compensation

Basic Salary 7,100 85,200
Bouquet Of Benefits # 5,332 63,980
2) Performance Pay

Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals

Health Insurance*** NA 4,000
Provident Fund 852 10,224
Gratuity 341 4,008
ESI Contribution## H 7,656

| Total of Annual Components & Retirals 1,194 18,322 -

Retention Incentive NA 0

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

#Contribution towards Employees' State Insurance borne by TCS.

«* For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/~ per benefi ciary needs to be added to the above mentioned amount.

Table 2 TCSL defi ned structure for BoB (AII Components in INR)

Leave Travel Assistance -

Food Card

Personal AIIowance
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase li,
Bangalore - 560100,Karnataka

BUBANESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEz, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
ghubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

sth Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

Q City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - lIF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR

Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase lil, Pune - 411057,Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581, Iindia
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Annexure 3

Confidentiality and IP Terms and Conditions

Confidentiality and IP Terms and Conditions - Annexure 3:

1.

Confidential Information . |
"Confidential Information” shall mean all Inventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the

following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction
manufacture, operation, specifications, use and services of the TCS equipment anc’i
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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. iate's Obligations _ . ) _
i ﬁ::g;i:te agreesgto treat the Confidential Information as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cguse to be qsed, or disclose_or divulge or
part with either directly or indirectly the Conﬂd_entlal Informatlor} for the benefit of or to any
third parties except for or on behalf of or as directed or authopzed _by TCS or tc_> a person
having a valid contract with or need qnder TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential

Information that he or she may then possess or have under his or her control.

3. Intellectual Property Righ.ts . | |
Associate agrees and confirms that all intellectual property rights in the Confidential

|nformation shall at all imes vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential Information.

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights” or "moral
rights", which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge , .
Associate acknowledges that prior to his or her appointment by TCS, he or she had no

knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it

secret and conﬁdential.

5. Use of third party material ' '
Associate expressly agrees that it shall not in the course of his or her association with

TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS
use any third party material or intellectual property rights except those intellectuai
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Assogiate agrees to abide by and be bound by any and all policies, documents
guidelines and processes including IP, Security and Confidentiality of TCS in force frorr,]
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use
sell, incorporate or otherwise exploit, for his or her own use or for any other purposé angl/
of the Confidential Information including intellectual properties of TCS that is or ma;y be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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4. Prior knowledge . .
Associate acknowledges that prior to his or her appointment by TCS, he or she had no

knowledge of the Confidential Information of TCS_and that such ponfidential Information
is of a confidential and secret character and is vital to the gontlnueq success of TQS's
business. Associate further acknowledges tha}t he or.she is associated with TQS ina
capacity in which he or she will become ac:,quamte_d with all or part .Of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it

secret and conﬁdential.

5. Use of third party material . _ |
Associate expressly agrees that it shall not in the course of his or her association with

TCS and while working on the premises or facilities' of TCS or its Clients or in connection
with the development of any intel_lectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property

rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

\

8. No License [
TCS and Associate agree that no license under any patent or copyright now existing or \
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of ‘
this Agreement, or by the disclosure to Associate of the Confidential Information.
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession

ssociate is of 2 unique, highly confidential and proprietary nature.
Titr:: ;u?trhljar;oavéfr?c?ﬁlgég;d by Associate that the disclo.sure,ldistribution,_dissemination and
/ or release by Associate of the Confidential Informgtlon vy[thout the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such b‘reach or any threat thereof,
TCS shall without prejudice to any other .remEdleS.a.VElHabIe to it, be entitled to
appropriate equitable relief including thg rel.lef of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General ; i
(a)eThe provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of India.

(b) In the event of any disputg or di.sagr-eement over thg interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to @ person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not bé
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Pérties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential 16
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

L P is Confidentiality clause shall continue durin
obligations of Associate in terms of this : : 9
Scfh): ?eerm o? or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.

TCS Confidential
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Nagindas Khandwala College
Autonomous

This is to inform the students of TYIT and TYCS that there will be a placement drive for
MERCADEO on 16t March 2020 at APSIT College, Thane.

Students are requested to reach by 8am

~
-

Dress Code: Formal

_/-]—g\/}-i_d/
Issued by:

Ms. Preethi Rao

Coordinator Career Development Cell
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Offer Letter

i S
;‘ 31 July , 2020
\

Dear Ms. Vaishnavi Mayekar,

With reference to your interview, we are pleased to offer you the position of Business
Development Executive in our Organization.

Your joining would be the dialing date/onboarding date of the project, as per the following terms and

conditions
! e e Your appointment is subject to a probation period of 3months, an official confirmation of
| your appointment will be notified to you in writing.
| e You are entitled to a CTC of per month payable as per Annexure A
{ o Your performance shall be under observation since the first quarter.
' e You agree to not terminate the appointment during the probation period without any prior
notice
e 30% incentives applicable as per the achievement of target based on project
. e Target policy slabs shall be explained after probation period
i e You agree to comply with Terms and Conditions of Appointment
.' e You agree to submit with us a signed copy of Mark sheets, Pan Card, Aadhar Card as
well as a Passport Size Photograph and also bring the originals for verifications.
e Also you are required to submit copy of 3 month’s salary slips. relieving letter /
experience certificate of immediate previous organization.
Please send us an acknowledgement of this offer confirming your joining.
® We look forward to a mutually rewarding professional relationship with you.

For Mercadeo Multiventures Private Limited

Authorized Signatory

% Off. No. 1, A-Wing, Victory Heights, Gorai 1, Borivali - West, Mumbai, Maharashtra 400092.
| Tel: +91 9663655786 URL: www.mercadeo.co.in




Annexue A

CTC BREAKUP :-
POSITION :- BDE
SALARY CALCULATION
Details Yearly Monthly
Basic +DA Salary 132,000 11,000
House Rent Allowance 81,840 6,820
Conveyance Allowance 14,400 1,200
Medical Allowance 500
CC Allowance - -
Management / Other Allowance
Bonus (30% Variable) 68,472 5,706
Gross Salary 296,712 25,226
P.F. ( Employees Contribution 12% of Basic) 15,840 1,320
Professional Tax- standard 2,500 200
Income Tax — Approx*
P.F. ( Employer's Contribution 12% of Basic) 15,840 1,320
Employers E.S.1 4.75% on Gross <15000
Employee Compensation Policy

Leaves ‘ 8951
Cc1C 321,503 36.497
Net Salary Payable (without variable) 18,000

All Payments are subject to deduction to appropriate taxes like TDS, PF, ESI as and when
applicable as per legal rules and norms in the month of Jan/Feb/March.

Employees are requested to submit adequate bills and proofs as per government norms if they

want to reduce their tax liability

For Mercadeo Multiventures Private Limited

Authorized Signatory

OFf. No. 1, A-Wing, Victory Heights, Gorai 1, Borivali - West, Mumbai, Maharashtra 400092.
Tel: +91 9663655786 URL: www.mercadeo.co.in
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Offer Letter

2™ May, 2020

Dear Ms. Riya,

With reference to your interview, we are pleased to offer you the position of Business
Development Executive in our Organization.

Your joining would be immediate to start as work from home and resume work from office as the
organization resumes, as per the following terms and conditions

e Your appointment is subject to a probation period of 6months, an official confirmation of
your appointment will be notified to you in writing.

o You are entitled to a CTC of per month payable as per Annexure A

e Incentive shall be as per the plan on 30% on achieving target after 6 months on the base of
your performance.

e You shall be provided daily rewards of Rs.100 on per valid lead after 6 months on the base
of your performance.

e Your performance shall be under observation since the first quarter.

° Yog agree to not terminate the appointment during the probation period without any prior
notice

e Youagree to comply with Terms and Conditions of Appointment

e You agree to submit with us a signed copy of Mark sheets, Pan Card, Aadhar
Card as well as a Passport Size Photograph and also bring the originals for
verifications.

e Also you are required to submit copy of 3 month’s salary slips, relieving letter /
experience certificate of immediate previous organization.

Please send us an acknowledgement of this offer confirming your joining.

We look forward to a mutually rewarding professional relationship with you.

For Mercadeo Multiventures Private Limited

Authorized Signatory

Off. No. 1, A-Wing, Victory Heights, Gorai 1, Borivali - West, Mumbai, Maharashtra 400092.
Tel: +91 9663655786 URL: www.mercadeo.co.in




Annexue A

CTC BREAKUP :-
POSITION :- BDE

Details Yearly Monthly
Basic +DA Salary 122,400 10,200
House Rent Allowance 65,688 5,474
Conveyance Allowance 9,000 750
Medical Allowance
CC Allowance - -
Management / Other Allowance
Gross Salary 197,088 16,424
P.F. ( Employees Contribution 12% of Basic) 14,688 1,224
Professional Tax- standard 2,500 200
income Tax — Approx* '
. . 1. 1ae,800| 15,000
P.F. ( Employer's Contribution 12% of Basic) 14,688 1,224
Employers E.S.| 4.75% on Gross <15000 - .
Employee Compensation Policy - -
Leaves - -
CTC 211,776 17.645
Net Salary Payable (without variable) 15,000

All Payments are subject to deduction to appropriate taxes like TDS, PF, ESI as and when
applicable as per legal rules and norms in the month of Jan/Feb/March.
Employees are requested to submit adequate bills and proofs as per government norms if they

want to reduce their tax liability

Variable are credited on achieving targets as discussed by the management.

For Mercadeo Multiventures Private Limited

Authorized Signatory

Off. No. 1, A-Wing, Victory Heights, Gorai 1, Borivali - West, Mumbai, Maharashtra 400092.
Tel: +91 9663655786 URL: www.mercadeo.co.in




Nagindas Khandwala College
Autonomous

This is to inform the students of TYIT and TYCS that there will be a placement drive for
CONCENTRIX on 4" November 2019 at APSIT College, Thane.

Students are requested to reach by 8am

Dress Code: Formal

=
Issued by:

Ms. Preethi Rao

Coordinator Career Development Cell

Class CR sign

VIT KD 9, chak

TYCS (D,nal)
N —
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CONCENTRIX

2

--This is a system generated document and does not require any signature--

Date:- 06-Feb-20

Subject: Expression of Interest - Campus

Dear Nisha Jayantilal Parmar,

We are pleased to convey through this Expression of Interest letter that you are being considered for
the position of Advisor, provided you successfully complete your graduation and fulfil other
requirements including but not limited to you clearing further assessments/interviews. On successful
completion of eligibility requirements viz. Graduation, final assessments and / or interviews, the
Company may issue you an Appointment Letter with details of all service terms and conditions and
salary structure along with a proposed date of joining.

1. Your initial place of work shall be at the company's discretion and can be at any Concentrix
locations.

2. This Expression of Interest shall remain valid for a period of 60 days from the date of your Final
Examination. Considering the candidature beyond the 60 days period would be as per the requirement
in the organization.

If any information furnished by you in your application or during the selection process is found to be
incorrect or false, and/or if you have suppressed material information regarding your qualifications and
experience, the Company may withdraw this expression of interest without any notice.

Please note that this letter is not an offer of employment or a legally binding contract of employment.
An offer for employment shall be made to you at the sole discretion of the Company and there is no
obligation on the Company to do so. An employee-employer relationship between you and the
Company shall be established only upon the Company's issuance and your acceptance of a legally
binding contract of employment.

We encourage you to provide your acceptance of this EQI at campusplacements@concentrix.com

Concentrix Hiring Team

CNX/REC/ART/AGHR/EQI/5.0
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[‘:ONCENTRIX

Date:- 06-Feb-20

Subiject: Expression of Interest - Campus

Dear Aarti Sanjay Kamble,

Ne ate pleased 1o convey through this Expression of Inlerest letter that you are being considered for

'he oostion of Advisor, prowvided you successfully compiete your graduation and [ulfill other

reguirements ncluding but not hmited to you cleanng further assessmentsiinterviews. COn successiul
~completon of eligibdity requirements vz Graduation, final assessments and | of inlemviews, the
| ’73‘«;;.,_.~=;;-‘-,,||~_,- miay 1ssue vou an Appoiniment Letler wath delails of all service fenms and condlions and
! salary struclure along with a proposed date of joining

1 Your mita place of work shall be at the company’s discrabion and can be al any Concerlnix

ocahons

This Expression of Interest shal remain vabd for a penod of 60 days from the date of your Final
£ xarmination. Considenng the candidature beyond the 60 days penod would be as per the requirement
n the organzation

i any mlormation furn:shed by you in your application or dunng the selection process s found 10 be
nearmect or false, and’or if you have suppressed matenal information regarding your qualfications and
syxpenenca. the Company may wathdraw this expression of interes! wilhaul any natice,

MW ojease note that this lelter 1s not an offer of employment or a tegally binding contract af employmenl
an offer for employment shall be made to you at the sole discretion of the Company and there s no
hugaton an the Company (0 do so An employee-employer relatonship between you anag the
Company shall be estabished only upan the Company s issuance and your acceptance of a legally

siriding contract of employment

MNe encourage you to provide your acceplance of thus EQE at campusplacements ficoncentng com

soncentra Hinng Team




Nagindas Khandwala College
Autonomous

This is to inform the students of TYIT and TYCS that there will be a placement drive for
WIPRO on 8" January 2020at APSIT College, Thane.

Students are requested to reach by 8am

Dress Code: Formal

Issued by:
Ms. Preethi Rao

Coordinator Career Development Cell

Class CR sign
TYIT AVNI

TYCS i Erang
; 7
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10 Jul, 2020
Welcome to Wipro’s Work Integrated Learning Program (“WILP")

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Rishabh Pawan Tiwari,

Sub: Enrolment letter to Wipro's Work Integrated Learning Program (“WILP”) as Scholar Trainee —
Work Integrated Learning Program

'/ Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
Learning Program with WILP. This is a scholarship program customized as a robust academic and training
program which will allow you to obtain M. Tech degree from one of the premier engineering
institution/University in India.

The duration of_the academic_ program shall be 48 months from the date of enrolment for academic
program. You will be enrolled into the academic program within 12 months from date of joining. Your date of
joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a i -
(“Wipro or "COmpany")_ g exp a a part of Wipro Limited

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

Sunil Kalachar
General Manager — Talent Acquisition

Validity u n
Digitally signe KALACHAR
Date: 2020.07.1 :37k53 IST

Reason: Campu Letter
Location: Benga

Registered Office:

Wipro Limited T :+01(80) 2844 0011

Doddakannelli F -+01(80) 2844 0054

Sarjapur Read e 'i”fu@wipm'wm Sensitivity: Internal & Restricted 9599832
Bengaluru 560035 W : wipro.com

India c :L32‘:02KA19:.5PLC02080!J Page 1 Of 16




Endorsement
| accept the enrolment and the terms and conditions thereof as specified below. |-shall report for undergoing

study on

Signature: Date:

!
i
j
t

Registered Office: ;

Wipro Umited T :+01(80) 2844 0011

Doddakannelli F :+81(80) 2844 0054

Sarjapur Road E :info@wipra.com Sensitivity: Internal & Restricted ‘ 9599832

Bengaluru 560035 W : wipro.com

India c - L32102KA 1945PLC020800 Page 2 0f 16
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Terms & Conditions of scholarship
1. PROFILE:

You have been selected to pg a part of Wipro's WILP and are enrolled as a Scholér Trainee- Work Integrated
Learning Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that
prepares y%u tlo partlcgiate in Erqict:ts altVI the Company as part of this learning program. This robust academic
program will also enable you o O ain M. Tech degree from one of the premier engi i i

University upon successful completion of the course. P ginesring Institutlon {

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of

€ - h enrolment to th
academic program. You will be enrolled into the academic program within 12 months from date of jc}ini:'uge
Unless the Company extends the period of your study in writing, which is done solely at the discretion of thé
Company, your enrolment would automatically terminate at the end of the stated 48 months.

in case the Company extends the academic period (in writing) you will continue to be
Trainee — Work Integrated Learning Program with WILP. g enrolled as a Scholar

3. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & medical i

/ nip, al insurance that would
include a cover for you, the premium / cost will be taken care of by Wi This i

the Company and the details of the same are listed below. Y Wapto. Tiis 18 & voluniary bensfi offered by

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00 000/-.. Y
)| } ) , 00,000/-.. You could also choo
get .addltlonal coverage for a nominal and highly negotiated premium. More details on the policiz:g
available on My Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/- This sum insured is inclusi
1ce. .14, 00, . ive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal arrw)d highly

negotiated premium. More details on the policy are available on My Polici jon i
HR portal at Wipro. Y y Policies Section in myWipro, the

in addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, s i

T . 2 & VY, , spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending )on your
marital/family status towards the base sum insured premium. 10% of the claim amount would need to be borne
by the employee/Scholar trainee.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

Registered Office:

Wipro Umited T :+91(80) 2844 0011

Doddakannelli E :+01(80) 2844 0054

Sarjapur Road E :info@wipro.com Sensiivi X . 9599832
tivity:

Bengalury 560035 W : wipro.com ensitivity: Internal & Restricted

India C

:L32102KA1945PLC020800 P age 30f 16
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° o

WIpro:

® o

The below table lists down your scholarship details:

T Period ﬁhoi%:"r’smp B T Concoiiated Schofarship (INR Per Month) |
First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (*) J Y
Third year 19000 618 19,618/- (*) J
Fourth year 23000 0 23,000/~ (%) J

(YYou shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
required under the relevant laws including contributions under Employees' State Insurance Corporation Act (at
0.75% of your scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where
required, shall be deducted from your Scholarship and benefits according to applicable laws and regulations

Your fourth year scholarship will continue until completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior regularity and
punctuality in attendance. Your continued enrolment in the course, will be at the discretion of the Comy an

and is subject to satisfactory academic performance and other requirements as prescribed in the WILP po‘:tal b

In case your project performance at any stage is not found to be at par with the re i

_ quirement of WILP, then
would be placed on performance lmprovement program (PIP). If you fail to successfully complete the PIP %ﬁ‘;
Company may at its sole discretion discontinue your enrolment in the WILP program. '

Book Allowance:

A Book Allowance of INR 1.250/- will be provided to you per semester This allowance wi i

; : e will be given e
semester except the last semester when you will be engaged in dissertation. The allowance will begpaid toV;orz
centrally along vylth your scholarship at the beginning of the semester. The allowance will be subject to tax
Book allowance IS applicable only when you are registered for the semester. '

scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of i
viewed in the policy section on the WILP portal. v of the policy can be

4. Training Agreement:

i, This letter of enrolment is subject to the execution of a training agreement in the i
: A ; _ prescribed proforma
with Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joini
(“Training Agreement’). joining the program
ii. This Trgining agre.ement shall be for a total period of 60 Months where you will be mentored for
developing your skills and knowledge. Technical Class Room training will be for a period of 1.5 months

Registered Office:

Wipro Limited T - 407 (80) 2844 0011
Doddakannelli F :+01(80) 2844 D054
arj : - info@wipro.com i
Sarjapur Road E :info@wipro.cor Sensitivity: Internal & Restricted 9599832

Bengaluru 560035 W : wipro.com

India
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and practical experience and training will be for the next 58.5 months. The Company invests on your
behalf for the cost of the training. Should you discontinue the WILP program or your enrolment with
WILP is cancelled for any reason whatsoever, before the completion of 60 months from the date of
joining, the training expenses of Rs. 75,000/-(Rupees Seventy five thousand only) will have to be paid
by you as detailed in the Training Agreement.

5. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro's - Talent Transformation Department to all campus and off-campus selects
The broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start
working on real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

) : . .
' I You will be enrolled for M Tech program with a renowned institution (“University”) that collaborates
with Wipro for WILP.

. Course specializatiocr; includes but is not limited to Software Systems, Software Engineering
Information Technology, Computing Systems and Infrastructure Management, D i '
Digital & Cyber security, Embedded Systems. 9 » Data Analytics, '°T' Cloud,

iii.  Your specialization and enrolment would be decided based on prevailing busi i
decision of the Company is final and binding. P g business requirements and

iv. You will not be able to change Specialization tracks after enrolment.
2 Overall program duration is 4 years from date of enrolment of academic program.
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per

semester over 7 semesters.

vii.  You will be required to submit a project work / dissertation in your final semester. This will enable you
to advance your professional capabilities by applying concepts and techniques in projects.

viii.  Each course has multiple evaluation components. This includes an assignment component, quiz, mid-
semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a course as prescribed by the partnering institution.

iX. ' Contact classes are organized as per the handout and calendar prepared and shared by the
University at the beginning of each semester. In the normal course, one session of 2 hours duration per
course per contact class is organized.

X. You will bg calleq upon to undergo studies during the hours and days as may be fixed by the
Company from time to time. Normally, the study hours would be from 9:00am to 6:00pm

Xi.  The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility
to ensure that your attendances are recorded properly.

~§e‘gieteréd Office:
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Xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and
the faculty reserves the right to deny entry and attendance to late comers.

Xiii. Attending 75% of contact session is mandatory for each course to appear for examinations.

Xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and
other similar reasons would be treated as absenteeism.

XV. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension
exams for any of the registered courses in that semester.

XVi. For any reason, you aré not able to meet the minimum attendance criteria or not complete the

mandatory assignments / quiz / examinations in any semester, you are required to repeat th

- ) ' e same
semester as and when the next batch is organized. In such cases, rules and regulat?ons governing
academic programs at that time would be applicable. In addition, additional semesters fees are to be borne

by you as prescribed by the University.

xvii. At the end of each semester, the performance of each Scholar Trainee in a course, i i
letter grade which is obtained through a Relative Grading procedure 18 spedified 2 a

xviii.  Any Scholar trainee securing 3 or more cumulative fail rade at any point in ti i
WILP Program. g y point in time will be expelled from

XiX. The 8th semester of study is fully devoted for dissertation / project work

XX. . Ifa Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the
d!ssertat!on. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the
dissertation. Also, a Scholar trainee with an E grade in any course will not be permitted to register for the

Dissertation
XXi. Project / Dissertation work ha i indivi .
permittejd ' s to be carried out by each individual separately. Teamwork is not
xxii.  The dissertation has to be completed strictly as per the guidelines that i ;
institution. P g are outlined by collaborating
xxiii.  WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's

professional work culture and environment.

XXiV. In cases where a Scholar trainee deviates from the expected behaviour as i

2o WIS = < . . prescribed by the WILP
and partnering institution from time to time , strict action will be taken and the decisi
faculty /, University would be final and binding. cision of the WILP Team /

XXV. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to di i i
studies and also expelled from WILP program. o discontinue their
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XXVi. On successful completion of the study, you will be eligible to receive the M. Tech degree from the

collaborating University, in recognition of your successfully completing the course.

XXVii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of

the M. Tech degree program. Scholar t{ainees being students of the WILP, are not entitled for the issuance
of any experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial
contains the timeline in the WILP and the kind of project works carried during this opportunity

7. Conflict of Interest:

L

iv.

During your enrolmc?pt period with the WILP, you will focus exclusively on the requirements of
the program. In addlt_lon to your study and academic requirements, you are required to engage
yourself exclusively in the work assigned by Wipro and shall not take up any independent or
individual gsglgnmen(s (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of Head / Manager of WILP Academy
You shall ensurerfthat you shall not, directly or indirectly, engage in any activity or have any
interest in, or periorm any services for any person who is involved in activities i
shall be in conflict with the interests of Wipro. - whieh are or
The Conflict of Interest Policy also refers to the need on your part, durin
' ] ) g your enrolment and
for a period of one year from the cessation of your enrolment with WILPy(irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:
; gAr;r): stuctient/schotlar trainee of the WILP to abandon /withdraw their enrolment with the
ogram or to accept enrolment and/or employment with any co i i
ct:)ustomer with whom you have a connection. Y Y cometitor, suppler or any
. Any employee of Wipro to terminate their emplo i
. yment with Wipro or to accept
employment with any competitor, su lier or any C i p
o on, p ¢]s] y customer with whom you have a
c. Any customer or vendor of Wipro to move their existin i i
. : g business with Wipro to i
zany or to terminate their business relationship with Wipro. P = third
. Any existing employee and/or student of WILP to become associ i
/ sociated
services of any type for any third party. fed with, or perform
In case of any conflict or doubt, please discuss the matter with Head / M
: or . anage
understand Wipro's position on this and resolve the conflict. ger of WILP. fo

8. Obligation and Responsibilities:

i During the study period you will be governed by the WILP regulations and i i
modified, from time to time, in relation to conduct, discipline and gther matters. instructions 2s may be

ii.  During your study as part of WILP, Company expects you to undergo study i i i
) . s y in the area in which you
are placed, with a high standard of initiative and efficiency. This is critica
tolerance towards any deviations. y | and Company has zero

i You would not be allowed to seek membership of any local or public body wi i
from the Head / Manager of WILP. P y without the written approval

iv.  During the study period and thereafter, you would not be allowed to give out to anyone in writi
. ) ' . ne in writin
word of mouth or pthewvlse, particulars or details of work - process, technical knox—how researgcgr >
carried out, security arrangements, or administrative and/or organizational matters of confidential or
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secret nature which you may come across during your academic study or become known to you by

virtue of your undergoing study under WILP or otherwise.
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated /

modified on a periodic basis and new policies may be introduced and notified to Scholar trainees from
time to time and you will be bound to comply with the same.

vi.  In consideration of the opportunities, trainings and access to new techniques and know-how that will
be made available to you, you will be required to comply with the Confidentiality Policy of Wipro
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
WILP/Wipro and in the course of your association with WILP. This covenant shall endure during your
association and beyond the cessation of your association with WILP (irrespective of the circumstances
of, or the reasons for, the cessation).

vii. In connection with your association with Wipro as part of the WILP and during the term of your
association upon concqption or creation, you shall disclose and assign to Wipro as its exclusive
property, all inventions, ideas, concepts, discoveries, techniques, and improvements (including without
limitation legal documents, training materials, computer software and associated materials) developed
or conceived by you solely or jointly with others (whether or not during business or academic sessp'
hours), and shall comply with the Policies of Wipro in relation to Intellectual Property. o

During the period of academic study, if you develop or conceptualize inventions, i ; .

techniques and improvements (including without limitation copmputer soﬂwa?e)s'sgzgs;)?(j)gﬁﬁr tsvbi?t:sc?r\: s
relation to the operatlon of the .WILP !/ Wipro, such developments will be fully communicatZd to tlcw)e ?/:lsll_m
academy and wn'll. be the sol_e intellectual property of Wipro. You agree to cooperate in the i y
documents to facilitate the assignment of such intellectual property when required. execution of

9. Confidentiality:

i In consideration of the opportunities, training and access to new techniques a i
made available to you, you will be required to comply with the gonﬁde?,ﬂa'}{zﬁwpgﬁg "':)aft\\;v\;ll be
Therefore, please maintain all Confidential Information as defined from time to t)i/me i 'ptf'
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose an " ﬁ
Confidential Information except as may be required under obligation of law or as may be re u¥rezug
\l;\g)%(r)\dar:gemcctazza‘t;%%rsc?f of your enlrolment. This covenant shall endure during your enrolrcrlment ané’
our enrolment wi i i ;
reasons for, the cessation).y ith Wipro (irrespective of the circumstances of, or the

i.  During your training on projects at Wipro, you will be expected not to use or di i
. At > ' isclose
information, including trade secrets, of any former employer (if any) or other person 3;}¥hcv3p|g(::m::
hg;{e ?n obligation of cor:ﬁdentlallty and by signing below you affirm that you have no conﬂic%ling
obligations or non-compete ; : R
ngro' p agreements that would prevent you from working without limitation for

10. Assignment of Intellectual Property:
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you

shall disclose and assign to Wipro as its exclusive property, all inventions, id i
, : . . . N ! , ldeas, concepts, i
techniques, and improvements (including without limitation legal documents, training matztrialsd Isggr\;epr:;:;
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software and associated materials) developed or conpeived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to intellectual Property.

11. Posting:

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-
assigned or transferred to another division, department, establishment or new location where Wipro, has its
office or operation and WILP classes are running in the particular location, in India, without enhancing the
scholarship amount. On placement of this nature, you will also be governed by the disciplinary rules and
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for

practical studies.

12. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your s i
enrolment with WILP may be temporarily placed on suspension withou? gayme:"idsz:;?;:ér\g‘?r
amount, for such peylod as_V\ﬁpro may deem fit. If the.charges against you are proved to be true ouF:

enrolment may be |_mmed|ately cancelled , without any notice or payment of scholarship in Ii'e{x f
notice not withstanding any clause of this letter of enrolment. It is clarified that this clause is with ot
prejudice to Wipro's rights to enforce the Training Agreement duly signed by you eve fc:u
cancellation of your enroiment for whatever reasons as the case may be. y n aner

i.  Notwithstanding the condition regarding written notice of termination and wi judi
\ di ithout prejudice !

rught to enforce 'the Training agreement, Wipro shall have the right to terminate yF;urJ acad;r?]i‘éngc:js
without any notice or payment of. scholarship in lieu thereof, if any declaration given or informatiox
furnished by you to WILP/ Wipro is found to be false or if you are found to have willfully suppressed

any material information.

Please note that at any stage, whether during your selection process or upon entolment with the WILP
if it is brought to our notice that you have induiged in malpractices or used illegal means to clea ’
online assessment, Wipro fshall withdraw or revoke the enrolment and cancel the same with immr g'mt"
effect and we reserve our rights to take suitable action against you as we may deem fit et

13. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Compan i i g4 ;
) - - ; y reserves the right
to cancel this enrolment during the study period without assigning any reason, by giving Onzt:,sé :t°h'§ ?ésocgetlon
notice or one month's scholarship/stipend in lieu of notice. ays)
14. Study Hours:
i.  As a Scholar Trainee — Work Integrated Learning Program, you will be call i
: ) ed upon to und
during the hours and days as may be fixed by WILP from time to time lE:as per th:rgL?n?\}:?;ﬁs

requirements.

i Normally, your “Project work” would be from 8:30am to 6:0 .
a 45 minutes lunch interval. :00pm from Monday to Friday. There shall be
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jii. You would be assigned to any of the locations and any project work as part of your WILP as may be
decided by the Company.

The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue.
You may also be called upon to attend academic study as and when required on holidays, as may be
scheduled in accordance with the convenience of the organizing team of the WILP.

v. The university will plan contact classes in multiple format to suit the project work situations and
university guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual
Instructor Led Training and Self-Directed / Recorded lecture sessions.

15. General:

i. This letter of enroiment is subject to the condition that you have not provided us with any false
declaration or wilfully suppressed any material information. If you have, you will be liable for
cancellation of enrolment from the WILP without any prior notice.

i The terms of this letter of enroiment may be specifically enforced legall i i ;
e o . y, if required. In
connection, if any of the provisions of this letter are declared or found to be void or une(r]\forceable g:}:
to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect

ii. These enrolment terms supersede and replace any existing agreement ing. i
between Wipro and you relating to the same subject matter. 9% or understanding, If any.

iv.  You warrant that you are not prevented by a court or by any other administrati judici
. . strative or jud
enrolling under this agreement. In the event that you are not a citizen of the count]ry galc::? o
should have a valid work permit to work in the country of posting. posting. you

v.  During the period of enrolment you are required to comply wi ici
i r y with all policies of WILP and Wi
policies are upc{ated / modlﬁed ona periodic basis and new policies may be introduced amldp;%ti.tgggstg
'g:ﬁescholar Trainees from time to time. You agree to comply with all policies as modified from time to

16.0n Completion/Cancellation of Academic Program:
i.  On Completion of the academic program or cancellation of your enrolment
o ; , as the case may b
will upmednately surrender to Wipro/ the Academy all specifications, formulae, documents ﬁtegtz?eu
drawings or records, etc. belonging to Wipro/ the Academy or relating to its business and shall not

make or retain any copies of these items.

ii.  You are not eligible to receive testimonial certificate if you do not successfully ¢ i
: . . omplete the
study in accordance with this letter of enrolment and the study scheme formulgted b5 the Acagg;%em:c

ii.  Wipro reserves the right to offer employment at its sole discretion to a Scholar trai
and satisfactory completion of the academic study. r trainee on successful

17. Acceptance of Enrolment Letter:

Registered Office:
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Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of
enrolment, duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of
this letter of enrolment and submit the same on the date of joining.

Yours sincerely,
For Wipro Limited,

Fo Y|

5] I e
t‘\

Sunil ﬁalnchar
General Manager — Talent Acquisition

[ have read, understood and agree to accept the enrolment on the terms and conditions herein
| shall be present for the induction sessionon /[ '

Name:

Signature: Date:  /_ /

Place:

Registered Office:
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NEXUR
CONF TION ON ING PE AL INFORMATION (AS REQUIRED UNDER INF ION

TECHNOLOGY ACT, 2000)

| ommmmemmeemmmmeemm _ onfirm that | am voluntarily sharing my Personal Information with Wipro Limited
(“Wipro") peing a part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
p. processing my application form including background verification checks;
c. academic study related actions including record keeping, processing scholarship advance and

benefits and any action required in the context of my enroiment with Wipro, being a part of WILP

In this context, | also agree to the retention of such Personal Information by Wipr
reference/verification and authorize Wipro to transfer the same to a third party. y Wipro for any future

| understand that ‘Personal Information’ means any information, relating to me that is available wi
is capable of identifying me." e with Wipro and

Name:

Date: _/_/ Signature.......coeceenescseasns R
Registered Office:
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ANNEXURE Il

| hereby confirm that | shall submit the required academic certificate including but not limited to
Provisional or Copvocation Degree Certificate within 3 months from my date of joining. | und;:tg(nzhteh?tanr;d
enrolment is subject to MYy aggregate meeting the Wipro eligibility criteria and submission of the abo\,é

mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowl
my failure to submit the above mentioned documents or in case of any discré’pancy eldgﬁél'{‘;ge“:\é?:tfg:

termination of my enrolment with Wipro.

Name:
pate: [/ SIGNALULE:..ccreresecrssmmrrssnsecessesssannns
Registered Office:
Wipro Limited T :+91(80) 2844 0011
Doddakannelli F - +91(80) 2844 0054
i € -infi ipro.com
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ANNEXURE - 1il

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the
corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental i
followed by insights into Wipro businesses, process, technology and behavioral skills. computer skils

To understand and appreciate the mindset of the young Trainees and ensure that the tra ion i

’ A . _ nsformatio

the induction program IS done by a team of dedicated professionals who have exposure to the ac’;:jsefnr?f :thd
corporate sectors alike. I?rolect Readiness Program (PRP) is a training program designed to address th n‘
|earning needs of the Trainees. ss the basic

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfort i i ;
storts with a corporate duction. g able in a corporate environment. This program

“PINNACLE" a behavioral skills building training program ensures that th i

u y > ) e fresh Trainee i ;
the “corporate world". This activity based behavioral intervention informs the new entranf;a:bge?'t:‘wg S oroorats
work culture and business etiquette. ut the corporate

Technology Readiness Program - TRP

The technology training provides critica] technical skills required to work on projects allocated to Trainees and

prepare to face the demands of the project world. Wi i i i iLariz A , :
and work environment. prol e begin doing this by familiarizing with Wipro's businesses

The methodology of training is “Project Based Learning” (PBL) a ; Lo
) ) - pproach, the entir i
arqund a series of 'pTOJeCtS that the recruits are expected to complete individually byeé(:?’r‘?:‘l;gaﬁddae S|?n'ed
various topics required to complete the project. Starting with individual projects, the PBL approach gp ith
recruits working on a team project. ' PP ends with
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ANNEXURE —~ IV

| have read and understood the terms of my enrolment letter. | agree and ack

. . r . nowled
Student/Scholar trainee with Wipro's WILP. | further undertake that | shall not represgr?ttt':)a;:\)?n;e?son withi
Wipro or any other third party that I_am an employee of Wipro Ltd and | fully understand that such false "
representation shall entail severe disciplinary action including immediate cancellation of my enrolment

Name:

pate: /! SIgNAtUTE:...ceecrencnenesnaannssensnianees
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Travel

i. You wou

n i laneo n

id be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be

credited with your first month stipend. You may utilize this amo
. unt tow
need to submit bills towards usage of this amount. ards Travel and you would net

ii.  There is no provision for reimbursement/allowanc
er : e towards any expenses in inli i
training or classes at different locations in the same city. ye curedn leu of aending

h

n Expen

i :ou would bg entitlgd for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joini
ou";n ;y utnge this amount towards accommodation, food & other miscellaneous expens joln-[l-ng.
would be paid as 'a Igmp sum amount that will be credited with your first month stipend o, ne
not need to submit bills towards usage of this amount. pend and you would

ii. If your posting location (the location where
. you would be based out of after training) is di
H H H . ogs ls
the training location (location where you undergo initial training), you would be entitle%) for ?:;efr;?;v:fom
ing:

Settlement and Mi_scellaneous E>fpenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) fi
the date of reporting to the posting location. You may utilize this amount towards bo d 400) rom
conveyance & other miscellaneous expenses. arding, lodging,

ii.  Any location change after reporting to posting location will b
: e treated as relocation/transfer i
covereFi ynder thg Transfer policy for Team Rainbow. For details you can refer the policy at anc\il\\;wll >
My Policies -> India->My Travel>Transfer Policy-Team Rainbow. Y e

iv.  Campus joiners would not be eligible for accommodation at the Wipro guest houses
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Nagindas Khandwala College
Autonomous

This is to inform the students of TYIT and TYCS that there will be a placement drive for
JAYPAR SOLUTIONS LLP on 9™ January 2020 at Dr Pillai Global Academy, Borivali.

Students are requested to reach by 8am

Dress Code: Formal

1V

Issued by:
Ms. Preethi Rao

Coordinator Career Development Cell




Stdenk 4% 2019- R0

JAYPAR SOLUTIONS LLP

5th June 2020

Mr. Aayush Sharma

D-3, 75, Asmita Jyoti CHS,

Marve Road, Near Atharva College,
Malad(W), Mumbai - 400095

Dear Mr. Aayush Sharma

Congratulations!!! JayPar Solutions LLP is pleased to offer you the position of Jr. Web

Developer. We trust that this offer will meet with your approval.

Your starting salary will be Rs. 90,000 Annually. Your working hours are 10.00 AM to
7.00 PM, Monday to Saturday and your joining day of work will be 12th June 2020.

This offer is conditional upon our satisfactory completion of your reference checks.

Please sign copy of this letter and return it by 8th June 2020 to indicate your acceptance
of this offer.

The entire team at JayPar Solution LLP is looking forward to working with you and we are
confident you will be able to make a significant contribution to the suiccess of our

organization.

Sincerely,

PARESH SHAH
JAYPAR SOLUTIONS LLP

I accept this offer as outlined above

.’:\—'-.-H“h\ . i ;
s 4 6 e e
Mr. Aayush Sharma Date
Shop No 14, Garai Matru Ashish CHS, Near Dr. Pillad Global Academy, Opp. Ajara Bank, Gorai 2 Mumbaoar 4




Nagindas Khandwala College

Autonomous

This is to inform the students of TY Commerce (BAF,BBI,BFM,BCOM,BA) that there
will be a placement drive for ADITYA BIRLA on 9™ January 2020 at Dr Pillai Global

Academy, Borivali.

Dress Code: Formal

| ssue4v:

Ms. Preethi Rao

Coordinator Career Development Cell

Class CR sign Class CRsign, .
TYBCOM Koo~ TYBAF NS
TYBA Gy TYBFM

TYBBI Ralsl TYBBI NS




O

"

Aditya Birla Health Insurance Co. Limited

June 23, 2020

Sriju Ashok Ghosh

B—2/404, ‘Shatru njay,

€5 Road, Near Corporation Bank,

A_nandﬂa'gar, R FEUT SRS e s, o PR die i
Dahisar East, Mumbai,

Maharashtra - 400068

Dear Sriju,

Subject: Offer cum Appointment Letter

We take this opportunity to thank you for exploring an opportunity with Aditya Birla Health Insurance Company
Ltd. (hereafter referred to as “Company”). On basis of our discussions and understanding we are pleased to

appelntyou with the Company as “Sales Manager". ... .

a0y TR

» RS RO R

The terms and conditions of your appointment are as follows:

2.

Your Fixed Pay will be Rs. 3,00,000/- (Rupees. Three Lakhs Only) per annum. Further, you will be
entitled to Benefits as applicable in your grade. The components of your Fixed Pay and details of
Benefits are provided in Annexure ‘A" and will be governed by Company policies as amended from
time to time.

In addition to your Fixed Pay above, you will be covered for Sales Incentive Scheme. The payout will

- pabased on your performance and dependent on the parameters that are defined under the Sales

Incentive Plan as declared by the Company from time to time.

3. You will be governed as per Company's Sales Progression Plan, as applicable in your grade and will be
communicated to you.
4, Your appeintment is subject to you providing all documents and informati
Annexura ‘B’ to the cempany, ‘ ' ormation as set forth under
5. Your date of joining with the Company will be on or before 01 July 2020.
s TR B BRI SM BRI E g ¢l
Aditya Birle Health Insurance fo. Limited B : Registered Office:
(T) <31 22 6225 7600, (F)+91 2262257700 R Tech Park, 10th Floor, Nirlon Compovnc
care‘hea.}th'msurance@aditvabirlacapital com | www adityabirlahealthinsurance.comn 0ff Western Express Highway, Goregaon
Tradernark/Logo Aditya Birla Capital logo is owned by Aditya Birls Management Corporation Esst, Mumbai - 400 063
Private Limited and 1S used by Aditya Birla Health Insurance Co. Lirmited under licensed user CIN UBED00OMH2015PLC2ZE3677
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6. Your initial place of work will be Mumbai. The Company is a part of the Aditya Birla Group and the ‘
organizations in the Aditya Birla Group are affiliates of the Company. The Company will have the right ;
to transfer/second you, as the case may be, to any function or business group, any other location ?
within India or overseas, or to its affiliate and subsidiary organizations, at any time in the future. While P
on transfer, you will be governed by the rules, regulations and service conditions of that business and .
location.

7. On joining, your services will deem to be under probationary review. Your services will be confirmed .
on successful completion of Confirmation Goal sheet, as applicable in your grade and will be
o communicated to you on your joining. Unless your services are confirmed in writing by the Company,
G you will continue to be on probation. Please refer to Annexure C for further details. Please also note
that you may be terminated basis non-performance in your current role as per norms defined in the
Company’s Sales Progression Plan, as applicable in your grade.

8. Your services may be terminated by either party, giving notice in writing for Fifteen (15) days (during
probation period) and Thirty (30) days (post confirmation) or payment of notice pay for the balance
period in lieu thereof. The Company reserves the right not to accept notice pay in lieu of notice and

enforce completion of full or partial notice period. For the purpose of calculation, notice pay would
refer to “Basic Salary” only.

9. The Company reserves the right to terminate your employment immediately without notice, at any
time, in case:

e You are found guilty of misconduct, dishonesty or you fail to observe the Company’s Code of
Conduct, business, disciplinary and ethical code guidelines and policies.

e You are absent from the services for a period of Three (3) days (including overstay of
sanctioned leave/training) without prior intimation and approval. You will then be deemed to

have abandoned employment voluntarily and the provisions of clause 8 above will apply in
respect of the notice payable by you.

o)

10. You will retire from the services of the Company on attaining the superannuation age of Sixty (60)
years or even earlier if you are not found physically and mentally fit. Your date of birth as recorded at
the time of your appointment with the Company will be considered as the authenticated date for all
relevant purposes throughout your employment.

Aditya Birla Health Insurance Co. Limited

+91 22 6225 7600, (F) +91 22 6225 7700
care.healthinsurance@adityabirlacapital.com | www.adityabirlahealthinsurance.com
Correspondence & Registered Office: 10" Floor, R — Tech Park, Nirlon Compound,

Off Western Express Highway, Goregaon (E), Mumbai — 400 063

CIN: UBG000MH2015PLC263677
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11. Your appointment is subject to being certified medically fit by the Company doctor. If you are at any
time prevented by ill-health, accident or other urgent necessity from attending office or performing
your duties, you shall bring this to the notice of the Management as soon as you possibly can and
furnish the Management with all the information relating thereto as it may reasonably require. If
called upon, you shall submit yourself to an examination by a qualified registered medical practitioner
appointed or agreed to by the Management and you may be required to produce a certificate of
medical fitness before you resume work. Absence from work or disability in performing your duties
beyond the period of sick leave to which you are entitled under the rules shall be, at the discretion of
the Management, without salary.

12. You will be entitled to leaves and other paid holidays as per Company policy subject to prior approval

by your supervisor(s). Accumulation / carry-forward of leave will be governed as per the existing
Company policy on the subject.

13. Whilst employed by the Company:
e You will work exclusively for, and in the interest of the Company. You will not engage

yourself in any other business/profession (part-time or otherwise) without written
permission from the Company.

e You will be required to effectively carry out all duties and responsibilities assigned to you by
your supervisors and others authorized by the Company to assign such duties and
responsibilities.

¢ You will maintain the highest standards of conduct and act with the highest ethical principles.
You must not do anything that may be a conflict of interest with your responsibilities as an
employee. You will be governed under the Company’s Code of Conduct. It is your
responsibility to read and understand it. If you have any questions, please contact your
supervisor or Human Resources representative. )
\

\

e You may have access to or acquire client information and other business information from the
Company or from its employees, clients or customers that is unique and which cannot be
lawfully duplicated or easily acquired. You understand and agree that you have a continuing
obligation not to use, publish or otherwise disclose either during or after your employment
with the Company, any trade secrets, confidential or proprietary information belonging to, or
concerning or referring to the Company, or any client or customer of the Company. You
acknowledge that should you breach this provision, the Company will suffer immediate and
irreparable harm and that money damages will be inadequate relief. Therefore, you agree

Aditya Birla Health Insurance Co. Limited

+91 22 6225 7600, (F) +91 22 6225 7700
care.healthinsurance@adityabirlacapital.com | www.adityabirlahealthinsurance.com

Correspondence & Registered Office: 10" Floor, R — Tech Park, Nirlon Compound,
Off Western Express Highway, Goregaon (E), Mumbai - 400 063
CIN: UB6000MH2015PLC263677
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that should you breach this provision; the Company will be entitled to injunctive relief to
enforce this paragraph.

o You confirm that there is no litigation /conviction against you before any Court of law which
involves criminal offence or offences involving moral turpitude.

o You confirm that you have disclosed fully all of your business interests, whether or not they
are similar to or in conflict with the business (es) or activities of the Company, and all
circumstances in respect of which there is, or there might be perceived, a conflict of interest

~ between the Company and you or any immediate relatives. Also, you agree to disclose fully
; and immediately to the Company any such interests or circumstances which may arise during
your employment.

o At ABHI we believe strongly in leveraging technology to enhance customer experience &
thereby increasing sales productivity. As a part of our sales process, we have developed sales
tools to achieve the above objective & facilitate you in achievement of your goals. You will
need to pre-own or purchase a tablet for the above purpose. In case you do not pre own the
same, the Company will provide you with a new tablet, the cost of which will be recovered
from you through a process of deduction which will be intimated to you separately.

e In case of cessation of your employment with the company for reason(s) whatsoever, before
the complete deduction of the full recovery amount as mentioned in the above claus‘e if any
amount is still balance and pending, you shall be liable to pay the balance amount lef’t to be
deducted on the date of cessation. Your will be liable to pay the balance amount to the
Company in case the full & final amount falls short in covering the same.

14. During the period of your employment with the Company and Six (6) months thereafter, you agree:

e Not to directly or indirectly induce or solicit any person employed or engaged by the Company
or its affiliate companies (whether as an employee, consultant, advisor or in any other
manner) to terminate their contractual relationship with the Company; and become an
employee of, or directly or indirectly offer services in any form or manner to any other
company, persan or entity.

o To keep the Company indemnified in respect of any loss that may be caused to it as a result
of breach of this covenant by you.

+91 22 6225 7600, (F) +91 22 6225 7700
care.healthinsurance@aditvabirlacapital.cnm | www.adityabirlahealthinsurance.com
Correspondence & Registered Office: 10™ Floor, R — Tech Park, Nirlon Compound,

Off Western Express Highway, Goregaon (E), Mumbai — 400 063

CIN: UB6000MH201 SPLC263677
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e To refrain from directly or indirectly soliciting any customer to remove its business from or
reduce its business with the Company or its affiliates.

15. In the event of separation from the services of the Company, you will immediately return all the
Company property in your possession to the Company. You will be relieved from services only after a
satisfactory handover of responsibilities, settlement of outstanding dues, service of notice period, and

clearance from your immediate supervisor.

16. All terms and conditions will be governed by the Company’s policies as stated from time to time and
the Company may, in its sole discretion as it deems fit, revoke or change such policies.

17. The terms of this appointment will be governed by and construed in accordance with the laws of India
and the courts in Mumbai will have jurisdiction in relation to any dispute or difference that may arisé
under the terms of this employment.

18. The terms of this offer must be kept strictly confidential. You agree not to disclose it to any person and

entity except as required by law or legal process and exce i
. pt for disclosure to your
accountants, and immediate family. your attorneys,

19. This appczintment is contingent upon all information, facts and figures provided by you to the
Cf)mpa-ny s representatives at any point in time, being accurate and true. The Company will, at its
discretion, conduct background and reference checks as per Company policy. In the event the ’results
of such background and/or reference checks are unsatisfactory on any account, the Company m i
its sole discretion, revoke this offer at any time. J pamy e

Kindly sign a.nd return a copy of this letter. Please initial each page in acceptance of the terms and conditions
set out herein latest by 15 days of the issuance of the letter else this appointment letter stands automatically
withdrawn.

We wish you an enjoyable and rewarding association with Aditya Birla Health Insurance Company Ltd
Sincerely,

WY

Niﬁ'ri Sr:wastava
Head - HR & Administration Agreed & Accepted

Aditya Birla Health Insurance Co. Limited . -
191 22 6225 7600, (F) +91 22 62257700 ‘ ADITYA BiR\
care.healthinsurance@aditvabirlacapital.com | www.adityabirlahealthinsurance.com - C f\_ P 3 lT| 4
Correspondence & Registered Office: 10" Floor, R - Tech Park, Nirlon Compound, _
Off Western Express Highway, Goregaon (E), Mumbai — 400 063

CIN: U66000MH201 5PLC263677
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Annexure ‘A’

Fixed Remuneration Per Annum (Rs.) Per Month (Rs.)
Basic 1,20,800 10,067
House Rent Allowance 60,400 5,033
-~ Mobile Allowance 12,000 1,000
Education Allowance 2,400 200
special Allowance 60,190 | 5,016
Statutory Bonus 16,800 1,400
provident Fund (Employer’s Contribution) 21,600 1,800
Gratuity 5,810 484
Etal 3,00,000

o lTrl;\eopayu:ent c;f Sala;y aEd Benefits will be subject to deduction of Income Tax as per the prevailing
come Tax rates and other statu i ired i i
e o fores rom tme :o t;crt:]rg. deductions, as may be required in accordance with applicable
o All figures mentioned are annualized value and prorated according based on your date of joinin
e Advance against Statutory Bonus is paid monthly in lieu of Statutory Bonus as per the pro:risions '
o Gratuity is payable as per the provision of applicable Gratuity Act.
e Company reserves the right to amend the Compensation structure as it may deem fit.

Aditya Birla Health Insurance Co. Limited
+91 22 6225 7600, (F) +91 22 6225 7700 u‘ ADITYA BIRL

Correspondence & Registered Office: 10" Floor, R — Tech Park, Nirlon Compound
Off Western Express Highway, Goregaan (E), Mumbai - 400 063
CIN: UGE000MH201 5PLC263677
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June 23, 2020

Nishi Prakash Doshi

C-102, Rajgiri CHS,

Ashok Nagar, Near Jain Mandir,
Kandivali East, Mumbai,
Maharashtra - 400101

Dear Nishi,

Subject: Offer cum Appointment Letter

We take this opportunity to thank you for exploring an opportunity with Aditya Birla Health Insurance Company
Ltd. (hereafter referred to as “Company”). On basis of our discussions and understanding we are pleased to
appoint you with the Company as “Sales Manager”.

The terms and conditions of your appointment are as follows:

1. Your Fixed Pay will be Rs. 3,00,000/- (Rupees. Three Lakhs Only) per annum. Further, you will be
entitled to Benefits as applicable in your grade. The components of your Fixed Pay and details of
Benefits are provided in Annexure ‘A" and will be governed by Company policies as amended from
time to time.

2. In addition to your Fixed Pay above, you will be covered for Sales Incentive Scheme. The payout will
be based on your performance and dependent on the parameters that are defined under the Sales
Incentive Plan as declared by the Company from time to time.

3. You will be governed as per Company’s Sales Progression Plan, as applicable in your grade and will be
communicated to you.

4. Your appointment is subject to you providing all documents and information as set forth under
Annexure ‘B’ to the company.

5. Your date of joining with the Company will be on or before 01* July 2020.

Aditya Birla Health Insurance Co Limited Registered Office:

(T) =01 22 6225 7600, (F) +91 22 62257700 R Tech Park, 10th Floor, Nirlon Compeouna
care healthinsurance@adityabirlac apital com | wwnw adityabirlahealthinsurance com Dff Western Express Highway, Goregzon
Tradernark/Logo Aditya Birla Capital loge is owned by Aditya Birla Management Corporation East, Mumbal - 400 063

private Limited and is used by Aditya Birla Health Insurance Co. Limited under licensed user CIN- UBEDOOMH2015PLCZBIETT

agreement(s). IRDAI Reg stration No 153
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6. Your initial place of work will be Mumbai. The Company is a part of the Aditya Birla Group and the
organizations in the Aditya Birla Group are affiliates of the Company. The Company will have the right
to transfer/second you, as the case may be, to any function or business group, any other location
within India or overseas, or to its affiliate and subsidiary organizations, at any time in the future. While
on transfer, you will be governed by the rules, regulations and service conditions of that business and
location.

7. On joining, your services will deem to be under probationary review. Your services will be confirmed
on successful completion of Confirmation Goal sheet, as applicable in your grade and will be
communicated to you on your joining. Unless your services are confirmed in writing by the Company,
you will continue to be on probation. Please refer to Annexure C for further details. Please also note
that you may be terminated basis non-performance in your current role as per norms defined in the
Company’s Sales Progression Plan, as applicable in your grade.

8. Your services may be terminated by either party, giving notice in writing for Fifteen (15) days (during
probation period) and Thirty (30) days (post confirmation) or payment of notice pay for the balance
period in lieu thereof. The Company reserves the right not to accept notice pay in lieu of notice and
enforce completion of full or partial notice period. For the purpose of calculation, notice pay would
refer to “Basic Salary” only.

9. The Company reserves the right to terminate your employment immediately without notice, at any
time, in case:

e You are found guilty of misconduct, dishonesty or you fail to observe the Company’s Code of
Conduct, business, disciplinary and ethical code guidelines and policies.

e You are absent from the services for a period of Three (3) days (including overstay of
sanctioned leave/training) without prior intimation and approval. You will then be deemed to
have abandoned employment voluntarily and the provisions of clause 8 above will apply in
respect of the notice payable by you.

10. You will retire from the services of the Company on attaining the superannuation age of Sixty (60)
years or even earlier if you are not found physically and mentally fit. Your date of birth as recorded at
the time of your appointment with the Company will be considered as the authenticated date for all
relevant purposes throughout your employment.

Aditya Birla Health Insurance Co. Limited ATV BIR
491 27 6225 7600, (F) +91 22 62257700 . ML) fAY w .H :
care.healthinsurance@aditvabirlacapital.com | www.adityabirlahealthinsurance.com :‘ b | CA P i f AN [‘L
Correspondence & Registered Office: 10" Floor, R — Tech Park, Nirlon Compound,

Off Western Express Highway, Goregaon (E), Mumbai — 400 063 ROTECTING  INVESTING  FINANL NG

CIN: U66000MH201 5PLC263677
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11. Your appointment is subject to being certified medically fit by the Company doctor. If you are atany :
time prevented by ill-health, accident or other urgent necessity from attending office or performing ;
your duties, you shall bring this to the notice of the Management as soon as you possibly can and
furnish the Management with all the information relating thereto as it may reasonably require. If
called upon, you shall submit yourself to an examination by a qualified registered medical practitioner
appointed or agreed to by the Management and you may be required to produce a certificate of
medical fitness before you resume work. Absence from work or disability in performing your duties
beyond the period of sick leave to which you are entitled under the rules shall be, at the discretion of
the Management, without salary.

)
L=

12. You will be entitled to leaves and other paid holidays as per Company policy subject to prior approval
by your supervisor(s). Accumulation / carry-forward of leave will be governed as per the existing
Company policy on the subject.

13. Whilst employed by the Company:
e You will work exclusively for, and in the interest of the Company. You will not engage
yourself in any other business/profession (part-time or otherwise) without written
permission from the Company.

e You will be required to effectively carry out all duties and responsibilities assigned to you by
your supervisors and others authorized by the Company to assign such duties and
responsibilities.

e You will maintain the highest standards of conduct and act with the highest ethical principles.
You must not do anything that may be a conflict of interest with your responsibilities as an
employee. You will be governed under the Company’s Code of Conduct. It is your
responsibility to read and understand it. If you have any questions, please contact your

Oy supervisor or Human Resources representative.

e You may have access to or acquire client information and other business information from the
Company or from its employees, clients or customers that is unique and which cannot be
lawfully duplicated or easily acquired. You understand and agree that you have a continuing
obligation not to use, publish or otherwise disclose either during or after your employment
with the Company, any trade secrets, confidential or proprietary information belonging to, or
concerning or referring to the Company, or any client or customer of the Company. You
acknowledge that should you breach this provision, the Company will suffer immediate and
irreparable harm and that money damages will be inadequate relief. Therefore, you agree

Aditya Birla Health Insurance Co. Limited

+91 22 6225 7600, (F) +91 22 6225 7700
care.healthinsurance@aditvabirlacapital.com | www.adityabirlahealthinsurance.com
Correspandence & Registered Office: 10™ Floor, R — Tech Park, Nirlon Compound,

Off Western Express Highway, Goregaon (E), Mumbai - 400 063

CIN: UG6000MHZ01 5PLC263677
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that should you breach this provision; the Company will be entitled to injunctive relief to
enforce this paragraph.

e You confirm that there is no litigation /conviction against you before any Court of law which
involves criminal offence or offences involving moral turpitude.

e You confirm that you have disclosed fully all of your business interests, whether or not they
are similar to or in conflict with the business (es) or activities of the Company, and all
circumstances in respect of which there is, or there might be perceived, a conflict of interest
between the Company and you or any immediate relatives. Also, you agree to disclose fully
and immediately to the Company any such interests or circumstances which may arise during
your employment.

e At ABHI we believe strongly in leveraging technology to enhance customer experience &
thereby increasing sales productivity. As a part of our sales process, we have developed sales
tools to achieve the above objective & facilitate you in achievement of your goals. You will
need to pre-own or purchase a tablet for the above purpose. In case you do not pre own the
same, the Company will provide you with a new tablet, the cost of which will be recovered
from you through a process of deduction which will be intimated to you separately.

e In case of cessation of your employment with the company for reason(s) whatsoever, before
the complete deduction of the full recovery amount as mentioned in the above clause, if any
amount is still balance and pending, you shall be liable to pay the balance amount left to be
deducted on the date of cessation. Your will be liable to pay the balance amount to the
Company in case the full & final amount falls short in covering the same.

14. During the period of your employment with the Company and Six (6) months thereafter, you agree:

e Notto directly or indirectly induce or solicit any person employed or engaged by the Company
or its affiliate companies (whether as an employee, consultant, advisor or in any other
manner) to terminate their contractual relationship with the Company; and become an
employee of, or directly or indirectly offer services in any form or manner to any other
company, person or entity.

e To keep the Company indemnified in respect of any loss that may be caused to it as a result
of breach of this covenant by you.

Aditya Birla Health Insurance Co. Limited

+91 22 6225 7600, (F) +91 22 6225 7700
care.healthinsurance@aditvabirlacapital.l:om | www.adityabirlahealthinsurance.com

Correspondence & Registered Office: 10" Floor, R — Tech Park, Nirlon Compound,
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15.

16.

17.

18.

19:

o To refrain from directly or indirectly soliciting any customer to remave its business from or
reduce its business with the Company or its affiliates.

In the event of separation from the services of the Company, you will immediately return all the
Company property in your possession to the Company. You will be relieved from services only after a
satisfactory handover of responsibilities, settlement of outstanding dues, service of notice period, and
clearance from your immediate supervisor.

All terms and conditions will be governed by the Company’s policies as stated from time to time and
the Company may, in its sole discretion as it deems fit, revoke or change such policies.

The terms of this appointment will be governed by and construed in accordance with the laws of India
and the courts in Mumbai will have jurisdiction in relation to any dispute or difference that may arise
under the terms of this employment.

The terms of this offer must be kept strictly confidential. You agree not to disclose it to any person and

entity except as required by law or legal process and except for disclosure to your attorneys
accountants, and immediate family. ’

This app?intment is contingent upon all information, facts and figures provided by you to the
C_ompa'ny s representatives at any point in time, being accurate and true. The Company will, at its
discretion, conduct background and reference checks as per Company policy. In the event the ‘results
of such background and/or reference checks are unsatisfactory on any account, the Company may, in
its sole discretion, revoke this offer at any time. ' v

Kindly sign and return a copy of this letter. Please initial each page in acceptance of the terms and conditions
set out herein latest by 15 days of the issuance of the letter else this appointment letter stands automatically
withdrawn.

We wish you an enjoyable and rewarding association with Aditya Birla Health Insurance Company Ltd.

Sincerely,
MLl

Niren Srivastava
Head - HR & Administration Agreed & Accepted

Aditya Birla Health Insurance Co. Limited
+91 22 6225 7600, (F) +91 22 62257700

care.healthinsurance@adityabirlacapital.com | www.adityabirlahealthinsurance.com

Correspondence & Registered Office: 10" Floor, R — Tech Park, Nirlon Compound,
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CIN: US6000MH201 5PLC263677

‘z ADITYA Bt
PAR® CAPIT

Al

i



o
il

~ | ADITYABIRLA

HEALTH INSURANCE
Aditya Birla Health Insurance Co. Limited I CAP‘TAL

PROTECTING! INVESTING  FINANCING ADVISING

———————

Annexure ‘A’

Al e =

Fixed Remuneration Per Annum (Rs.) Per Month (Rs.) g
1,20,800 10,067 \
House Rent Allowance 60,400 5,033
O Mobile Allowance 12,000 1,000
Education Allowance 2,400 ' 200
Special Allowance 60,190 5,016
Statutory Bonus 16,800 1,400
provident Fund (Employer’s Contribution) 21,600 1,800
Gratuity 5,810 p—
Total 3,00,000

o The payment of Salary and Benefits will be subject to deduction of Income Tax as per the prevailing
Income Tax rates and other statutory deductions, as may be required in accordance with applicable
legislation in force from time to time.

e Allfigures mentioned are annualized value and prorated according based on your date of joining.

e Advance against Statutory Bonus is paid monthly in lieu of Statutory Bonus as per the provisions

e Gratuity is payable as per the provision of applicable Gratuity Act.

o Company reserves the right to amend the Compensation structure as it may deem fit.

Aditya Birla Health Insurance Co. Limited I o
+91 22 6225 7600, (F) +91 22 62257700 .‘l ADITYA BIRLA
care.healthinsurance@aditvabirlacapital.l:om | www.adityabirlahealthinsurance.com - C A P I Tﬂ L
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Annexure ‘B’

please submit photocopies of the following documents, as applicable, at the time of joining. Please also bring
the original copies of your certificates and testimonials for verification.

e Copy of Latest Resume

e Copy of Permanent Account No. (PAN)/Copy of PAN application (in case PAN is not available)

o Copy of Aadhar Card

e  SSC/HSC certificates with Mark-Sheets

Graduation / post-graduation Degree / Diploma with Mark-Sheets

professional Degree / Diploma with mark-sheets

Proof of Age (Ration Card/ Driving License/ Passport/ Voter’s Id/ College ID card/ Bank Pass Book)

Resignation acceptance letter need to be submitted, if you require time to produce the relieving

letter

Note: Relieving Letter is a must and needs to be submitted within 30 days from your date of joining

failing which your appointment will stand cancelled.

o Affidavit for Gap in employment (in case the gap is greater than or equal to 6 months)

o Proof of your last drawn Salary with details (Last 3 months salary slip/ Salary Annexure from previous
employer/ Bank Statement as a proof of salary credit/ Affidavit for Salary Declaration)

e Four passport Size Colored photographs

e Three professional references (with complete address and telephone number)

On joining you will also be required to furnish the following:
e PF Nomination Form
o Family dependent details
e Any other relevant information that may be required.

please Note that submission of all the above-mentioned documents and completion of all the forms given in
your joining kit are mandatory. Any non-compliance may result in your joining kit being declared as
incomplete, for which you would be solely responsible and thus consequently delay/impact:

e The generation of Employee Code and Salary pay-out

e Your coverage under mediclaim, Group Protection Cover, etc.

o Settlement of claims etc., were they to come up

Your present and permanent addresses, as mentioned in your application form, are recorded in Company’s
record. You are required to inform the Company about any change in your address and telephone numbers.

Aditya Birla Health Insurance Co. Limited

+91 22 6225 7600, (F) +91 22 62257700
care.healthinsurance@aditvabiﬂacapital.com | www.adityabirlahealthinsurance.com
Correspondence & Registered Office: 10" Floar, R — Tech Park, Nirlon Compound,

Off Western Express Highway, Goregaon (E), Mumbai — 400 063

CIN: UEGUODMH201SPLC263677

' ‘ ADITYA BIRLA
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Aditya Birla Health Insurance Co. Limited

b
Annexure C ?}
Confirmation Goal Sheet .
On your joining, you will be governed by ABHI FLS Goal sheet, and your confirmation would be as per B
following performance norms
6 Months Norm Evaluation Period On Achievement
e 60% of Gross 6 months Confirmation in the services of the
Premium as per ABHI company
FLS Goal Sheet for
| first six (6) months

please note the below:

1) Annual goal sheet targets and targets for first 6 months of employment will be governed by the Sales
Career Progression Plan as designed & communicated by the Company from time to time.

2) In case you fail to achieve the confirmation norms as defined above; you will be given two more
months to achieve the communicated goals, with extension of probation period. Failure in achieving
the targets as communicated will lead to termination of your services effective the last date of
applicable evaluation period.

| hereby accept the above mentioned terms and conditions

Employee Signature.

3@ ADITYA BIRL A
BY CAPITAI

Aditya Birla Health Insurance Co. Limited

+91 27 6225 7600, (F) +91 22 62257700
care.healthinsurance@aditvabirlacapital.com | www.adityabirlahealthinsurance.com
nce & Registered Office: 10" Floor, R — Tech Park, Nirlon Compound,
regaon (E), Mumbai — 400 063

Carresponde
0ff Western Express Highway, Go
CIN: U6000MH201 5PLC263677




Nagindas Khandwala College
Autonomous

This is to inform the students of TY Commerce (BAF,BBLBFM.BCOM,BA) that there
will be a placement drive for MOTIWALI OSWAL on 9™ January 2020 at Motilal Oswal
Tower, Prabhadevi.

Dress Code: Formal

N

Issued by:
Ms. Preethi Rao

Coordinator Career Development Cell
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31-Aug-2020

Mr. Aakash Vikas Kumar Chokshi
Mumbai

Dear Aakash,
It gives us great pleasure to welcome you to be a part of the Motilal Oswal Financial Services Limited family.

Further to your application and subsequent interview, we are pleased to appoint you as a Executive handling
Profile of Advisor-Retail in Motilal Oswal Financial Services Limited subject to verification of your credentials
conducted post your joining our organization. As agreed, you are required to join as early as possible but not later
than 07-Sep-2020.

The details of the compensation package due to you are mentioned in the following "Annexure”.

In addition to the key policies shown on the following pages you will also be required to abide by the internal
company policies that are in force and amended from time to time. The detailed policies are available on our
intranet MyzOne. Please go through them immediately on joining.

As a new member of the Motilal Oswal Financial Services Limited team, we would like to share our organizational
core purpose and values with you.

Our Core Purpose:

To be a well-respected and preferred global financial services organization enabling wealth creation for all our
customers.

Our Values:

Integrity: A company honoring commitment with highest ethical and business practices.

Teamwork: Attaining goals collectively and collaboratively.

Meritocracy: Performance gets differentiated, recognized and rewarded in an apolitical environment.
Passion & Attitude: High energy and self motivated with a "Do It" attitude and entrepreneurial spirit.
Excellence in Execution: Time bound results within the framework of the company’s value system.

Matilal Quavol inune o Servites tintited
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This document summarizes the salary components and benefits available to employees of Motilal Oswal Financial :
Services Limited and its group companies. ‘
The Company may, at its sole discretion, alter, amend or delete any of these components/ benefits at anytime. Any
references to statutory rules and regulations have been provided to assist you in understanding the components,
and they are subject to change as per Government notification. Further, in case of a change, expenses shall be
borne by the employee or employer in accordance with the guidelines as prescribed in the Government
notification.

1.Cost to Company (CTC):

This consists of the following components as defined below:
« Monthly Components

- Reimbursements

+ Performance Bonus

The components of your Compensation are as follows:

A) Monthly Components-

1) Basic Salary

Basic Salary is computed at 40% of Cost to Company (CTC).This amount is fully taxable and shall be paid to you in
equal monthly instalments. y

2) House Rent Allowance (HRA)

HRA should not exceed 50% of the Basic Salary. An employee is required to submit payment proof of rent, by wa
of duly stamped receipts for availing tax benefits of HRA. ' y

3) Special Allowance

This allowance will be payable to you every month in the salary. Special allowance is taxable as per income tax
regulatory laws.

Deductions-

Professional tax and income tax will be deducted on a monthly basis in accordance to the provision of the
applicable status. You may claim income tax exemption as applicable within the parameters of the applicable tax
structure. The taxation will be computed on declaration of the investment (tax on housing loan, HRA, investment

under 80CC)

B) Reimbursements-

All reimbursements shall be claimed subject to provision of genuine bills/invoices. Please refer to Reimbursement
policy for further details.

Matilal Oswal Finane g, Services Limited




ey,
3l

[J J] MoTILAL OsWA
YEA.RS FINBNCIa] SIS TR TS

1) Leave Travel Assistance (LTA)

An employee is entitled to claim LTA only after completion of one year of service. Details of the same are
mentioned in the CTC structure attached herewith.

LTA exemption is available for actual costs incurred on travel up to domestic economy class airfare and is based on

evidence furnished in support of claim. The travel cost eligible for exemption should be the shortest route to
anywhere in India.

The tax exemption on LTA is available twice in a block of four calendar years.
2)Meal Card
The Company provides a Meal Card amounting to upto Rs 24,000 per annum (where applicable as per CTC).

3) Car Expenses’ Reimbursement

An eligible employee may claim above car expenses reimbursement as per the Reimbursement Policy. The
reimbursement shall be subject to provision of genuine bills/ invoices. This shall include the petrol expenciiture
maintenance of car as well as car insurance. In case of the employee hiring a chauffeur, the salary of the same car{
be claimed within prescribed limits. However, these Car reimbursement can be i i
' only claime
fulfillment of the points. y d subject to the below
1. Caris owned by the employee and he submits Registration book copy (RC book) as evidence thereof
2. For Petrol /Diesel cost reimbursements claimed, details of each journey are given i i '
' iven in .
to the employee. ! y are g a specified format provided

M that these reimbursements are allowed only for car usage for the purpose of business travel. Car
usage done for personal purposes will not be covered under this. '

4) Entertainment Expenses’ Reimbursement

If the work demands it, expenses incurred to entertain prospective clients may be reimbursed as per prescribed
limits and subject to providing genuine bills/ invoices for the same.

C) Performance Bonus:

The value of bonus is arrived at based on the employees performance rating for the year, team performance as
also the overall performance of the Company. The bonus is dispersed at the end of the financial year, subject to the
employees confirmation and completion of six months in the Company.

2.Additional Benefits:

A) Mediclaim

An employee will be entitled to other corporate benefits Mediclaim Policy. Please refer to the Mediclaim Policy on
MyZone on joining for further details. y

Motilal Dswal Finane g $ervizes antited
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B) Life Insurance

An employee will be entitled to a life insurance cover. Please refer to the Life Insu‘rance Policy on MyZone on
joining for further details.

C) Retirals: “

Gratuity:
Gratuity is accrued from the employee’s date of joining and is payable as per The Payment of Gratuity Act, 1972

3.Rules and Regulations

Probation Period:

An Employee will be on probation for a period of six months. On satisfactory completion of the stipulated period
the appointment shall be confirmed subject to management's approval. '

Transfer:

An employee is liable to be tra.nsferred to any Department, Office or Establishment forming part of the company or
to any of the company'’s associates/subsidiaries in India, depending upon the requirements of business. A V0|un¥ary
transfer request would be considered on the basis of an openi i i ‘

pening available in the i
employee’s suitability for the same. 9 concerned region and the

Discipline:

All employees shall observe in letter and in spirit all rules of discipli i i i
pline and will not indulge ivi ichi
detrimental to the organization. 96 any aciiily which is

Meals:
As an organization, we only allow consumption of Vegetarian food in our office premises

Confidentiality:

Confidential information means, client details, list of clients, clients’ account details, trade secrets, knowhow
patents, utility models, formulations, processes/methods of preparation, test data, conducted inhouse or, by/through'
collaborative/venture efforts, inclusive of any and all improvements/modifications, alterations substantial or
otherwise etc., with respect to the Company., “Confidential Information” also any any information relating to
Company or its business that is not generally known to the public, including, but not limited to information about
Company's Personnel, products, customers, marketing strategies, services or future business plans.

Acknowledgement of Confidentiality:

You hereby acknowledge that the confidential information are in the nature of confidential and proprietar
information and agree not to disclose confidential information to any third party during your employment with ch
Company and after termination of your employment with the Company.

. Motilal Oswal Financai Services Limited
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Agreement not to disclose:

You hereby agree that you shall hold in confidence and hereby agree that you shall not use, commercialize or
disclose except under terms of employment, any confidential information to any person or entity, except approved
in writing by the Company. You shall be bound by an obligation of confidentially even after the termination of your

employment with the Company.

Remedies for Breach of Confidentiality:

You agree and acknowledge that any disclosure of any Confidential Information prohibited herein or any breach of
the provisions herein may result in irreparable injury and damage to the Company which will not be adequatel

compensable in monetary damages, that the Company will have no adequate remedy at law thereof, and that thz
Company may, in addition to all other remedies available to it at law or in equity, including but ;\ot limited to
withholding your Full and Final settlement, obtain such preliminary, temporary or permanent mandatory o

restraining injunctions, orders or decrees as may be necessary to protect the Company against, or on accoun); fr
any breach by the employee/ex—employee of the provisions contained herein, and employee ag'rees to reimbu e
the reasonable legal fees and other costs incurred by the Company in enforcing the provisions of th o
transaction. ® proposes

Non-Compete:

In the event of cessation of your s,arvices in future, due to any reason whatsoever, you shall for a period of 1
from the date of such cessation, directly or indirectly, either on your own accord or on behalf or in conjuncti Y
any other person’s, conjunction with
« Company refraln from attempting to'or inducing to any employee(s) / Business associate(s) to leaves their current
employment with the Group Companies / Business Partners to join the services of your new employe
competitor of the Group Companies. ployer or any other
- Company refrain from approaching any Client or customer of th i "
e Company, its subsidiary company or associ

. . ' oc
Companies about whom you have gained knowledge as a resuit of your employment with the Comp);my iated
Any act breaching of this provision shall entail initiation of a i i

ppropriate action as ma bed i

Group. y eemed fit by the MOFSL

Alternative Employment:

During the course of employment with the organization, the employee will not engage directly or indirectly in any
trade, business, occupation, employment or service whether for remuneration or otherwise, without the prior written
consent of the company. '

Personal Investments:

It is imperative that the employee’s investments and trading related to the stock market are done solely through the
company. The company will offer a special rate in the benefit of the employee. The Employee Trading Policy refers
to further details.

Business Dealings:

In the event of the individual ceasing to be an employee of the company, he/she will also not solicit business or

, Motital Oawal Financinl Services Limited.
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" year, after leavinig the'service of the company. For one year, he/ she shall also not hire any Motilal Oswal Financial
Services Limited employee or induce any Motilal Oswal Financial Services Limited employee to work for a
competitor, operating in any region where Motilal Oswal Financia} Services Limited does business.
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Exercise of Authority:

An employee shall not enter into any commitment or dealing on behalf of the company for which he/she has no
express authority nor alter or be a party to any alteration of any principle or policy of the Company or exceed the  ~-
authority or discretion vested in him /her without the previous sanction of the Company or those in authority over ‘

him/her.

Change of address:

The employee shall keep the Human Resource Department updated on any change in address or change in civil - ;
status. :

Leave:

All employees of Motilal Oswal Financial Services Limited shall be entitled for leave as per company polic
available on Myane (subject to policy change). It is imperative that the employees’ leave be availed in a plannez
manner with their immediate superiors so that there is no impact on the working of the organization

Resignation:

An employee desirous of leaving the service shall submit the resi ion i
' gnation in the system and i i
as per the separation and F&F policy of the company. ’ Ferve fhe fofies period

Retirement:
Under the existing rules, an employee shall retire on attaining the age of 58 years.
Termination:

The service of an employee \n{ho is under probation period can be terminated by giving 15 day's notice or
equivalent salary in lieu of notice. For notice period details refer to the employee separation.and F&F policy
uploaded on MyzOne. The need for such a step may arise only if an employee is found to indulge in an

underhand means that may be detrimental to the Company. y

All residual powers lie with the Management and decision of the Management on any matter connected with th
Company will be final. €

The rules and regulations detailed above constitute service conditions applicable to all the employees in the
Company and are subject to change if so deemed by the Management. Any dispute arising thereof will be subject
to the appropriate court in Mumbai Jurisdiction only. e

‘ ; Motilal Oswal Financaal Services Limited.
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Annexure
Aakash.Vikas Kumar DOJ: 07-Sep-2020
Name: Chokshi
) Location: MH-Mumbai-Malad (Palm
Designation: Executive ) Spring Center)
. Advisor-Retail Reporting To: Arun Sharma
Profile:
Advisory-Franchisee Re-
Depart t:
Grade: E2 epartmen Activation
@ Heads Annual CTC
Basic 80,000.00
HRA 40,000.00
Minimum Bonus 16,800.00
Supplementary Allowance 41,595.00
PF 15,807.00
ESIC 5,798.00
Annual Remuneration 2.00,000.00
Employee Benefits which you can avail after joining the company
Group Life Insurance 7,50,000.00
O Group Medical Insurance 1,00,000.00
Mobile Reimbursement Upto 0.00
Note:

*If you have opted for reimbursement as a part of your salary then you will have to claim it monthly.

*Premium towards Parents Mediclaim Policy is a part of CTC, subject to your details available on CIF portal.You
will not be able to claim tax exemption benefit under section 80 D towards premium paid for this Policy. Premium
amount is linked to age of your Parents and Sum Insured is linked to your Grade.

You have read and understood the terms of the Appointment Letter and you acknowledge and agree that this
Appointment letter is being executed electronically and that is enforceable.

To accept this Appointment letter, please click on the "Accept” button at the bottom of this page.

Motital Oswal Financ:ai Services Limited
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Annexure
Aakash Vikas Kumar DOJ: 07-Sep-2020
Name: Chokshi
. Location: MH-Mumbai-Malad (Palm
Designation: Executive . Spring Center)
! Advisor-Retail Reporting To: Arun Sharma
Profile:
Advisory-Franchisee Re-
D rt t:
Grade: E2 epartmen Activation
Heads Annual CTC
Basic 80,000.00
HRA 40,000.00
Minimum Bonus 16,800.00
Supplementary Allowance 41,595.00
PF 15,807.00
ESIC 5,798.00
Annual Remuneration 2,00,000.00
Employee Benefits which you can avail after joining the company

Group Life Insurance 7,50,000.00
Group Medical Insurance 1,00,000.00
Mobile Reimbursement Upto 0.00

Note:

*If you have opted for reimbursement as a part of your salary then you will have to claim it monthly.

*Premium towards Parents Mediclaim Policy is a part of CTC, subject to your details available on CIF portal.You
will not be able to claim tax exemption benefit under section 80 D towards premium paid for this Policy. Premium
amount is linked to age of your Parents and Sum Insured is linked to your Grade.

You have read and understood the terms of the Appointment Letter and you acknowledge and agree that this
Appointment letter is being executed electronically and that is enforceable.

To accept this Appointment letter, please click on the “Accept” button at the bottom of this page.

Jrant

Motilal Oswal Financ.al Services Limited.
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*This is a computer generated communication and does not have a signature.

Acknowledged by:

Acknowledgement Date and Time

@

Motilal Oswal Financial Services Limited
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31-Aug-2020

Ms. Seth Shailee Shailendra
Mumbai

Dear Seth,
It gives us great pleasure to welcome you to be a part of the Motilal Oswal Financial Services Limited family.

Further to your application and subsequent interview, we are pleased to appoint you as a Executive handling
Profile of FOCO - Advisor LAD in Motilal Oswal Financial Services Limited subject to verification of your
credentials conducted post your joining our organization. As agreed, you are required to join as early as possible
but not later than 07-Sep-2020.

The details of the compensation package due to you are mentioned in the following "Annexure".

In addition to the key policies shown on the following pages you will also be required to abide by the internal
company policies that are in force and amended from time to time. The detailed policies are available on our
intranet MyzOne. Please go through them immediately on joining.

As a new member of the Motilal Oswal Financial Services Limited team, we would like to share our organizational
core purpose and values with you.

Qur Core Purpose:

To be a well-respected and preferred global financial services organization enabling wealth creation for all our
customers.

Qur Values:

Integrity: A company honoring commitment with highest ethical and business practices.

Teamwork: Attaining goals collectively and collaboratively.

Meritocracy: Performance gets differentiated, recognized and rewarded in an apolitical environment.
Passion & Attitude: High energy and self motivated with a "Do It" attitude and entrepreneurial spirit.
Excellence in Execution: Time bound results within the framework of the company’s value system.

Matilal Oswal Financial Services Limited
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This document summarizes the salary components and benefits available to employees of Motilal Oswal Financial
Services Limited and its group companies.

The Company may, at its sole discretion, alter, amend or delete any of these components/ benefits at anytime. Any
references to statutory rules and regulations have been provided to assist you in understanding the components,
and they are subject to change as per Government notification. Further, in case of a change, expenses shall be
borne by the employee or employer in accordance with the guidelines as prescribed in the Government

notification.

1.Cost to Company (CTC):

This consists of the following components as defined below:
+ Monthly Components

+ Reimbursements

« Performance Bonus

The components of your Compensation are as follows:

A) Monthly Components-

1) Basic Salary

Basic Salary is computed at 40% of Cost to Company (CTC).This amount is fully taxable and shall be paid to you in
equal monthly instalments.

2) House Rent Allowance (HRA)

HRA should not exceed 50% of the Basic Salary. An employee is required to submit payment proof of rent, by way
of duly stamped receipts for availing tax benefits of HRA. '

3) Special Allowance

This allowance will be payable to you every month in the salary. Special allowance is taxable as per income tax
regulatory laws.

Deductions-

Professional tax and income tax will be deducted on a monthly basis in accordance to the provision of the
applicable status. You may claim income tax exemption as applicable within the parameters of the applicable tax
structure. The taxation will be computed on declaration of the investment (tax on housing loan, HRA, investment

under 80CC)

B) Reimbursements-

All reimbursements shall be claimed subject to provision of genuine bills/invoices. Please refer to Reimbursement
policy for further details.

Motilal Oswal Financial Sevvices Limited
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1) Leave Travel Assistance (LTA)

An employee is entitled to claim LTA only after completion of one year of service. Details of the same are
mentioned in the CTC structure attached herewith.

LTA exemption is available for actual costs incurred on travel up to domestic economy class airfare and is based on
evidence furnished in support of claim. The travel cost eligible for exemption should be the shortest route to
anywhere in India. .

The tax exemption on LTA is available twice in a block of four calendar years.

2)Meal Card

The Company provides a Meal Card amounting to upto Rs 24,000 per annum (where applicable as per CTC).

3) Car Expenses’ Reimbursement

An eligible employee may claim above car expenses reimbursement as per the Reimbursement Policy. The
reimbursement shall be subject to provision of genuine bills/ invoices. This shall include the petrol expenditure
maintenance of car as well as car insurance. In case of the employee hiring a chauffeur, the salary of the same canl
be claimed within prescribed limits. However, these Car reimbursement can be only claimed subject to the below
fulfillment of the points.

1. Car is owned by the employee and he submits Registration book copy (RC book) as evidence thereof

2. For Petrol /Diesel cost reimbursements claimed, details of each journey are given in a specified form;at provided

to the employee.

Please Note that these reimbursements are allowed only for car usage for the purpose of business travel. Car
usage done for personal purposes will not be covered under this. '

4) Entertainment Expenses’ Reimbursement

If the work demands it, expenses incurred to entertain prospective clients may be reimbursed as per prescribed
limits and subject to providing genuine bills/ invoices for the same.

C) Performance Bonus:

The value of bonus is arrived at based on the employees performance rating for the year, team performance as
also the overall performance of the Company. The bonus is dispersed at the end of the financial year, subject to the
employees confirmation and completion of six months in the Company.

2.Additional Benefits:

A) Mediclaim

An employee will be entitled to other corporate benefits Mediclaim Policy. Please refer to the Mediclaim Policy on
MyZone on joining for further details.

) Motilal Oswal Financial Services Limited.
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B) Life Insurance

An employee will be entitled to @ life insurance cover. Please refer to the Life Insurance Policy on MyZone on
joining for further details.

C) Retirals:

Gratuity:
Gratuity is accrued from the employee’s date of joining and is payable as per The Payment of Gratuity Act, 1972.

3.Rules and Regulations

Probation Period:

An Employee will be on probation for a period of six months. On satisfactory completion of the stipulated period
the appointment shall be confirmed subject to management's approval.

Transfer:
Jranste?-

An employee is liable to be transferred to any Department, Office or Establishment forming part of the company or
to any of the company’s associates/subsidiaries in India, depending upon the requirements of business. A voluntary
transfer request would be considered on the basis of an opening available in the concerned region and the
employee's suitability for the same.

Discipline:

All employees shall observe in letter and in spirit all rules of discipline and will not indulge in any activity which is
detrimental to the organization.

Meals:
As an organization, we only allow consumption of Vegetarian food in our office premises.

Confidentiality:

Confidential information means, client details, list of clients, clients’ account details, trade secrets, knowhow,
patents, utility models, formulations, processes/methods of preparation, test data, conducted inhouse or by/through
collaborative/venture efforts, inclusive of any and all improvements/modifications, alterations substantial or
otherwise etc., with respect to the Company., “Confidential Information” also any any information relating to
Company or its business that is not generally known to the public, including, but not limited to information about
Company’s Personnel, products, customers, marketing strategies, services or future business plans.

Acknowledgement of Confidentiality:

You hereby acknowledge that the confidential information are in the nature of confidential and proprietary
information and agree not to disclose confidential information to any third party during your employment with the
Company and after termination of your employment with the Company.

Motital Oswal Financiol Services Limited.
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Agreement not to disclose:

You hereby agree that you shall hold in confidence and hereby agree that you shall not use, commercialize or
disclose except under terms of employment, any confidential information to any person or entity, except approved
in writing by the Company. You shall be bound by an obligation of confidentially even after the termination of your

employment with the Company.

Remedies for Breach of Confidentiality:

You agree and acknowledge that any disclosure of any Confidential Information prohibited herein or any breach of
the provisions herein may result in irreparable injury and damage to the Company which will not be adequately
compensable in monetary damages, that the Company will have no adequate remedy at law thereof, and that the
Company may, in addition to all other remedies available to it at law or in equity, including but not limited to
withholding your Full and Final settlement, obtain such preliminary, temporary or permanent mandatory or
restraining injunctions, orders or decrees as may be necessary to protect the Company against, or on account of
any breach by the employee/ex-employee of the provisions contained herein, and employee agrees to reimbursé
the reasonable legal fees and other costs incurred by the Company in enforcing the provisions of the proposed

transaction.
Non-Compete:

in the event of cessation of your services in future, due to any reason whatsoever

g ) J , you shall for a period of 1 ye
from the date of such cessation, directly or indirectly, either on ; year

' ' your own accord or on b iuncti i

any other person's, ehalf or in conjunction with
» Company refram from attempting to.or inducing to any employee(s) / Business associate(s) to leaves their current
employment with the Group Companies / Business Partners to join the services of your new employer or any oth
competitor of the Group Companies. y other
« Company refrain from approaching any Client or customer of the Company, its subsidiary company or associated
Companies about whom you have gained knowledge as a result of your employment with the Company
Any act breaching of this provision shall entail initiation of appropriate action as may be deemed fit by the MOFSL
Group.

Alternative Employment

During the course of employment with the organization, the employee will not engage directly or indirectly in any
trade, business, occupation, employment or service whether for remuneration or otherwise, without the prior written

consent of the company.

Personal Investments:

It is imperative that the employee’s investments and trading related to the stock market are done solely through the
company. The company will offer a special rate in the benefit of the employee. The Employee Trading Policy refers

to further details.

Business Dealings:

In the event of the individual ceasing to be an employee of the company, he/she will also not solicit business or

Motilal Oswal Financial Services Limited.
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have any business dealings with any of the Motilal Oswal Financial Services Limited clients for a period of one
year, after leaving the service of the company. For one year, he/ she shall also not hire any Motilal Oswal Financial
Services Limited employee or induce any Motilal Oswal Financial Services Limited employee to work for a
competitor, operating in any region where Motilal Oswal Financial Services Limited does business.

Exercise of Authority:

An employee shall not enter into any commitment or dealing on behalf of the company for which he/she has no
express authority nor alter or be a party to any alteration of any principle or policy of the Company or exceed the
authority or discretion vested in him /her without the previous sanction of the Company or those in authority over

him/her.
Change of address:

The employee shall keep the Human Resource Department updated on any change in address or change in civil
status.

Leave:
All employees of Motilal Oswal Financial Services Limited shall be entitled for leave as per company policy
available on MyzOne (subject to policy change). It is imperative that the employees’ leave be availed in a planned

manner with their immediate superiors so that there is no impact on the working of the organization.

Resignation:

An employee desirous of leaving the service shall submit the resignation in the system and serve the notice period
as per the separation and F&F policy of the company.

Retirement:
Under the existing rules, an employee shall retire on attaining the age of 58 years.

Termination:

The service of an employee who is under probation period can be terminated by giving 15 day's notice or
equivalent salary in lieu of notice. For notice period details refer to the employee separation and F&F policy
uploaded on MyzOne. The need for such a step may arise only if an employee is found to indulge in any
underhand means that may be detrimental to the Company.

All residual powers lie with the Management and decision of the Management on any matter connected with the
Company will be final.

The rules and regulations detailed above constitute service conditions applicable to all the employees in the
Company and are subject to change if so deemed by the Management. Any dispute arising thereof will be subject
to the appropriate court in Mumbai Jurisdiction only.

Matital Oswal Financial Services Limited
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Annexure
Seth Shailee Shailendra DOJ: 07-Sep-2020
neme tion: MH-Mumbai-Malad (Palm
Designation: Executive Location: Spring Center)
esi :
FOCO - Advisor LAD Reporting To: Arun Sharma
Proffe: — Depart t: Advisory-Franchisee Re-
Grad E2 epartment: Activation '
rade:
_"—/———H;ads Annual CTC
— 80,000.00
Pt 40,000.00
A 16.800.00
Miniru 2002 41,595.00
Allowance .595.

Supplementary 15,807.00
o 5,798.00
e 2,00,000.00
Annual Remuneratioh__——
'wee Benefits which you can avail after joining the company

7,50,000.00

: nce
Group 72 e 1,00,000.00
Group Medical Insurance 0,
0.00

Mobile Reimbursement Upto
Note: ed for reimbursement as a part of your salary then you will have to claim it monthly.

parents Mediclaim Policy is a part of CTC, subject to your details available on CIF portal.You
dsclaim tax exemption benefit under section 80 D towards premium paid for this Policy. Premium
will not be ab|:ec:0t0 age of your Parents and Sum Insured is linked to your Grade.
amount is linke

nd understood the terms of the Appointment Letter and you acknowledge and agree that this

You have read aer is being executed electronically and that is enforceable.

Appointment lett

t this Appointment letter, please click on the “Accept” button at the bottom of this page.
To accep

Motilal Oswal financial Services timited
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*This is a computer generated communication and does not have a signature.
\
\\‘:\.
Acknowledged by:
Acknowledgement Date and Time ~
)
Motilal Oswal Financial Services Limited
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Nagindas Khandwala College
Autonomous

This is to inform the students of TYIT and TYCS that there will be a placement drive for
VISTAAR on 9" January 2020 at Nehru Road Vakola, Santacruz.
Students are requested to reach by 8am

Dress Code: Formal

b

Issued by:
Ms. Preethi Rao

Coordinator Career Development Cell

Class CR sign Class CR sign
TYBAF - TYBFM —

TYBBI —_— ™IT] L O ot
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Pandit 1 Nehra Road

VISTAAR ik, Santaenis L

Mumbin 400 055

W Vistaarcom
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TAY 191 27 GL910451]
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October 30,2020

Mr. Sagar Hemant Waghela

Room No.4, Rajaram Tiwari Pandey Chawl,
Adarsh Nagar, Near Shankar Mandir,

Kurar Village, VTC Malad (East),

Mumbai —400097.

Dear Mr. Sagar,
Sub: Offer cum Appointment Letter

We are pleased to offer you an appointment for the position of Trainee at Vistaar Syst i —
: m
stipend will be 17,500/~ per month. ems Private Limited. Your

Date of Joining: 2md November 2020

Training Period: 1 year, from the date of commencement of your employment wi

, , e f : th us. On

satisfactory completion of your training period you will be confirmed effective the first date of t;léccessful o
following the period of training. next month

Notice period: Not less than | month during the training period.

This appointment is subject to you clear_ing all your academic papers and providing marksheets to substantiate the
same. Vistaar reserves the right to terminate your services immediately if you are unable to produce the required

documents upon_joinin.g.
The only exception will be made for your final semester marksheet, which must be produced within 2 weeks of

joining.

There are two annexures attached to this letter.

The first one outlines our terms and f:ondutlons of employment. Please refer to this for details on our working hours
termination clause, wquplace security and other terms of employment. !
The second annexure 15 our Employee Confidentiality and Assignment Agreement.

Please confirm your acceptance of the offer cum appointment letter.

We congratulate you on your appointment and wish you a long and successful career with us.

Sincerely- I Accept
Shekhar Iyer [Signature & Date]

Managing Director = India



Nagindas Khandwala College
Autonomous

This is to inform the students of TYIT and TYCS that there will be a placement drive for
COOLBERG BEVERAGES Pvt.Ltd on 10" October 2019 at Chandivali.

Students are requested to reach by 8am

Dress Code: Formal

Issued by:
Ms. Preethi Rao

Coordinator Career Development Cell
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Coolberg Beverages Private Limited

406, A-Wing, Universal Business Park, Off. Saki Vihar Road, Chandivali, Mumbai, Maharashtra — 400072

Yhudenk loy 2019 -zo

Date: 07.01.2021
To,
Mr. Rahul Yatin Sonawala,
4, Valera apartment, SV Road,
Near Adukla School, Ram Galli,
Kandivali West, Mumbai,
Maharashtra — 400067.

Sub: Letter of Intent for Employment

Dear Rahul,

With reference to your aforesaid application and subsequent interviews with us, we are glad to offer you
an appointment in our Organization as per "Proposed Salary & Compensation' Schedule which has been
accepted by both the parties. As mentioned therein, at the time of joining, we propose to appoint you at
Coolberg Beverages Private Limited on the aforesaid post.

Kindly acknowledge receipt of this offer and send us your confirmation indicating the date of joining as
discussed during the interview. If, however, you do not join by the date indicated, this offer shall stand
cancelled.

As per appointment letter, you shall be on probation for Three Months, after which as per evaluation of
your behavior and work performance, you would be considered for confirmation.

At the time of joining or before the first salary payment, it is obligatory on your part to bring the
following:

1. PAN Card Copy

2. Aadhar Card Copy

3. 1 Passport size Photograph

4. Highest Degree Certificate

5. Cancelled Cheque copy

6. Appointment Letter from Previous company
7. Relieving letter from Previous company

8. Salary slip of last 3 months

9. Salaried Bank statement of last 3 months
10. Driving License

This offer must be acknowledged and accepted within five days on receipt of this letter.

Thanking you,

Company Propriety Information. Privileged and confidential
Please note the contents of this letter are company proprietary and confidential & privileged. No part of this letter can be shared by the
recipient with any party within or outside of Coolberg without the express written consent of the signatory of this letter ’



Coolberg Beverages Private Limited

406, A-Wing, Universal Business Park, Off. Saki Vihar Road, Chandivali, Mumbai, Maharashtra — 400072

Chudenk loy Aoq-zo

Date: 07.01.2021
To,
Mr. Rahul Yatin Sonawala,
4, Valera apartment, SV Road,
Near Adukla School, Ram Galli,
Kandivali West, Mumbai,
Maharashtra — 400067.

Sub: Letter of Intent for Employment

Dear Rahul,

With reference to your aforesaid application and subsequent interviews with us, we are glad to offer you
an appointment in our Organization as per "Proposed Salary & Compensation' Schedule which has been
accepted by both the parties. As mentioned therein, at the time of joining, we propose to appoint you at
Coolberg Beverages Private Limited on the aforesaid post.

Kindly acknowledge receipt of this offer and send us your confirmation indicating the date of joining as
discussed during the interview. If, however, you do not join by the date indicated, this offer shall stand
cancelled.

As per appgintment letter, you shall be on probation for Three Months, after which as per evaluation of
your behavior and work performance, you would be considered for confirmation.

At the time of joining or before the first salary payment, it is obligatory on your part to bring the
following;:

1. PAN Card Copy

2. Aadhar Card Copy

3. 1 Passport size Photograph

4. Highest Degree Certificate

5. Cancelled Cheque copy

6. Appointment Letter from Previous company
7. Relieving letter from Previous company

8. Salary slip of last 3 months

9. Salaried Bank statement of last 3 months

1

b_ Driving License

This offer must be acknowledged and accepted within five days on receipt of this letter.

Thanking you,

Company Propriety Information. Privileged and confidential
f this letter are company proprietary and confidential & privileged. No part of this letter can be shared by th
< s Sll¢ 153

Please note the contents 0
thin or outside of Coolberg without the express written consent of the signatory of this letter

recipient with any party wi



PROPOSED SALARY AND COMPENSATION

Name: Mr. Rahul Yatin Sonawala

Designation: Business Strategy Executive

Location: Mumbai — Head Office
Date of Appointment: 07.01.2021

“Annexure A”

Particulars ‘Monthly _ Annually
21,619 2,59,434
Basic 10,810 1,29,717
) HRA 5,405 64,858
Fixed Pay Executive Allowance 5,405 64,858
A Gross 21,619 2,59,434
P.F. 1,297 15,566
Employer's Contributions | E.S.I. - -
Gratuity - -
B Total Employer's Contributions 1,297 15,566
CTC (A+B) 22,917 2,75,000
Less: Deductions for Employees Contributions
P.F. 1,297 15,566
o ES.L - -
Employee's Contribution T 200 2500
C Total Employee's Contribution 1,497 18,066
D Total Deductions (B+C) 2,794 33,632
CTC-D NET TAKE HOME 20,122 2,41,368

on the basis of your performance.

*Note: You will be appraised to Rs. 3,00,000 of CTC post completion of your probation period




e The amount will be payable monthly and will be subject to taxes and deductions as

applicable.

« Amount will be credited in your account on 10th of the following month.

For Coolberg Beverages Pvt. Ltd.

.......................................................
...................................
..............

1 accept this offer on the terms and conditions mentioned therein.

Name & Signature

Date:




Nagindas Khandwala College
Autonomous

This is to inform the students of TYIT and TYCS that there will be i
a placement drive for
RUPEESEED TECHNOLOGY VENTURES Pvt.Ltd on 10" October 2019 at APSIT, Thane

Students are requested to reach by 8am

Dress Code: Formal

Issued by:

Ms. Preethi Rao

Coordinator Career Development Cell

CR sign
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Dear Mr. Yash,

Congratulations, you have be
. en selected as “Trainee”
programme of Rupeeseed Technology Ventures Pvt LLtchdEar b epmprEnen=he Bt

The following terms and condition will be applicable:

Training Period: You under the com i
: prehensive traini
Technology Vventures Pvt. Ltd. for a period of 2 yearl':g programme of Bfpoesee

Stipend: You shall receive @ minimum i '
um of Fixed Stipend{Net P
(Rupees Ten Thousand Four Hundred and Forty Iii"wcowo(til;)) of Rs. 10,442/~ per month

Work schedule: Official workin
: g hours of the compan ol
ek, You il B " dliod for 1 day iy Oﬁ(gunzl:; 9-00 am to 6:00 pm will 1 hour of

Joining: On successful completion of tr ini

" ; ) aining term of 2 years, you Wi

position of Software ['Eng‘meeri Tester/Business Analyst’ andl i fu -y’ Prlomoted 08

letter to this effect indicating the revised remuneration will be issorrgil dalallsdiappriament
ued to you.

Recovery: The Company reserves its ri

: ght to recover the Co i

: ; sts

the Training Programmes provided you leave the Company bef:r(;u;enf (Tntyou for attending
J pletion of 2 years of

your training period.
You have t0 join on or pefore Monday, 11th January 2021

Enclosed the list of documents that you need to mail to hr email 1D or ca
rry on your DOJ.

Regards.
Neha Roshan
Human Resource

Cell Phone # 9820375235




Nagindas Khandwala College
Autonomous

This is to inform the students of TYIT and TYCS that there will be a placement drive for
AMBIT on 12" February 2020 at Senapath Bopat Marg, Lower Parel.

Students are requested to reach by 8am

Dress Code: Formal

e
Issued by:

Ms. Preethi Rao

Coordinator Career Development Cell




abitany 12 2021

Mr. Yash Shah
Borivali —west
Mumbai - 400103

Dear Yash.

We are pleased to offer you a position as a Trainee in our Business Prm‘es: & Operations tuatug
You will join us for a period of 6 months with effect from January 18,2021 to July 16, 2021w our
Mumbai office on the following terms:

1. You will be required to be in our office from 9 30 am W 6 PO pm from Moada boride

For the aforesaid assignment you will be paid a stipend of Rs.2.30.000 « {Rupees Two bakh

2
Fifty Thousand Only) per annum You will not be ch_mhic for any oiher benehits sl i
; the gross amount mentioned above.
O ' ’
‘ 3. During Your tenurc with Ambit, vou will devote your full time and attention to the work

assigned to you.
The pefiod may be extended on mutual agreement. The contract can be terminated from cither side by
giving a 30 days’ nouice. .
 Code of Business Conduct
i il a‘_[‘-‘i;.pl.'act:cal i . vou are required to abide by the Ambit Code of Business Conduct and
othcx: internal policies of our Company. A copy has been provided 1o vou with this letter and you are
required to acknow ledge acceptance ;

We look forward to a fruitful association with you
Please sign the enclosed copy of this letter and return it 1o HR

For: Ambit Capital Private Limited

. ‘.'..' B ‘ b . t it y

| have carefull

Jaead Aty dldustoodibe abave oy and the terms -and conditions set forth

et P therein and | hereby accept the same.




