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Nagindas Khandwala College
Autonomous

NOTICE
DATE: 25/01/2018

This is to inform the students of BCOM,BAF,BBI,BFM that there will be a placement drive
for ASIAN PAINTS on 16/02/2018 at Shanti Nagar Santacruz, Mumbai from 08.30am
onwards.

Dress Code: Formals

All students are instructed to carry original and photocopy of their results.

Ms Preethi Rao

Coordinator, Career Development Cell.
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Date: 10" April, 2018
Dear Ms. Maitri Gandhi,

This has reference to the interview held on March 26, 2018, We are pleased to make an offer of
appointment to you for the pasition of Officer | - Corporate Audit in our organization.

Location: Asian Paints Ltd, 6A, Shanti Nagar, Vakola, Santacruz East, Mumbai

The compensation offered to you on joining will be as follows:

@ (wifiguresareiniNR) .
N __Probation | Confirmation ]
@ e ‘ 17000 17000
HRA - 8500 8500
Education Alsowance ~ 800 800
T“Consolidated Allowance - 7540 7540
~_Conveyance Allowance ' 160D 1600
 PFat12% 2040 2040
L Grawity 818 818
“Total per Month e 38298 38298 |
LTA 7000
© Medical Allowance 12000
__Annual Bonus , S0000
; Annual Cost to the Company 528576

®

The detailed terms and conditions of your employment and compensation will be given in the
‘ appointment letter which will be handed over to you at the time of joining.

Your appointment to the services of the Company is subject to medical fitness as cortified by the
company’s Medical Consultant or any other Doctor nominated by the Company, and
background verification check.

Thss offer of appaintment is valid until 13* April, 2018 for acceptance. If we do not hear from
vou by 13® April, 2018 i.c. the date on which the validity for acceptance expires, this offer of
sppointment shall be treated as withdrawn. Your expected date of joining is 18™ April, 2018. In
case you fail to join us by 18" April, 2018, this offer shall be automatically troated as withdrawn.

Thanking vou,
For Asian Paints Ltd.

-
g

n “'Ei' o
priyanka Mohan
adandger ~ Humopn Resgurces




ctudenk 12 2013 — |

| 2 N Asian Paints Limited
A 'ﬁ Asian Paints House

& .F Lrair

A 6A, Shantinagar

asianpaints

Santacruz (E)
Mumbai 400 055

T :(022) 6218 1000
F:(022) 6218 1117

www.asianpaints.com

Date: 25" May, 2018
Dear Mr. Bhavik Kinkhabwala,

This has reference to the interview held on March 27, 2018. We are pleased to make an offer of
appointment to you for the position of Officer | — Shared Services in our organization.

Location: Asian Paints Ltd, Gaiwadi Industrial Estate, S V Road, Goregaon West, Mumbai
The compensation offered to you on joining will be as follows:

(All figures are in INR)

Probation | Confirmation
Basic 17000 17000
HRA 9000 9000
Education Allowance 800 800
Consolidated Allowance 12540 12540
PFat 12% 2040 2040
Gratuity 818 818
Total per Month 42198 42198
LTA 8000
Annual Bonus 51000
Annual Cost to the Company 565376

The detailed terms and conditions of your employment and compensation will be given in the
appointment letter which will be handed over to you at the time of joining.

Your appointment to the services of the Company is subject to medical fitness as certified by the
Company’s Medical Consultant or any other Doctor nominated by the Company, and
background verification check.

This offer of appointment is valid until 26" May, 2018 for acceptance. If we do not hear from
you by 26 May, 2018 i.e. the date on which the validity for acceptance expires, this offer of
appointment shall be treated as withdrawn. Your expected date of joining is 1% June, 2018. In
case you fail to join us by 1% June, 2018, this offer shall be automatically treated as withdrawn.

Thanking you,
For Asian Paints

Aditya Goyal &
Senior Manager — Human Resources

Printed on 100% Retycled Paper £3




Nagindas Khandwala College
Autonomous

NOTICE
DATE: 10/11/2017

This is to inform the students of IT/CS that there will be a placement drive for CAPGEMINI
on 22/11/2017 at Thakur College, Mumbai from 08.30am onwards.

Dress Code: Formals

All students are instructed to carry original and photocopy of their results.

i@‘:’.}/
/
Ms Preethi Rao

Coordinator, Career Development Cell.
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Capgemini Technology Services India Limited
Plant 2,’C" Wing, 1% Floor, Godrej IT Park,
Godrej & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.

Tel: +91.22.6686 0500 | Fax: +91,22.6755 7066

www.capgemini.com

Date: 1/18/2018

Ref No: HR/Campus/20181548

Mr. Rashid Moinuddin Khan
Nagindas khandwala college

Letter of Intent ("'LOI")
Dear Rashid,

With reference_ to your interview conducted by us at Thakur College of Science & Commerce, Mumbai, we
are pleased to inform that you have been shortlisted for the position of Associate and A3 with Capgemini
Technology Services India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The .final Employment Offer Letter ghall be subject to your successful completion of all curricular
regu__urements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The _Iocation of your iljitial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date_ quoining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

ﬁ?gd' a :NQ'M- Rajiv Gandhi InFotech Park, Hinjawadi Phase Ill, ‘
fC - SEZ. Village Man, Taluka Mulshi, Pune - 411057, Maharashlra, India.
el: +91.20.66991000 | Fax:+91.20,6699 5050 | CIN: US511 OPN1983PLC145950 .
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Upon joining Capgemini,

1. You are expected to enter into an employment agreement wi i
g : with Capgemini which sh ;
details including the scope, terms and conditions of yo fch shall contain
with Capgemini. ' your employment and the contractual obligation
5. You will be on probation for a period of six months from ;

. our date ini :
sat|§factow performance your employment will be confirmed ();ide writtegfcg)?\lfr‘::'?r?a: nd subject t
of six months or §uch other extended period as Capgemini deems fit fon) at the end

3. You may be rgqunred to unglergo classroom training for a duration v'vhich will be purel
business requirements. During the training period, your performance will be evaluaﬂe;epé:i):;‘iecgllc;'n

serves the right to decide the continuance of your further training and your employment with

Capgemini re
depending on your performance in the opinion of the Company

the Company
The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party

You may note that this letter should neither be construed as a
should it in any manner confirm our intent to make you an offer:1 g:f :rrnoll‘oen';ployment from Capgemin nor
discretion, revoke this Letter of Intent. - ployment. We may, any time at our

We would request you to go through the above terms ;
ceven days of the issuance of this letter. » and let us know if they are acceptable to you, within

We look forward to hear from you soon. Should
fresherhiring.in@capgemini.com. you have any query, please do not hesitate to contact

Thanking you,
yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director - Head Fresher Hiring

Regd. OFF : "
MIBC G5 No.14. Raiv GandhiInFotech Park, Hinawad Phase [
Tel: 191,20 g 05, Man. Taluka Mulshi, Pune - 41 1057. Maharashtra, India.
01 Fax+91.20.6699 5050 | CIN: Ug511 OPN1993PLC145950
Page 20f 3



ANNEXURE 1

Rashid Moinuddin Khan

Associate and A3

Your all-inclusive annual target compensation (on
1 a cost to compan i i
(Rupees Two I;?I;rt:j 'gﬁg/;haonus?nd qnly) which would compEiseyy'oDals-lS) |WIII s INR g e
, y incentives as applicable to you. Your comsznigtr‘ ap[:)I'Illcable e
ion shall be paid on a

benefits, bonus;
monthly basis, In arrears. The Company shall deduct tax at source at the ti
ime of making payment

=

sayyad Asad Kadri &
Senior pirector = Head F iri ignature:
eni ad Fresher Hiring Candidate Name: Rashid Moi

Date: ()_'1 101 ! . 10§‘nudd|n Khan

Regd. OFF
No.1 i
ITNE-’C JSEZ. V‘Ha"g-eR;';JN Gandhi InFotech Park, Hinjawadi Phase Il
el: +91 29 66991000' ‘32 Tgluka Mulshi, Pune - 411057, Maharashtra, India.
ax:+91.,20.6699 5050 | CIN: u8511 OPN1983PLC 145950
Page 3 of 3
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Capgemini Technology Services india Limited
plant 2,°C’ Wing, 1% Floor, Godrej IT Park,
Godrej & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.
Tel:+91.22.6686 0500 | Fax: +91.22.6755 7066
www.capgemini.com

Date: 1/11/2018

Ref No: HR/Campus/20181029

Ms. Shruti Devalia
Nagindas Khandwala College

Letter of Intent ("'LOI")

Dear Shruti,

With reference to your interview conducted by us at Vviva College, Mumbai, we are pleased to inform that
you-have been shortlisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini').

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Regd. OfF_ch 14 Ragv Gandhi InFolech Park, Hinjawarh Phase il
MIDC - SEZ Village Man. Taluka Mulshi. Pune - 411057 Maharashua Incka.
Tel +91.20 669$1G00 | Fax +91 20.669¢ 5050 | CIN. U851 OPN1603PLC145950 Page 1af3



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini,

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six months or such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.
You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter.

We look forward to hear from you soon. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com.

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director — Recruitment

Reg:{j‘ OFF "No.14, Rayv Gandni InFotech Park. Hinjawadi Phase I
M‘D“'S,EZ;V"'aﬂe Man, Taluka Mulsh Pune - 411057 Maharashira. india.
Tl +91.20.8699 1000 | Fax-+91 20,6596 3080 | CIN. UB511 OPN1993PLLT45950 e 2013



ANNEXURE 1

Shruti Devalia

Associate and A3

your all-inclusive annual target compensation (on a cost to company basis) will be INR 2,10,000/-
(Rupees Two Lakhs Ten Thousand only) which would comprise your salary, applicable statutory
benefits, bonus, if any, and/or any incentives as applicable to you. Your compensation shall be paid on a
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

ol
Sayyad Asad Kadri Signature:

Senior Director - Recruitment Candidate Name» Shruti Devalia
pate: (¥l 20&

ﬁfg‘é OFF "No.14. Rapv Gandhi InFolech Park. Hinjawadi Phase il
g iz Village Man, Taluka Mulsh Pune - 111057 Maharashtra Indiz.
Tak +91.20.5689 1000 | Fan:+81 20.659% 5050 | CIN: L8513 OPN1993PLL 146950 oot
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Capgemini €@

Capgemini Technology Services India Limited
Plant 2,'C’ Wing, 1% Floor, Godrej IT Park,
Godrej & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.

Tel: +91.22.6686 0500 | Fax: +91.22.6755 7066
www.capgemini.com '

Date: 1/18/2018

Ref No: HR/Campus/20181586

Mr. Sameer Suhas Chavan
Nagindas Khandwala College

Letter of Intent ("LOI")

Dear Sameer,

With reference to your interview conducted by us at Thakur College of Science & Commerce, Mumbai, we
are pleased to inform that you have been shortlisted for the position of Associate and A3 with Capgemini
Technology Services India Limited., (hereinafter referred to as “Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/dass as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Regd. OFF.:No. 14, Raiiv Gandhi InFotech Park, Hinjawadi Phase U,
MIDC - SEZ, Village Man. Taluka Mulshi, Pune - 411057, Maharashira, India.
Tel: +91.20.66991000 | Fax:+91.20.6699 5050 | CIN: U85 11 OPN1993PLC145950 Paget af 3




Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six months or such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter, !

We look forward to hear from you soon. Should you have any query, please do not hesitate to contact

fresherhiring.in@capge i.com.

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director — Head Fresher Hiring

Regd. OFF.:No.14. Rajiv Gandhi InFatech Park. Hinjaviadi Phase ik
MIDC -SEZ, Village Man, Taluka Mulshi, Pune - 411057, Maharashtra, India.
Tel: +91.20 66991000 | Fax: +91 20.6699 5050 | CIN: UBS511 OPN1993PLC145950 Page2f 3




ANNEXURE 1

Sameer Suhas Chavan

Associate and A3

vyour all-inclusive annual target compensation (on a cost to
company basi i
(Rupees Two ITakhs Ten Thous?nd qnly) which would compt?iseyyourss)al‘gx bae I'lflez,lo,DOO/-
benefits, bonus, if any, and/or any incentives as applicable to you. Your compens ti P be pard on 3
monthly basis, in arrears. The Company shall deduct tax at source at the timepof r:;l:)i:gs I:f:' r?\e pta dons
yment.

Sayyad Asad Kadri Signature: @W

Senior Director — Head Fresher Hiring Candidate Name: Sdfmeer Suhas Ch
H a
Date: Q‘Z/Ull/ 2,018 van

3?3‘6 ?ngiNq.14, Rajiv Gandhi InFotech Park, Hinjawadi Praso Il
, Village Man, Taluka Mulshi, Pune - 411057, Maharashtra, India.

Tel: 99
ol: +91.20.66991000 | Fax-+91.20.6699 5050 | CIN: U511 OPN1 3PLC 145950
Page30f3
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plant 2,’C’ Wing, 1* Floor, Godrej IT Park,
Godre] & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.

Tel: +91.22.6686 0500 | Fax: +91.22.6755 7066

www.capgemini.com

Date: 1/11/2018

Ref No: HR/Campus/20181034

Ms. Miti Gopani
Nagindas Khandwala College

Letter of Intent (''LOI'")

Dear Miti,

Wwith reference to your interview conducted by us at Viva College, Mumbai, we are pleased to inform that
you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.
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Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Ca Fe _
o " ¥ pgemini which shall contain
details including the scope, terms and conditions of your employm
' ent Tt
with Capgemini. ployment and the contractual obligation
2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six months or such other extended period as Capgemini deems fit.
3. You may be required to undergo classroom training for a duration which wi
: ; , =1 : will be purely based o
business requirements. During the training period, your performance will be evaluated p‘t/ariodicallyn

Capgemini reserves the right to decide the continuance of your further training and you i
the Company depending on your performance in the opinion of the Company_g your employment with

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party
you may note that this letter should neither be construed as an offer of employment from Capgemini nor

should it in.any manner confirm our intent to make you an offer of em 0
discretion, revoke this Letter of Intent. ployment, We may, any Hing at our

we would.request you to go through the above terms, and let u i .
seven days of the issuance of this letter. ! s know if they are acceptable to you, within

we look forward to hear from you soon. Should you have .
resherhiring.in@capgemini.com. Y any query, please do not hesitate to contact

Thanking you,
vours Sincerely,
For & On Behalf of Capgemini

sayyad Asad Kadri
senior Director — Recruitment




ANNEXURE 1

Miti Gopani

Associate and A3

ll-inclusive annual target compensation (on a cost to company basis) will be INR 2,10,000/-
your 2 Two Lakhs Ten Thousand only) which would comprise your salary, applicable statutory
(R"p.eesb nus, if any, and/or any incentives as applicable to you. Your compensation shall be paid on a
E::netf;ﬁi' baosis, i’n arrears. The Company shall deduct tax at source at the time of making payment.

[
sayyad Asad Kadri ] Signature: @Q@-‘—“— _
senior Director - Recruitment Candldatwame: Miti Gopani

Date: _{6™" Janeos i 20\

Regd OFF No 14, Rajiv Gandhi InFotech Park Hinawad: Phase Il
MIDC - SEZ. Vitlage Man. Taluka Mulshi Pune - 411057 Maharashtra. india
Tel +9120 66991000 i Fax +91 20 6699 5050 | CiN U8S11 OPN1993PLC145950 Page3of 3
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nint Technology Services India Limited
plant 2,’C’ Wing, 1% Floor, Godrej IT Park,
Godrej & Boyce Compound, Gate No. 2
L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.
Tel:4+91.22.6686 0500 | Fax: +91.22.6755 7066

www.cepgemini.com

Date: 1/11/2018

Ref No: HR/Campus/20181031

Mr. Aman Mishra
Nagindas Khandwala College

Letter of Intent ("'LOI")
Dear Aman,

With reference to your interview conducted by us at Viva College, Mumbai, we are pleased to inform that
you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
. minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Regd. OFF :No 14, Rajiv Gandhi InFotech Park, Hinjawadi Phase it
MIDC - SEZ, Village Man, Taluka Mulshi, Pune - 411057, Maharashtra, India,
Tel: +81.20 66981000 | Fax+51 20,6699 5050 | CIN: UB511 OPN1993PLC 145950 Page 10f3



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six months or such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor

should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter.

We look forward to hear from you soon. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com.

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director - Recruitment

Regd. OFF.No.14, Rajiv Gandhi InFotach Park, Hinjawadi Phase Il
MIDC - SEZ. Village Man, Taluka Mulshi, Pune - 411057, Maharashira. India
Tel: +91.20 66991000 | Fax:+91.20.6699 5050 | CIN: UB511 OPN1993PLC145350 page 203



ANNEXURE 1

Aman Mishra

Associate and A3

Your all-inclusive annual target compensation (on a co
st to company basis) wi
(bRupretzstwo l.i.fakhs Te:; Thous.and qnly) which . »uld compriseyyour s)ala:'lsll l.’ae IIlth ey
enefits, or}us! any, and/or any incentives as applicable to you. Your com o b meit oo
monthly basis, in arrears. The Company shall deduct tax at source at the timepz1 ?S&?\ e on e
g payment.

Sayyad Asad Kadri .
senior Director — Recruitment f:Lgn"d::?;rth 0&:‘;92 -
ame: Aman Mishra

Date: 5% TAVUARY 2018

Regd. OFF -
MIDG ~ SE{*\;;:. Rajiv Gandhi InFotech Park, Hinjawadi Phase Ill
ge Man, Taluka Mulshi, Pune - 411057, Maharashtra, India

Tel +91 20,66
991000 | Fax:+91 20.6699 5050 | CIN. UB511 OPN1993PLC 145950
Page 3 of 3



Capgemini@®

Capgemini Technology Services India Limited
plant 2,’C’ Wing, 1% Floor, Godrej IT Park,
Godrej & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.

Tel: +91.22.6686 0500 | Fax: +91.22.6755 7066
www.capgemini.com

Date: 1/11/2018

Ref No: HR/Campus/20181035

Mr. Sameerkumar Kailash Pasi
Nagindas Khandwala College

Dear Sameerkumar,

Stud-ewnk 1@

Letter of Intent ("'LOI")

20\F-1Q

With reference to your interview conducted by us at Viva College, Mumbai, we are pleased to inform that
you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services

India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in

Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Regd. OFF .No.14, Rajiv Gandhi InFotech Park. Hinjawadi Phase il

MIDC - SEZ, Village Man. Taluka Mulshi. Pune - 411057. Maharashtra. India
Tel: +91 20.66991000 | Fax +91 20,6699 5050 | CIN: U8511 OPN1993PLC 145850

Page 1 of 3



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six months or such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party

You may note that this letter should neither be construed as an offer of employment from Capgemini nor

should it in any manner confirm our intent to make you an offer of employment. We m i
discretion, revoke this Letter of Intent. ploy ay, any time at our

We would request you to go through the above terms, and let us know if the ithi
seven days of the issuance of this letter. y are acceptable to you, within

We look forward to hear from you soon. Should you have any que
fresherhiring.in@capgemini.com. y query, please do not hesitate to contact

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director - Recruitment

Regd. OFF :Nc.14 Rajiv Gandh: InFotech Park. Hinjawadi Phase i
MIDC - SEZ. Village Man. Taluka Mulshi. Pune - 411057, Maharashu a. Indra

Tel' +91 20 66991000 | Fax +91 20 6698 5050 | CIN 18511 OPN1983PLC 133950
Page 2of 3



ANNEXURE 1

sameerkumar Kailash Pasi

Associate and A3

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 2

. 10,000/~
(Rupees Two Lakhs Ten Thousand only) which would comprise your salary, applicablé cta tl?t?)/
penefits, bonus, if any, and/or any incentives as applicable to you. Your compensation shall be paid onrg
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment

Sayyad Asad Kadri . Signature:
Senior Director — Recruitment Candidate Name: Sameerkumar Kailash Pasi
Date: _ (<t TANUARYN , 2012

[4

Z?gg OSFF .No 14. Rajiv Gandh InFotech Park. Hinjawadi Phase ,
Ter 191 £2. Village Man Taluka Mulshi, Pune - 411057, Maharashtra. India
20.66991060 | Fax +91 20 6689 5050 | CIN: U511 OPN1993PLC145850
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Capgem i Technology Services Inaia Limited
Plant 2,'C" Wing, 1% Floor, Godre) IT Park,
Godre) & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.

Tel: +91.22.6686 0500 | Fax: +91,22.675% 7066
www. capgeminl.com

Date: 1/18/2018

Ref No: HR/Campus/ 20181504

Mr. Dhruv Sushil Kaveria
NAGINDAS KHANDWALA COLLEGE

Letter of Intent (''LOI")

Dear Dhruv,

With reference to your interview conducted by us at Thakur College of Science & Commerce, Mumbai, we
are pleased to inform that you have been shortlisted for the position of Associate and A3 with Capgemini
Technology Services India Limited., (hereinafter referred to as ""Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter,

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini,
Capgemini solely reserves the right ¥o make any changes to the date of joining and the location of posting.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six months or such other extended period as Capgemini deems fit,

3, You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

A Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.
you may note that this letter should neither be construed as an offer of employment from Capgemini nor

should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent,

we would request you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter, '

We look forward to hear fro

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director - Head Fresher Hiring
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ANNEXURE 1

Dhruv Sushil Kaveria

Associate and A3

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 2,10,000/-
(Rupees Two Lakhs Ten Thousgnd qnly) which would comprise your salary, applicable statutory
benefits, bonus, if any, and/or any incentives as applicable to you. Your compensation shall be paid on a
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

Sayyad Asad Kadri Signature: W

Senior Director — Head Fresher Hiring Candidate Name: Dhruv Sushil Kaveria
Date: S0]101/a043 .

'AI:_:‘ _;;,.6 by P B (U TN ORI Y »‘f'



Shudenk 21- 2017 (9.

Capgarmini @

Capgem i Technolagy Services Indis Limitad
Plant 2, € Winq, 1™ Floor, Godre) IT Park,
Godre) & Boyce Compound, Gate No, 2,

L.B.S. Marg, Pirojshanagar, Vikroli {West),
Mumbai-400 079, Maharashtra, India.

Tel: +91,22.6686 0500 | Fax; +91,22,6755 7066
www. capgeminl.com

Date: 1/18/2018

Ref No: HR/Campus/20181545

Mr. Niraj Shivprasad Sharma
Nagindas Khandwala College

Letter of Intent (''LOI")

Dear Niraj,

With reference to your interview conducted by us at Thakur College of Science & Commerce, Mumbai, we
are pleased to inform that you have been shortlisted for the position of Associate and A3 with Capgemini
Technology Services India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination,

The date of joining and the location of posting will be purely based on business requirements of Capgemini,
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting,



A

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Ca ini i
. - Y pgemini which shall contai
details including the scope, terms and conditions of your employment a -ontain
with Capgemini. ploy nd the contractual obligation
2. You will be on probation for a period of six months from your date of joini i
. " joining and su
sat|§factory performance your employment will be confirmed (vide written conﬁrrr?ation) at'ijheeq tg
of six months or such other extended period as Capgemini deems fit. en
3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically

Capgemini reserves the right to decide the continuance of your further trainin i
the Company depending on your performance in the opinion of the Company.g and your employment with

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party
You may note that this letter should neither be construed as an offer of

y | . emplo ini
should it in any manner confirm our intent to make you an offer of employmoenZImwetr;tn'lloma(l;laptg‘l me at our
discretion, revoke this Letter of Intent, ' Y any fime at our

we would request you to go through the above terms, and le i ithi
oewan days of the issuance of this letter. , t us know if they are acceptable to you, within

We

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director — Head Fresher Hiring

R T O T Y DRV S B S



ANNEXURE 1

Niraj shivprasad Sharma

Associate and A3

your all-inclusive annual target compensation (on a
' _cost to com i i
T Lakhs T i pan
(R T L Top Tobsmnd S0, L 0 comrie your sl Spplabe sattry
ws, e to f es
monthly basis, 1IN arrears. The Company shall deduct tax at sou‘;gézJ .a:c;‘rj\:e :?r:'\n pefn sation shall be p;?;uggr:
e of making payment

sayyad Asad Kadri si
senior Director — Head Fresher Hiri ignature: =
Hiring Candidate Name: Niraj Shi
ph j Shivprasad Sharma

Date:
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Capgemim Technology Services india Limited
Plant 2,’C’ Wing, 1% Floor, Godrej IT Park,
Godrej & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli {West},
Mumbai-400 079, Maharashtra, India.

Tel: +91.22.6686 0500 | Fax: +91,22.6755 7066
www.capgemini.com

Date: 1/11/2018

Ref No: HR/Campus/20181028

Ms. Ushma Ashar
Nagindas Khandwala College

Letter of Intent ("'LOI")

Dear Ushma,

With reference to your interview conducted by us at Viva College, Mumbai, we are pleased to inform that
you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., (hereinafter referred to as ""Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination,

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Regd OFF ‘No 14, Rajiv Ganghs i»Fotecn F
MiDC - 8EZ Village Man, Taluka tuishi Pur

Tel. +81 20.6€991000 | Fax +81 20 5659 505-’5 ’5:11 CENTSERPLE 43080 page1cf3



Upon joining Capgemini,

1. You are expected to enter into an employ_ment agreement with Capgemini which shall gont§in
" details including the scope, terms and conditions of your employment and the contractual obligation
i ni.

2 VYV(I)E:‘ ﬁﬂf%imén probation for a period of si>§ months. from your date of joining and subject to
" satisfactory performance your employmeqt will be conflrmgd (vide written confirmation) at the end

of six months or such other extended period as ‘C_apgeminl deems fit.
3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.
You may note that this letter should neither be construed as an offer of employment from Capgemini nor

should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter.

We look forward to hear from you soon. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com.

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director — Recruitment

R‘egfq OFF No 14, Rajiv Ganchi InFotech Park, Hinjawad Fiisse Uil
MPv - SEZ. y’x‘l!a‘gsir\‘lanv Taluka Muishi, Punc - 411057, Maharashtra, Inga
Tel +91 2C 65359000 § Fax +G1 20 6699 5050 ! CIN- USS11 CF 11189371 145950 Page 20f 3



ANNEXURE 1

ushma Ashar

Associate and A3

Your all-inclusive annual target compensation (on a cost to company basis) will be INR

(Rupees Two Lakhs Ten Thousand only) which would comprise your s)alary app:rcabl?-élsg;(:ggn{';

penefits, bonus, if any, and/or any incentives as applicable to you. Your compensati ;
monthly basis, in arrears. The Company shall deduct tax at source at the timepof ma'l?i[:l;r;?alxl/r?qiﬁtald on a

Sayyad Asad Kadri S . ‘5 Egl l gg
Senior Director = Recruitment gnature:

Candidate Name?/lésl]ma Aﬁh.l':\r
i

Date: | 0 8




Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
Plant 2,’C’ Wing, 1% Floor, Godrej IT Park,

Godrej & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.
Tel:-+91.22.6686 0500 | Fax: +91.22.6755 7066
www.capgemini.com

Date: 2/28/201'8

Ref No: HR/Campus/20181947

Mr. Nayan M Patel
Nagindas Khandwala College

Student 23

Letter of Intent (''LOI")

Dear Nayan,

K01F-1%

With reference to your interview conducted by us at Birla College, Kalyan - Infra, we are pleased to inform
that-you have been shortlisted for the position of Associate and A3 with Capgemini Technology
Services India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in

Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Ragd OFF 14
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Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Ca ini i i
are e pgemini which shall contain
details including the scope, terms and conditions of your employment a igati

e e apaoming » ploy nd the contractual obligation
2. You will be on probation for a period of six months from - joini j
) your -date of joining and subject to
satngfactory performance your employment will be confirmed (vide written confirmation) at tJhe end
of six months or §uch other extended period as Capgemini deems fit. :
3. You. may be rgqunred to ungiergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your em i
the Company depending on your performance in the opinion of the cOmpany,g Y ployment with

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party

D

You may note that this letter should neither be construed as an offer of employment from Capgemini nor

should it in any manner confirm our intent to make you an offer of empl i
discretion, revoke this Letter of Intent. ployment. We may, any time at our

we would request you to go through the above terms, and let us know i ithi
seven days of the issuance of this letter. ! ow if they are acceptable to you, within

we look forward to hear from you soon. Should you have any query, please do not hesitate to contact

fresherhiring.in@capgemini.com.

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

sayyad Asad Kadri
senior Director - Head Fresher Hiring

Regd OFF Mo 14 Ray.
MIDC - SEZ viliage Ma

Tal +Q5 20836600 F




ANNEXURE 1

Nayan M Patel

Associate and A3

li-inclusive annual target compensation (on a cost to company basis) will be INR 2,10,000/-
Your 2 s Two Lakhs Ten Thousand only) which would comprise your salary, applicable statutory
ger-‘lg&z bonus, if any, and/or any incentives as applicable to you. Your compensation shall be paid on a
e 4

nthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.
mo :

Sayyad Asad Kadri Signature: Nﬂ%

i irector — Head Fresher Hiring Candidate Name: Nayan M Patel
Senior Dire Date: 0s5/03)18

Regd OFF Mo 14 Raprs Gand InFrtech Patk =
MIDC - SEZ Village Man. Taluwa ahdsrs Pune  © 3
Tel «R1 2068801504 | Fax 463 20 5098 8086 1 LM
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Capgemam Tecnnology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
Plant 2,'C" Wing, 1% Floor, Godrej IT Park,

Godre) & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.

Tel: +91.22.6686 0500 | Fax: +91.22.6755 7066
www.capgemini.com

Date: 2/13/2018

Ref No: HR/Campus/20181946

Mr. Rahul Ashok Sidam
Nagindas Khandwala College

Letter of Intent (''LOI")

Dear Rahul,

With reference to your interview conducted by us at Birla College, Kalyan - Infra, we are pleased to inform
that you have been shortlisted for the position of Associate and A3 with Capgemini Technology
Services India Limited., (hereinafter referred to as "Capgemini"). '

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Regd OFF :No.14 Rajiv Gandhi InFotech Park Hinjawadi Phase [il.

MIDC - SEZ. Village Man. Taluka Mulshi. Pune - 411057, Maharashtra, India.

Tel: +91.20.66991000 | Fax:+91.20.6699 5050 | CIN: U8511 OPN1993PLC 145950 Page 1of 3
. -



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six months or such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter.

We look forward to hear from you soon. Should you have any query, please do not hesitate to contact

fresherhiring.in@capgemini.com.

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director - Head Fresher Hiring

Regd. OFF :No.14, Rajiv Gandhi inFotech Park Hinjawadi Phase i,
MIDC - SEZ, Village Man, Taluka Mulshi. Pune - 411057, Maharashtra, India.

Tt : X - U8s11
Tel: +91.20.66991000 | Fax:+91.20.6699 5050 t CIN' U8511 OPN1993PLC 145950 Page 2 of 3



ANNEXURE 1

Rahul Ashok Sidam

Associate and A3

your all-inclusive annual target compensation (oq a cost to company basis) will be INR 2,10,000/-
(Rupees Two Lakhs Ten Thous_and qnly) whlch_ would comprise your salary, applicable statutory
benefits, bonus, if any, and/or any incentives as applicable to you. Your compensation shall be paid on a
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

;. )o{#ﬂ(
sayyad Asad Kadri Signature:

Senior Director — Head Fresher Hiring Candidate Name: Rahul Ashok Sidam
Date: __ 16-02 —2013

Regd. OFF :No.14 Rajiv Gandhi inFotech Park Hinjawadi Phase [il.

MIDC - SEZ. Village Man, Taluka Mulshi. Pune - 411057 Maharashlra. India

Tel: +91.20 66981000 | Fax +91.20.6699 5050 | CIN: U8511 OPN1993PLC 145950 P 3
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
Plant 2,’C’ Wing, 1% Floor, Godrej IT Park,

_Godrej & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.
Tel:+91.22.6686 0500 | Fax: +91.22.6755 7066
www,.capgemini.com

Date: 3/19/2018

Ref No: HR/Campus/20182179

Mr. Amit Virendrapratap Singh
Nagindas Khandwala College

Letter of Intent (''LOI")

Dear Amit,

With reference to your interview conducted by us at Valia Colelge, Mumbai, we are pleased to inform that
you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Regd OFF.:No.14, Rajiv Gandhi inFotech Park. Hinjawadi Phase iil.
MIDC - SEZ, Village Man, Taluka Mulshi, Pune - 411057, kMaharashtra, India.
Tel: +91.20.66991000 | Fax:+91.20.6699 5050 | CIN: U8511 OPN1993PLC 145950 Page10f3
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Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six months or such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.
You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manner confirm our intent to make you an offer of employment i
discretion, revoke this Letter of Intent. ploy + We may, any time at our

We would request you to go through the above terms, and let us know if the ithi
seven days of the issuance of this letter. y are acceptable to you, within

We look forward to hear from you soon. Should you have an ue i
fresherhiring.in@capgemini.com. " Y Query, please do not hesitate to contact

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director — Head Fresher Hiring -

Regd. OFF .:No.14. Rajiv Gandhi InFotech Park. Hinjawadi Phase (i
MIDC - SEZ, Village Man, Taluka Mulshi, Pung - 41 1057, Mahaxas‘nira India
Tel. +91.20.66991000 | Fax:+91.20.6699 5050 | CIN: U8511 OPN1393PLC145650
Page20of3



ANNEXURE 1

Amit virendrapratap Singh

Associate and A3

. : rget compensation (on a cost to company basis) will be INR 2,10,000/-
Your a||-mcIUSlV|e- ?(r;,nsu?;et: g‘housand only) which would comprise your salary, applicable statutory
(Rupees Two ‘?any and/or any incentives as applicable to you. Your compensation shall be paid on a
be"e?ﬁs’ I?:s?:si'nl arrea'rs. The Company shall deduct tax at source at the time of making payment.
monthly ’

- Signature:
sad Kadri -
g::‘i,:f lﬁrector - Head Fresher Hiring

Candidate Name: Amit Virendrapratap Singh
Date:

Regd. OFF.:No.14. Rajiv Gandhi InFotech Park. Hinjawadi Phase Il
MIDC - SEZ, Village Man. Taluka Mulshi, Pune - 411057, Maharashtra, India.
Tel. +91.20.66991000 | Fax.+91.20.6689 5050 1 CIN: U8511 OPN1993PLC 145950
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
Plant 2,’C’ Wing, 1% Floor, Godrej IT Park,

Godrej & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.

Tel: +91.22.6686 0500 | Fax: +91.22.6755 7066
www.capgemini.com

Date: 3/19/2018

Ref No: HR/Campus/20182209

Mr. Pankaj Himmatmal Suthar
Nagindas Khandwala College

Letter of Intent (''LOI")

Dear Pankaj,

Wwith reference to your interview conducted by us at Valia Colelge, Mumbai, we are pleased to inform that
you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
. Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination,

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Regd OFF.:No.14. Rajiv Gandhi InFotech Park. Hinjawadi Phase [Il.
MIDC - SEZ, Village Man, Taluka Mulshi, Pune - 411057, Maharashtra, India.
Tel: +91.20.66991000 | Fax.+91.20.6699 5050 | CIN: U8511 OPN1993PLC 145950 Page 1 0f 3
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Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six months or such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter.

we look forward to hear from you soon. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com.

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director — Head Fresher Hiring

Regd. OFF :No.14. Rajiv Gandhi inFotech Park. Hinjawadi Phase (i,
MIDC - SEZ Village Man. Taluka Mulshi, Pune - 411057, Maharashtra, India.
Tel. +91.20.86991000 | Fax:+91.20.6699 5050 | CIN: UBS511 OPN1293PLC 145950 Page 20f 3



ANNEXURE 1

pankaj Himmatmal Suthar

Associate and A3

your all-inclusive annual target compensation (on a cost to compa i i

ny bas
(Rupees Two Itakhs Ten Thous;nd qnly) which would compl?iseyyourlss)al‘gl:'lyll b: IINRbZIIOIOOO/-
benefits, bonus, if any, and/or any incentives as applicable to you. Your compensat'io pphlca e oy
monthly basis, in arrears. The Company shall deduct tax at source at the time of makirr11gS paal:/rl:uir?tald one

Sayyad Asad Kadri H
\ d Slgnatm e:
Senior Director — Head Fresher Hillllg Candidate Name: Pank
r at :
. . a) Himmatmal Suthar

Regd. OFF :No.14. Rajiv Gandhi InFotech Park, Hinj i
! 3 . Hinjawadi Phas
TM;?&é1S§:égg;age Man, Taluka Mulshi, Pune - 411057, P.iah;::sli":‘lra Indi
56991000 | Fax. +91.20.6699 5050 | CIN: UB511 OPN1893PLC 145050
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
plant 2,’C’ Wing, 1% Floor, Godrej IT Park,

Godrej & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.
Tel:+91.22.6686 0500 | Fax: +91.22,6755 7066
www,capgemini.com

Date: 3/19/2018

Ref No: HR/Campus/20182200

Mr. Manthan Rajiv Wadiwala
Nagindas Khandwala College

Letter of Intent ("'LOI")

Dear Manthan,

With reference to your interview conducted by us at Valia Colelge, Mumbai, we are pleased to inform that
you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Regd. OFF :No.14, Rajiv Gandhi InFotech Park. Hinjawadi Phase (i,
MIDC - SEZ, Village Man, Taluka Muishi, Pune - 411057, Maharashtra, India.
Tel. +91.20.66821000 | Fax:+91.20.6699 5050 | CIN: U8511 OPN4993PLC 145850 Page 1of3



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini,

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six months or such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

you may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent.

we would request you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter.

we look forward to hear from you soon. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com.

Thanking you,
yours Sincerely,
For & On Behalf of Capgemini

sayyad Asad Kadri
Senior Director — Head Fresher Hiring

Regd. OFF :No.14, Rajiv Gandhi InFotech Park. Hinjawadi Phase Ifl.
MIOC - SEZ, Village Man, Taluka Mulshi, Pune - 411057, Maharashtra, India.

Tel: +91 20.66981000 | Fax.+91.20.6699 5050 | CIN- U8511 OPN1993PLC 145050 Page 2 of 3
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ANNEXURE 1

Manthan Rajiv Wadiwala

Associate and A3

your all-inclusive annual target compensation (on a cost to company basis) will be INR 2,10,000/-
es Two Lakhs Ten Thousand only) which would comprise your salary, applicable statutory

(Rupr?ts bonus, if any, and/or any incentives as applicable to you. Your compensation shall be paid on a

?:;nethly' basis, i'n arrears. The Company shall deduct tax at source at the time of making payment.

Sayyad Asad Kadri Signature:
senior Director - Head Fresher Hiring Candidate Name: Manthan Rajiv Wadiwala
Date:

Regd. OFF :No.14. Rajiv Gandhi Infotech Park. Hinjawadi Phase [iI.
MIDC - SEZ, Village Man, Taluka Mulshi, Pune - 411057, Maharashtra, India.
Tel. +81.20.66991000 | Fax.+91.20.66%9 5050 1 CIN: U8511 OPN1893FPLC 145950 Page3of 3



Nagindas Khandwala College
Autonomous

NOTICE

DATE: 08/03/201%

This is to inform the students of IT/CS that there will be a placement drive for INFOSYS on
22/03/2019 at Thakur College, Mumbai from 09.30am onwards.

Dress Code: Formals

All students are instructed to carry original and photocopy of their results.

4

v

Ms Preethi Rao

Coordinator, Career Development Cell.
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HRD/2T/12207174/18-19

Ms. Steffie Shaby Rodrigues

Candidate ID: 12207174 August 09, 2018
Shantidham 2,Malvani Church ,

Malad West ,Mumbai

Mumbai - 400095

Mabharashtra

India

Ph: (91) 99200 93163

Dear Steffie,

Congratulations! We are delighted to make you an offer as Testing Executive - Trainee and your role is
Operations Executive in the IT Operations Career Stream.

Here are the terms and conditions of our offer:
Joining date

Your scheduled date of employment with us will be September 10, 2018.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an

entity, whether through ownership of voting securities, by contract or otherwise,
Training Period

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training

INFOSYS LIMITED

CIN: LB5110KA1981PLC013115

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India
T 91 80 2852 0261
F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 2 of 8



Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Compan

details of which are enclosed in the Information Sheet in Annexure — IIL Y

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually, for the first two years of your tenure with the Company. On completion of WZO
years of service, subject to your confirmation as a permanent employee you will be eligible for 20 workin

days of leave annually. g

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year. An illustration with
other relevant information have been given in the Information Sheet. The Company’s Policies also provide
for Maternity, Paternity and Bereavement Leave. Further details will be provided to you at the time of

joining.
Increments and Promotions

Your growth and. increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your §ervices can be. transfex:red to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our .offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement' det.alls the scope, terms and conditions of your employment, the necessary trainin. and
the contractual obhgatlgns towards Infosys from the date of your joining and u’p to a period of 12 m%mths
from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first
day of the sgbsequent month post completion of training. You will be required to complete the formalities
on the Servnge Agreement at the time of joining. Please note, non-execution of the notarized Servi

Agreement will result in denial of employment with the Company. e

You will produ.ce all marks sheets ?nd other relevant documents, at least till the penultimate semester. All
these proofs will need to be.sub.mltted on.the day of joining. Further, you should have been declared as
passedf tt)}}ll the re;evanc; exammagon authority. The determination of the adequacy or authenticity of all or
any o € proois and any co 1 H t ot .

dis%:retion. y condemnation of delay in submission of the same will be at the Company's

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 3 of 8 ’



Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has b ided i
the Compensation Details sheet in Annexure — L ' Y 24 een provided in

Ex - Gratia/ Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the (Basic
Salary and Dearness Allowance) as mentioned in the Compensation Details sheet at Annexure — I of this
letter. The mode of payment for Financial Year 2018-19 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out i
The balance amount will be paid out in the end of the financial year. paid out on a monthly basis.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your sal

ary every month. Th
follows: House Rent Allowance, Leave Travel Allowance, Medical All orv}:ranc : Transe g?tmgﬁgvevr:s are a;
Children’s Education Allowance. s p nce an

You have the flexibility of changing the amounts under each of the abo i withi
. ve
BOA, according to your preferences and income tax plans. mentioned heads, within your

National Pension Scheme

We offer ?ll our quia based emplqyees the option to contribute towards the National Pension Scheme. This
is an 01;‘1?“31 ;etlre?ment benefit introduced by the Government of India for all its citizens. It enables
accumulation of retirement corpus during active employment with add .

A -on tax breaks. Pl
Information Sheet at Annexure — III for more details. ease refer to the

Insurance

You will be eligible to participate in a Group Health Insurance S

. ar ' cheme. You may choose to enhance th
coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).You w;l b:
coyered by default under the Standard Plan which provides you and your family (your spouse and tw:
children up to the age of 22 years) with a cover of INR 4,00,000 per annum. °

You will be covered under the Group Life Insurance Scheme, mana i

provides you with a total Life Insurance cover of INR 6,200,000 5: dw?ilclinfl‘(l)\?{: :xeolga(r)gl;r E:St hich
towards natural death, and INR 3,000,000 towards an accidental death. All employees ,beco,me merr?t()wered
Info§ys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 2ooers >
details of the Scheme would be available to you when you join the Company. The

Company Confidential - This communication is confidential between you and Infosys Limited.
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Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month notice
or salary thereof. On confirmation, you will be required to give three months’ notice or salary thereof in
case you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months’ notice
period. Similarly, the Company can terminate your services by giving three months’ notice or salary

thereof.

In the event you do not successfully complete your iraining, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without

notice

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining
date to validate your identity, the address provided by you, your education details and details of your prior
work experience if any, and to conduct any criminal checks. You expressly consent to the Company
conducting such background checks. In this connection, you are required to furnish the documents listed
in "Offer Annexure for India".

If you fail to submit the'necessary documents as required by the Company within the specified time
period or if the Company is not satisfied, with the outcome of the background checks, the Company, in its
sole discretion, reserves the right to withdraw this Offer without notice and Compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action. ’

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity without
the consent of Infosys. The consent may be given subject to any terms and conditions that the Company
may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment programme 2017-2018. These eligibility criteria for the Role of an Operations
Executive, has already been clearly communicated to you and your college during the selection process
You will also have completed all studies, course requirements and examinations required for the award f
the educational qualification recorded by you in your application for employment with Infosys. °

Company Confidential - This communication is confidential between You and Infosys Limited.
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or
any of the proofs and any condonation of delay in submission of the same will be at the Company's
discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your
shift timings. During rotational shifts, you will continue to be bound by the provisions of the working
hour policy of the Company. If the rotational shifts requires you to work night shifts, the policy on night
shift allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be
able to access, upon joining, on the intranet ‘Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion. .

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure II).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement
with regard to this subject matter and supersedes any other promises, warranties, representations or
agreements, whether written or oral. It is entered into without reliance on any promise or representation
other than those expressly contained herein, and it cannot be modified or amended except in writing
signed by an authorized officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treateq as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

Company Confidential - This communication is confidential between you and Infosys Limited
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This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdicti
of the courts in Bangalore, India. clusive jurisdiction

Your employment will be governed by the rules, reglilations and policies of the Company.
The terms of this offer letter shall remain confidential and are not to be disclosed to any third party

As a token of your acceptance of this offer, please bring a duly signed duplicate copi
the accompanying annexures, on the date of joining.- P opies of the letter and all

We welcome you to the Infosys family and wish you a rewarding career over the years to come
Yours sincerely,

RICHARD LOBO

EVP - Head HR

I have read, understood and agree to the terms and conditions as set forth in this offer letter

Date: , 20
Sign your name

Print your name Location
Enclosures:  Annexure - I (Compensation

Company Confidential - This N
) - communication is confidential between
' vou and I -
Page 7 of 8 nfosys Limited.



ANNEXURE I
1Compensaﬁon)

—=—= " COMPENSATION DETAILS

(All figres in INR. permonth)
NAME | Ms. Steffie Shaby Rodrigues _ |
ROLE = 777 7| Operations Executive B i N
ROLE ﬁEéfGﬁATth' ] fééting Executive - Trainee |
L. MONTHLY COMPONENTS 4 |
BASCSALARY | 550 |
FIXED DEARNESS ALLOWANCE (FDA) | 100 |
“BASKET OF ALLOWANCES (HRA, LTA, Medical Allowance, Children’s
Education Allowance, Transport / Allowance, Miscellaneous Allowance) 9442
’BONUsr / EX—GRATIA. (95% of the eligible amount (20% of (Basic + FDA)) being 1269
' paidoutona monthly basis) I __ _ :
"MONTHLY GROSS SALARY 7 I 17,391
3. ANNUAL COMPONENT |
“BONUS / EX-GRATIA - (Balahce 5% will be paid out in the end of the financial year after|.
! adjusting the advance (95%) paid out on a monthly basis) 67
3. RETIRAL BENEFITS e |
“PROVIDENT FUND - 12% of (Basic + FDA) | 802 |
gaﬁffjﬁﬂkﬂ-‘i:éi%‘of@asic+FDA)"‘ S 1 VT I
'FIXED GROSS SALARY (1+2+3) | 18581 |
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
- ' Margin Money
Scheme Ehglibnlenffglount Interest | Monthly Instalments (To be borne by the
) : employee)
30,000
(With Security)
SOFT LOAN ——— 9 i
| 20,000 7% 24 Nil
. (Without Security) |
SALARY LOAN o I
( Subject to 3 . )
_submission of Trainee | 12,000 N'l 12 Nil
Agreement)
"All the above benefits are as per Company’s policies, which are subject to éhange from time to time. The
.disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the
.satisfaction of the Company as per the relevant loan / loan allowance policy at that time.
: ana y
* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity
amounts will be determined in strict accordance with the provisions of the Payment of Gratuity Act.
‘Emplf)yee S.tate Insurance (“ESI") may be applicable to employees as per the applicable statutory regulations. If
ESI is applicable, the employee and the employer will contribute towards ESI as per the provisions of the ESI
Act, 1948.

A

Company Confidential - This communication is confidential between vou and Infosys Limited.
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HRD/2T/12207299/18-19

Ms. Ushma Udaysinh Ashar

Candidate ID: 12207299 : August 09, 2018
1B/501,Kalpavruksh Garden, Link Road, Mahavir Nagar,

Kandivali West, Mumbai 400067

Mumbai - 400067

Maharashtra

India

Ph: (91) 99301 55531

Dear Ushma,

Congratulations! We are delighted to make you an offer as Testing Executive - Trainee and your role is
Operations Executive in the IT Operations Career Stream.

Here are the terms and conditions of our offer:
Joining date
Your scheduled date of employment with us will be September 10, 2018.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.

Training Period

The training program will consist of classrcom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training ,

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
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Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company

details of which are enclosed in the Information Sheet in Annexure — III. : ’

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually, for the first two years of your tenure with the Company. On completion of two
years of service, subject to your confirmation as a permanent employee you will be eligible for 20 working
days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year. An illustration with
other relevant information have been given in the Information Sheet. The Company’s Policies also provide
for Maternity, Paternity and Bereavement Leave. Further details will be provided to you at the fime of

joining.
Increments and Promotions

Your growth and increase in salary will depend solely on your performance and ibuti
Company. Salary increases are normally given on an annual basis. nd contribution to the

Transfer

Your services can be transferred to any of our units / departments situated an here in Indi
| . . . ia
such time compensation applicable to a specific location will be payable to ymi’.w or abroad. At

Agreement

Our ‘offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement det;alls the scope, terms and conditions of your employment, the necessary trainin. and
the contractual obligations towards Infosys from the date of your joining and up to a period of 12 mﬁnths

day ﬂ(;f; tls1§ rsvlil(l_:):eg‘;int montth g)ozt completion of training. You will be required to complete the formalities
on : eement at the time of joining. Please note, non- i i i
Agreement will result in denial of employment with the Compan);. Pirenceution of the notarized Service

You will p;'odl{cl:le all marks sheets ?nd other relevant documents, at least till the penultimate semester. All
these é);oo : wi , need to be.sub'mxtted 'on.the day of joining. Further, you should have been declare.d as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or

any of the proofs and any condemnation of i issi .
discretion. y of delay in submission of the same will be at the Company's

Company Confidential - This communication is confidential between you and Infosys Limited,
Page 3 of 8 )



Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving li .

‘s . . . icens

joining duty. Our offer to you is subject to your having a valid passport or produgcing a erzt) tt‘heftll]me‘ of
applied for the same. p of having

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-u .
the Compensation Details sheet in Annexure . p of your salary has been provided in

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is cal
Salary and Dearness Allowance) as mentioned in the Compens:?igglg:?a;ts 2(1)1% of the sum of the (Basic
letter. The mode of payment for Financial Year 2018-19 will be as follows: sheet at Annexure — I of this

95% of the bonus amount mentioned in the Compensation Detai
. t : .
The balance amount will be paid out in the end of the ﬁnanci:l *;lsajheet will be paid out on a monthly basis.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The component
- onents are as

follows: House Rent Allowance, Leave Travel ;
Children’s Education Allowance. vel Allowance, Medical Allowance, Transport Allowance and

National Pension Scheme

We offer all our India based emplo i

' : loyees the option to ¢ i Wi ional P

1 tiona] refi p p ontribute towards the Nat ension Scheme. This
optional retirement benefit introduced by the Government of India f()l‘l all lits citlizens t en.a lelS

s an f A | b

accumulation of retirement co ri i
' rpus during active employmen wi
tl t at I g b ployment with add-on tax breaks. Please refer to the

Insurance

coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).Y: 1l
y 1lver).You will be

. rovi .
children up to the age of 22 years) with a cover of Ing g,wogfgozﬁra::nﬁm femily (your spouse and two

You will be covered under the Group Li
. A p Life Insurance Sch
rovides ; eme, managed b .
fowards nzgtl:ra‘lv:it:ati totz:il ILIGfe Insurance cover of INR 6,200,000 (%f wh)i,clllng\?l};s :;V‘;c:)lga(r,z Trust which
Infosys Welfare Togs, ?y OneRtii;gOO,OOO towards an accidental death. All employees ;)ecc;meorr::nflg: erectln
) > - payment of INR 250 and fi ibuti 50
details of the Scheme would b available tq sou when ou join £ }i;ec(i: ;?;);;ﬁl}y contribution of INR 200, The

Ca’"paﬂv Coﬂﬁae”"a‘ - jhls communication 1s conj ;de"hal betlleeu vou a”d 1" osys Lu”ued-
f s f &



Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not
prescribed criteria, your training / employment can be terminated by the Company with one . tnﬁeet t'he
or salary thereof. On confirmation, you will be required to give three months’ notice or sal mo?h e
case you decide to leave our services, subject to the Company's discretion. Where circumstary ereof i
necessary, the Company will have the discretion to relieve you only at the end of the three ;:;flfs?]:;?clt
e

eriod. Similarly, the Company can terminate your services by givi A
fhereof. Y Y y giving three months’ notice or salary

: 1 t. R > Ol ed S i eS

notice
Background checks

The Company may, at its discretion conduct background checks pri

date to validate your identity, the address provided by you, your e dﬁg:é;: c{’e’t ;ﬁef ):iozllr expected joining
work expernence if any, and to conduct any criminal checks. You expressl and details of your prior
conducting such backgrour}d checks. In this connection, you are required t ﬁ}; consent to the Company
in "Offer Annexure for India". o furnish the documents listed

If you fail to submit the necessary documents as requi
/ . ' . equired by th ithi ;
pelnogi orif .the Company 1s nf)t satlsﬁe:d, with the outcome of t%,le b:cggrrgsig};lzltll:smt;he spacified time
sole discretion, reserves the ngPt to “_/lthdraw this Offer without notice and Comc atic Company, inifs
appropriate action against you, including, but not limited to termination of your erﬁelllsanon or to take any
ployment.

When a background check raises any concern i

) s regarding any of the detail i
glc;tlgpan.y ffeels gle need to further validate such facts, the Company may atai‘tss Sﬁ}m;;hed by you and the
furt er in ormation, to gubstantlate the details that you have earli i iscretion, ask you for
initiating appropriate action. ier provided to the Company, before

Please note that Infosys requires i
you to furnish a copy of i ;
unable to do so, the Company will initiate a crinﬁnal.ll)));ckg)rlg::;é) 2:18312?? at the time of joining. If you are

Other terms and conditions

You agree not to undertake em
ployment, whether full-time or part-ti i
Member / Employee of any other organization / entity engaged irnpany ttl‘::r,n 2:‘ l:gzilg::c“z? _/tyParfttx;ler /
activity without

the consent of Infosys. The consent i
n . : may be given subject to rm iti
may think fit and may be withdrawn at any time at the iliscretiirrllyo?thesg:;;:: citions that the Company
y.

Qur offer to you as an Operations Executive i iti

O ioation, with ) ve is cc?ndltlonal upon your havi

B oe rﬁit;:rﬁ ;it;vealr):l;klzg papers and with a pass perceni,age ncjltvll:sg;ef:l::l); Completqd in

e A lrony beengcr1 e e 017-2Q 18. These eligibility criteria for the Role :f - Spemﬁefi .

on il oleq have ccmpleted allr y 09mm1cated to you and your college during the sel o oronons

o o fave o studies, course requirements and examinations requi ot oSS,
. qualification recorded by you in your application for employment vscrliltltllr;r(lifgzr e award of

ys.

Company Confidential - This i v elween Yo
Commuf"ca’ioﬂ isco" lde”lia, b imi
f f 1 ) U and Injbsys letted.
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You wﬂl produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these ‘proofs will need to be submitted on the day of joining. Further, you should have been declared as
passéd.by the relevant examination authority. The determination of the adequacy or authenticity of all or
any-of:the proofs and any condonation of delay in submission of the same will be at the Company's
discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your
shift timings. During rotational shifts, you will continue to be bound by the provisions of the working
hour policy of the Company. If the rotational shifts requires you to work night shifts, the policy on night
shift allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be
able to access, upon joining, on the intranet ‘Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure II).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement
with regard to this subject matter and supersedes ‘any other promises, warranties, representations or
agreements, whether written or oral. It is entered into without reliance on any promise or representation
other than those expressly contained herein, and it cannot be modified or amended except in writin

signed by an authorized officer of the Company. g

If any of the terms or conditions of this offer are found to be illegal or unenforcéable, such terms shall be

treated as severable .from. the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

O Uy - I o T

Company Confidential - This communication is confidential between you and Infosys Limited.
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This a'gr;;eement shall be governed b ia an
gL y the laws of India and ..
of the courts in Bangalore, India. you hereby agree to the exclusive jurisdiction

Your en;xployment will be governed by the rules, regulations and policies of the Company

The terms of this offer letter shall remain confidential and are not to be disclosed to any third
ird party.

As a token of your acceptance of this offer, pl i i
‘ , please bring a dul i ;
the accompanying annexures, on the date of joining. 8 & duly signed duplicate copies of the letter and all

We vyelcome you to the Infosys family and wish you a rewarding career over the years to co
. . me.
Yours sincerely,
RICHARD LOBO
EVP -Head HR

I have read, understood and agree to the terms and conditions as set forth in this offer lett
etter.

Date: , , 20
Sign your name

Print your name Location
Enclosures:  Annexure - [ (Compensation

C N .
ompany Confidential - This communication is confidential between

Page 7 of 8 You and Infosys Limited.



ANNEXURE -1
e COMPENSATION DETAILS
! o (All figures in INR. per month)
- 0 ][ Ms. Ushma Udaysinh Ashar

'NAME , |
[ROLE ][ Operations Executive __ _ ]
[ROLE DESIGNATION [ |[Testing Exccutive-Trainee I
RS 'MONTHLY COMP(_)}?ENTS : e . |
ﬁAsnc SALARY I; 5580 |
[BIXED DEARNESS ALLOWANCE (FDA) 7 - | 1100 |
"BASKET OF ALLOWANCES (HRA, LTA, Medical Allowance, Children’s P ' {
Education Allowance, Transport/ Allowance, Miscellaneous Allowance) | 9442
“BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA) being| |,
paid outon a monthly basis) | |
F”ONTHLY GROSS SALARY _ - ~~- T |
[ 2. ANNUAL - COMPONENT | T
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after| |
adjusting the advance (95%) paid out on a monthly basis) ; 67 '!
3. RETIRAL BENEFITS - § |
[PROVIDENT FUND - 12% of (Basic + FDA) T T s |j
|GRATUITY - 4.81% of (Basic + FDA)* i 2|
FIXEDGROSSSALARY (142+3)
_— b4
TOTAL GROSS SALARY ' a1
= - 9
| ___ OTHERBENEFITS ‘ ]
; igible A t | , : argm Tone
; Scheme ; & in IN;‘ oun - Interest | Monthly Instalments | (To be borne by)t,he
j 3 employee)
| ! 30,000 ! |
; _(With Secunty) 1 '
SOFT LOAN . )| | .
; 20000 ] * | 24 ; Nil
——|i(Without Security) % ;
" 'SALARYLOAN |~ =7 —— i
| ( Subject to i f . ; !
submission of Trainee |! 12,000 ~ Nil i 12 :’ Nil
! Agreement) ; { ‘

«All the above benefits are as per Company s policies, which are subj

| s Ject to change from t

\disbursement of any loan / loan allowance is subject to the fulfilment of all cntegrla deﬁn;rgzot: t;:me The
'satlsfactlon of the Company as per the relevant loan / loan allowance policy at that time, © same to the

* The gratuity amount set out above is an approximation. Your ellglblhty and the fi
" amounts will be determined in strict accordance with the provisions of the Payme
'Employee State Insurance (“ESI”) may be applicable to employees as per the a
‘ ESI is applicable, the employee and the employer will contribute towards ES]

—_— — ACt 1948
NI SRR

nal pay out of any Gratuity
nt of Gratuity Act.

pplicable statutory regulations. If
as per the provisions of the ESI

Company Confidential - This communication is confidential between you and Infosys Limited.
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Studevkt 30 2013 -1 -

HRD/2T/12207000/18-19

Mr. Pithwa Parth Rajesh

Candidate ID: 12207000 August 09, 2018
Room No 13 , Dharm Deep Bldg,

Borivali(West),Mumbai-400092

Mumbai - 400092

Mabharashtra

India

Ph: (91) 90220 93925

Dear Pithwa,

Congratulations! We are delighted to make you an offer as Testing Executive - Trainee and your role is
Operations Executive in the IT Operations Career Stream.

Here are the terms and conditions of our offer:
Joining date
Your scheduled date of employment with us will be September 10, 2018.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between You and Infosys Limited.
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Probation and confirmation

You will be on probation for a period of twelve months from the date ;
. . of co -
allocation to Unit. On successful completion of your probation, you wif?};;,l:tlc?; ggl:dtraa;n;ng and your
permanent

employee. Your confirmation is also subject to your submitting the d .
details of which are enclosed in the Information Sheet in Annex1g1re f H;)cuments required by the Company,

Leave

You are entitled to Earned Leave, right from your date of joining. You will .
of earned lea_ve anm}ally, for the first two years of your tenuregwith the IC:rfl;ll;g lblg for 15 Wo.rkmg days
years of service, subject to your confirmation as a permanent employee you will bﬁ . eligi ;;)en}glre;lgn of ktiwo

' working

days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin i
: : in in th C
Company, on a pro-rata basis. Leave year is the calendar year and ﬂgt thl: ﬁsza‘lluiler:rer Xf your joining t_he
other relevant information have been given in the Information Sheet. The Compag ’s P 1’_1 fuustratlon with
for Maternity, Paternity and Bereavement Leave. Further details will be provide)c,i to (;:’(‘:lle:tatllf: i).rowd?
ime o

joining.
Increments and Promotions

Your growth and increase in salary will depend solel .
Company. Salary increases are normally given on an annu)a:l %I;Si);our performance and contribution to the

Transfer

Your services can be transferred to any of our units / d :
. . . epartmen YW . .
such time compensation applicable to a specific location 1\:vill be [::):tb;llztf: ;:u here in India or abroad. At

Agreement

Our offer to you as Operations Executive is subj
. : subject to the execution of i
.. the S

tshir‘::lcf: t;:%::lm:l?lti d;ti‘:]s tthe scope, terms and conditions of your employment thee;\gggs;;griemept. The
torn the date of allogcati 3;5 tg‘;’a;ds Ipfo%'s from the date of your joining and u’p to a periodr{)fuluZmnr;g atlll1d
ractice Unit. The date of allocati . . onths

of the sub : ate ocation to a Practice Unit i
gﬁythe Servic :e‘zuger:ter:xn:rllltthatpct)lslt ctqmplet;on of training. You will be required to cglr:l:iegtznt;?ltlgnt::lgim
. . ¢ time of joining. Pl . _ es
Agreement will result in denial of employm é,nt witﬁ the%f;q ;:rt]? non-execution of the notarized Service

You will produ
o procIJ)fs wi(l:le :;L??;ktfesgsebt:ﬁi;% o;:e:hzeganthOQufnents, at least till the penultimate semester. All
ssed by t inati : y of joining. Further, you should '
passed by the relevant examination authority. The determination of theyadequacg' 01}'1 z;‘:h:\:il::i?;d?reg o
or all or

any of the proofs and any condemnati ; ..
discretion. ation of delay in submission of the same will be at the Company's

Company Confidential - Thi,
) 2 - This communication is confidential betwee,
n you and Infosvs Limi
Pave3of3 1fos) nited.



Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving li
L . . ) ing licens i
joining duty. Our offer to you is subject to your having a valid passport or produgcing a ;rst)ft'h:f tlllr::ing

applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of . .
the Compensation Details sheet in Annexure — L. p of your salary has been provided in

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated

. at 209 -
Salary and Dearness Allowance) as mentioned in the Compensation Details she/eotozfttzzzum of the (BaSI.C
letter. The mode of payment for Financial Year 2018-19 will be as follows: exure — T of this

95%, of the bonus amount mentioned in the Compensation Detail : .
The balance amount will be paid out in the end of the financial ):esa:.heet willbe paid out on a monthly basis.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your
follows: House Rfmt Allowance, Leave Travel AllowancZ, Mes;ilag:ﬁizaﬁomyf The components are as
Children’s Education Allowance. : ce, Transport Allowance and

You have the flexibility of changing the amounts und
. er each : op s
BOA, according to your preferences and income tax plans. ch of the above mentioned heads, within your

National Pension Scheme

We offer all our India based employees the opti tri

\ : 1 . ption to contribute towards the National Pensi me. Thi

is an optional retirement benefit introduced by the Government of India for all itseZ?tliozreln?sc hIet efil'abllnS
. es

accumulation of retirement corpus durin i i
: g active emplo
Information Sheet at Annexure — III for more details ployment with add-on tax breaks. Please refer (o the

Insurance

You will be eligible to participate in a Grou

° ar . p Health Insurance Scheme. Yo
coveragebWILh 1?ther participatory optional health insurance plans (Platinum lclicrarllg};ggoso'sle . enhanc.e e
covered by de ault under the Standard Plan which provides you and your’ family ilver).You will be
children up to the age of 22 years) with a cover of INR 4,00,000 per annum Y LYot spouse and two

You will be covered under the Group Li

' / ] p Life Insurance Scheme, m i

{);;\:rciljzsnzzr \l;v:lth a total Life Insurance cover of INR 6_,200,0(';1:)@(%;‘3 dwll)lji,ctllnicl)\?l};s :;\\;ﬂga(;go'l“fust e

fowards nat fra ;ath, and INR.3,000,000 towards an accidental death. All employees i:eco’m oo o

i ly iy are Trust, by one-time payment of INR 250 and fixed monthly contribution of NR 200 vy
etails of the Scheme would be available to you when you join the Company on of INR 200. The

Compan; j j ication i;
pany Confidential - This communication is confidential between you and Infosys Limited.
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Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month notice
or salary thereof. On confirmation, you will be required to give three months’ notice or salary thereof in
case you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months’ notice
period. Similarly, the Company can terminate your services by giving three months’ notice or salary

thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without

notice

Background checks

The Company may, at its discretion conduct background checks prior .
date to validate your identity, the address provided by you, your edgcatiot: d%i;ge;nﬁoggtaesg?; ec(l,ljloml.n &
work experience if any, and to conduct any criminal checks. You expressly consent to the)(lj r prior
conducting such background checks. In this connection, you are required to furnish the d ompany
in "Offer Annexure for India". e documents listed

If you fail to submit the necessary documents as required b ithi

' ] ’ . y the Company within the i i
penoq or if .the Company is ngt satisfied, with the outcome of the background);hecks the Ci}::elcgl.lled itrirﬁe
sole dlsc_:retlon,. reserves the I‘lg!lt to withdraw this Offer without notice and Compen;ation or t% taYIZe al .
appropriate action against you, including, but not limited to termination of your employment v

When a background check raises any concerns regardi i i
) garding any of the details furnished by you and
gu?tr?lpaqy ff‘eels :?le neted tobfurther validate such facts, the Company may at its sole discretignyask E;l’(lm tflcl::
er information, to substantiate the details that you h i i :
B proprinte action y ave earlier provided to the Company, before

Please note that Infosys requires you to furnish a co i j
S you py of your passport at the time of joining.
unable to do so, the Company will initiate a criminal backgrouncf cheI::k. © o Joining. I you are

Other terms and conditions

lﬁ\lllou la:gre/eEnotlto undertake employmgnt, whethef full-time or part-time, as the Director / Partner /

M :r(r:o :Srent (r:;”pl :z)esey Sof ’ﬁrlly other organization / entity engaged in any form of business activity without
- - Ihe consent may be given subject to any terms and conditi

may think fit and may be withdrawn at any time at the discretionyof the Com;::y.ltlons that the Company

Our offgr to you as an Operations Executive is conditional upon your having fully completed

graduation, thhogt any active backlog papers and with a pass percentage not lesser than as 5 :e'f' }:101_11‘
our campus recruitment programme 2017-2018. These eligibility criteria for the Role of an gcl ]:' s
Execut_lve, has already been clearly communicated to you and your college during the selectionpera oy
You will glso have c:omp!eted all studies, course requirements and examinations required for th procgss.
the educational qualification recorded by you in your application for employment with Infosys awardof

Company Confidential - This communication is confidential between vou and Infosys Limited.
Page 5 of 8 ’ ’ .



You will produce all marks sheets and other relevant cl.oc.m{nents‘, at least till the penultimate semester. All
these proofs will need to be submitted on .the day of joining. Further, you should have bee{l fieclared as
passed by the relevant examination authority. The gietermm.atl.on of the adequacy. or authenticity of all or
any of the proofs and any condonation of delay in submission of the same will be at the Company's
discretion.

Based on the nature of your work and busipess reqpirements, you may b? rfaquired to work on rotational
shifts. If you are required to work on rotatloqal shlﬁ.s, you will be duly intimated of the change in your
shift timings. During rotational shifts, you wﬂl.contmuc? to be bound by !he proyisions of the working
hour policy of the Company. If the rotational §h1ﬁs requires you to work night shifts, the policy on night
shift allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be
able to access, upon joining, on the intranet ‘Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion. .

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure II).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement
with regard to this subject matter and supersedes any other promises, warranties, representations or
agreements, whether written or oral. It is entered into without reliance on any promise or representation
other than those expressly contained herein, and it cannot be modified or amended except in writing
signed by an authorized officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

Company Confidential - This communication is confidential between you and Infosys Limited,
Page 6 of 8



This agreement shall be governed by the laws of India and you hereb e
of the courts in Bangalore, India. Y eby agree to the exclusive jurisdiction

Your employment will be governed by the rules, regulations and policies of the Company
The terms of this offer letter shall remain confidential aﬁd are not to be disclosed to any third party
party.

As a token of your acceptance of this offer, please bring a duly signed dupli i
the accompanying annexures, on the date of joining. y signed duplicate copies of the letter and all

We welcome you to the Infosys family and wish you a rewarding career over the years to co
me.
Yours sincerely,

RICHARD LOBO
EVP - Head HR

I have read, understood and agree to the terms and conditions as set forth in this offer lett
er letter.

Date: , 20
-

Sign your name

__—.__—-—__—i

Print your name Location
Enclosures:  Annexure - I (Compensation

Companv CO’!/ideﬂﬂal - JIH& communication is con, 'deﬂ[la befw d ' imii
t i f ial be een you an
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ANNEXURE -1
(Compensaﬁon)

o = GOMPENSATION DETAILS
: (Al figures in INR. per month)
NAME T "Mr. Pithwa Parth Rajesh |
________—-—-——,:"_Sf_-—-’—:"--_—— N " ——— = —
ROLE — | OperationsExecutive _________ 1
‘f'iiax;ﬁ'ﬁiz’s’iaﬁ'ﬁIOﬁM " |[Testing Executive - Trainee I
~ 1  MONTHLY COMPONENTS _ |
e
FIXED DEARNESS ALLOWANCE(FDA) , N 1100 |
“BASKET OF ALL WANCES (HRA, LTA, Medical Allowance, Children’s
1 gducation Allowance, Transport / Allowance, Mi,_sf:,e‘llér_’,,ef’.,u,s, Al)gwance) _ y 9442
B ONUé / EX—GRATIA' (95% of the eligible amount (20% of (Basic + FDA)) being|: 1269
- paid out on a monthly basi) I
MONTHLY GROSS SALARY | 17391 |
= TNUALCOMPONENT — ‘ |
; 'BON‘US / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after
M(%%) paid out on a monthly basis) ‘ 67
-~ RETRALBENEFITS ___ - |
ZROVIDENT FUND - 12% of (Basic + FDA) o 1 s |
ZRATUITY - 4.81% of (Basic + FDA)* |
FIXED GROSS SALARY (1213) T
 TOTAL GROSS SALARY 18,581
I ] OTHER BENEFITS
: ' Eligible Amount | ; |~ Margin Money
Scheme ‘ & in INll: oun Interest | Monthly Instalments (To be borne by the
l employee)
30,000
. (With Securi
SOFT LOAN 720,000 D/ , 7% ‘ 24 Nil
? S ?(Without Security) | .
TGALARYLOAN | |7 -
( Subject to ; , ? .
.submission of Trainee || 12,000 i Nil ! 12 Nil
Agreement) L ; ‘
iAll;the abc}ve benefits are as per Compar{y’s poliéié.s; which are élii:jééf to change from time to time. The
disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the
satisfaction of the Company as per the relevant loan / loan allowance policy at that time.
* The gra_,t_i:iity amount set out gbove is an approximation. Your eligibility and the final pay out of any Gratuity
ar?ouqts?vill be determined in strict accordance w1th ther provisions of the Payment of Gratuity Act.
‘Erﬁplgyeeas.tate Insurance (“ESI”) may be applicable'to employees as per the applicable statutory regulations. If
ESI is applicable, the employee and the employer will contribute towards ESI as per the provisions of the ESI
" Act, 1948.

P

Company Confidential - This communication is confidential between you and Infosys Limited.
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SHuderde 31 X013 -1¥ .

HRD/2T/12208399/18-19

Mr. Rahul Omprakash Mishra

Candidate ID: 12208399 August 09, 2018
A 201 Sai Rajya C1, Shirdi Nagar,Bhayander

East

Mumbai - 401105

Mabharashtra

India

Ph: (91) 90041 74487

Dear Rahul,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role
is Operations Executive in the IT Operations Career Stream.

Here are the terms and conditions of our offer:
Joining date

Your scheduled date of employment with us will be September 10, 2018.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities,; by contract or otherwise.

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successfy]
completion of the training

INFOSYS LIMITED

CIN: L85110KA1981PLC013115

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India
T 91 80 2852 0261
F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between Yyou and Infosys Limited.
Page 2 of 8



Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
allocation to Unit. On successful completion of your probation, you will be confirmed as a g and your
onfirmation is also subject to your submitting the documents required by the %iﬁ::ﬁ;t

employee. Your ¢
e enclosed in the Information Sheet in Annexure — III.

details of which ar

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligi i

of earned leave anm}ally, for the first two years of your tenure with the Com:af):bl(;lfogog \I’V(:,rkmg days

years of service, subject to your confirmation as a permanent employee you will be.eligib]e fgre 21(())2;, (o)f ktjwo
rking

days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin i
. : n th P
Company, on a pro-rata basis. Leave year is the calendar year and ngt the ﬁsza(lluaer;:r Xf }fﬁur jommng t.h ©
other relevant information have been given in the Information Sheet. The Compalil ’s.P ]r'1 *ustration with
for Maternity, Paternity and Bereavement Leave. Further details will be provide}c,l to ;;‘:e:tatlsg f.rowd?
ime o

joining.
Increments and Promeotions

Your growth and increase in salary will depend solel
. on I
Company. Salary increases are normally given on an annu)a!ll baSiysour performance and contribution to the

Transfer

Your services can be transferred to any of our uni
: : [ nits / departm i i i
such time compensation applicable to a specific location Evill bzn;:;;g;?:g ;ggw here in India or abroad. At

Agreement

Our offer to you as Operations Executive i ;
. 3 ve is subject to the i .
rvice Agreem ec execution of the S
from the date of allocation tg";’algr;?fo%/s .frczrm the date of your joining and u}) to a periodr}:)fr?lzmrrr;%r&:t?nd
1ce Unit. The date of all i . ot S
davy of the subs . ¢ allocation to a Pract
y equent month post completion of training. You will be require(licfo[c{glr:];l)slegt:nt;realfl'y the] 'ﬁ‘rSt
ormalities

- . ime Of olnin . P i v

You will produc
these progfs wille :;lecrin ?;kl:eszzebﬁlﬁ?e(:iocfﬂetrhreel(;wamfd-ogu.mems» at least till the penultimate semester. All
assed by th P . ay of joining. Further, you sh :
p y the relevant examination authority. The determination of the);dequ:(:;}do? :ﬁhzi:il::i?ed?‘reﬁ o
y ot all or

any of the proofs and any conde i i foqi
discretion. y mnation of delay in submission of the same will be at the Company's

Company Conﬁdenlia/ - This com, j 7
munication is conﬁdential belween Vi jmil
f Yyou and Irv'asys Limited,



Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler drivine Jj
joining duty. Our offer to you is subject to your having a valid passport orr p;;,g:lgciltizegsl‘:rg;ft"heftlzme' of
oI having

applied for the same.

Compensation and Benefits

Salary
vYour Total Gross Salary will be INR 18,581 per month. Th
the Compensation Details sheet in Annex,ure -1 © break-up of your salary has been provided in

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus ichi
payout which is

Salary and Dearness Allowance) as mentioned in the Compensziilc‘):::lgzg ?;t 20% of the sum of the (Basic

letter. The mode of payment for Financial Year 2018-19 will be as fol]ow:.ll § sheet at Annexure — I of this

95%, of the bonus amount mentioned in the Com i i
k | pensation D i :
The balance amount will be paid out in the end of the ﬁnanci:lte;cl;:heet will be paid out on a monthly basis.

Basket of Allowances (BOA)

The Basket of Allowances will be pai
paid to you as part of
follows: House Rent Allowance, Leav part ol 'your salary every month, Th
. ] . . (44
Children’s Education Allowance © Travel Allowance, Medical Allowance TranngftTﬁ::"r;tjC?: aj
. ’ n

You have the flexibility of changi
. ging the amounts u
BOA, according to your preferences and income tax ;1(:!: each of the above mentioned heads, within your

National Pension Scheme

We offer all our India based
. é employees the opti i
s an optional retire .y ption to contribute towar: i i T
optio ment benefit introduced by the Government ofd intdhizl\f{oa?zr]lf l'tp citiz T bhis
Its citizens. It enables

accumulation of retirement i employm
; corpus durin active ent wi
I ti ¢ at ! 10T for gr tails Pl y t with add-on tax breaks. Please refer to the

Insurance

You will be eligible to ici :
. participate in a Group H
coverage with other ici ) p Health Insurance Scheme.
covered by default u%iir;c?},,atosfy optional health insurance plans (Plartlil:u;m(l}gl]:y o 1o enhance the
children up (o the age af e tand.ard Plan which provides you and P and Silver).You will be
ge of 22 years) with a cover of INR 4,00,000 per anm):?nur fomily (your spouse and two

You will be covered under t!
. e Group Life I
provides you wi 3 nsurance Scheme, m:
owards nZtura‘I”gBat; t:::il IIIJ\}fRe ;nsurance cover of INR 6,200,0(';1:)1 agf? %vz)i,cll,nitl)\?l)is Welfare Trust which
Infosys Welfare Trust’ by one.ti ,000,000 towards an accidental death. All emplo 3,200,000 is covered
details of the Schem i me payment of INR 250 and fixed monthl p }.’ees.become members of
¢ would be available to you when you join the Compa Y contribution of INR 200, The
ny. y

o C f
Companv onfidential - jhls communication is Lonﬁde”tlal belween vou a”d 1'1 0. le
f f Sys "ed.



Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month notice
or salary thereof. On confirmation, you will be required to give three months’ notice or salary thereof in
case you decide to leave our services, spbjec't to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months’ notice
period. Similarly, the Company can terminate your services by giving three months’ notice or salary

thereof.

In the event you do not successfully complete your‘training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without

notice
Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joinin
date to validate your identity, the address provided by you, your education details and details of your pri 0%
work experience if any, and to conduct any criminal checks. You expressly consent to the COmpan
conducting such background checks. In this connection, you are required to furnish the documents lIi)s tezll
in "Offer Annexure for India".

If you fail to submit the necessary documents as required by the Company within the specified time
period or if the Company is not satisfied, with the outcome of the background checks, the Company, in it

sole discretion, reserves the right to withdraw this Offer without notice and Compen;ation or tF:) tgl;e a .
appropriate action against you, including, but not limited to termination of your employment. v

When a background check raises any concerns regarding any of the details furni

. shed by you and th
Company feels t~he need to furth?r validate such facts, the Company may at its sole discretignyask you foer:
further information, to substantiate the details that you have earlier provided to the Com,an o
initiating appropriate action. pany, before

Please note that Infosys requires you to furnish a copy of . C .
R At your passport at the t .
unable to do so, the Company will initiate a criminal backgrouncf cheI::k. © time of joining. If you are

QOther terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity without
the cor!sent of Infosys. The consent may be given subject to any terms and conditions that the Com Y
may think fit and may be withdrawn at any time at the discretion of the Company. P

Our off:er to you as an Ogeraﬁons Executive is conditional upon your having fully completed your
graduation, thhopt any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment programme 2017-2018. These eligibility criteria for the Role of an Operations
E[;;zcg:;l\;eélgash already b(laetn ;lel?rlilu gpmmunicated to you and your college during the selection process
0 have completed all studies, course requirements and examination i '
: _ . » cour. s required for the award of
the educational qualification recorded by you in your application for employment v:'lith Infosys. °

Company Confidential - This communication is confidential between

vou and I, imited.
Puge s ofs ] nfosys Limited.



You will produce all marks sheets and other rele
: : vant documents, at | i i
thaesss(z cli)?ofli ewrléi r:,eec: to be.sub‘rmtted on -the day of joining. Furthecx'aSt;lxi1 tll:e penultimate semester. Al
p i ﬂ)l, fe and examination a1.1thonty. The determination of th,ey d should have been declared as
any of the prools and any condonation of delay in submission of theasggléacy_;])rbauthenticity of all or
will be at the Com| !
pany's

discretion.
Based on the nature of your work and business requi
. . quirements, .
Sh}gsglf,you e;;e r.equlred to work on rotational shifts, you wiﬁogenﬁ b? I'?qulred to work on rotational
lslhl tmil}ngs.f ﬁ\lmgg rotational shifts, you will continue to be bound ){) intimated 9f the change in your
our policy of the ompany. If the rotational shifts requires you to workyn?glﬁtpliuo"t,‘?ions of the working
shifts, the policy on ni
ight

chift allowance of the Company (if in force) will be made applicable t
0 you.

You hereby acknowledge and agree to abide b i
clst y all internal Polici
to access, i ¢ olicies of i
:bdmleirgst:;?\s/e tl;g?cilsjstlgl;icc;I;lltxl::su’)It‘Lanf:t Sparsh’. These Policies ?:o:/l: S: b which you will be
. The Company reserves the right to changg?lllls hl;m;m resources and
ese Policies at any ti
y time

in its absolute discretion.

You shall be required to sign certain m
. qe andatory a .

1 . greement i
Sr?l;f;c;?;::tlts);l’alllnltniuzzt\lfl::ng ?ert{l Rights, the Code of Bussi,nelsnsdédmg but not limited to the
Company as applicable to your emyp?oytmh:n:ujjihand regulations, as a meng:duf;:) r::nc'i Ethics' and your
and execution of the Non-Compete Agreement l( Aﬁ:églhlslgffer is also conditional u[t)lomneyz,o time, of the

re . ur acceptanCe

This offer of em loyment i : »
ThiS 2 of your & Iflpl?),ymentczﬁsclltlitrtizst;]};c :ntxre agreement between you and th
with regard to this subject matter and ss mplete, final, and exclusive embod? D orouns the
agreements, whether written or oral. Tt i persedes any other promises e o e oement
. It is entered into without reliance 0;1 ‘:s;r;rrltleS_, representations or
omise or representation

other than those expressly contai
k ained herein, and i
signed by an authorized officer of » and it cannot be i
the Compan modified or a
y. mended except in writi
ting

Company Confidenti
ntial - Thi. ication i Vi
is communication is confidential between
o6 of you and Infosys Limited.



This agreement shall be governed by the laws of Indi
d
of the courts in Bangalore, India. 12 and you hereby agree to the exclusive Jurisdicti
ction

Your employment will be governed by the rules, regulations and policies of the C
e Company.
The terms of this offer letter shall remain confidential and are not to be disclosed
osed to any third party

As a token of your acceptance of this offer, please brin i
the accompanying annexures, on the date of joining 2 duly signed duplicate copies of the letter and all
. a

We welcome you to the Infosys family and wish you a rewarding career over th
er the years to co
me.

Yours sincerely,

RICHARD LOBO
EVP - Head HR

I have read, understood and agree to the terms and conditions as set forth i
, in this offer lett
er.

Date: » 20
Sign your name

Print your name Location
Enclosures: Annexure - [ (Compensation)

COmpa”V Coﬂjldeﬂ ar - 77] y S con, Idenllal betw
1] I ' e ()7} Imit
18 communication i. f ] een y nd in ) 2
f a. dl jbs s L. 3‘1.



ANNEXURE -1
(Compensation)

———=  GOMPENSATION DETAILS
(All figures inINR. permonth)
e T |£ Mr. Rahul Omprakash Mishra
‘NAME : e T
ROLE - || Operations Executive _
‘RO T ) A e g P ;
: — - tive - Tra
:ROI;E DESIGNATIOIE_____ — Jl Operatlons EXC-SIEIVC ln?e_. — e —
—. MONTALYCOMPONENTS =~~~
BASIC SALARY __ _ | 5580
"FIXED DEARNESS ALLOWANCE (FDA) — | 1100
= ————— oF ALLOWANCES (HRA, LTA, Medical Allowance, Children’s
"BASKET OF ALL / Allowance, Miscellaneous Allowance) 944
i Education A]lowgrffg,w'{{fmﬁporiW____»_ e . 27
5 BONbs;]—;;(:GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1269
paid outon a monthlv)’”l??s?s) —_ - — -
MONTHLYGROSSSALARY =~~~ | 17301
2. ANNUAL COMPONENT _
!"ﬁbﬁij§fé}(.éﬂﬁ,&] (Balance 5% will be paid out in the end of the financial year after
_adjusting the advance (95%) paid outona monthlybasis) . 67
' PROVIDENT FUND - 12% of (Basic + FDA) | 802 |
'GRATUITY - 4.81% of (Basic + FDA)* ] 321 |
'FIXED GROSS SALARY (1+2+3) | 18581 |
TOTAL GROSS SALARY 18,581
T T OTHER BENEFITS T
' Eligible Amount | ~_Margin Money
Scheme g in INR. Interest |'Monthly Instalments " (To be borne by the
_ _ — . ) employee)
‘ 30,000 ' T D
| __(With Security) | . ‘
' SOFT LOAN ——— 9 i
20,000 1% 24 Nil
_ _(Without Security)
SALARY LOAN .
( Subject to ’ : . ' .
.submission of Trainee 12,000 - Nl ‘ 12 Nil
Agreement) ‘
N s —_—
A'll the above benefits are as per Company’s policies, which are subject to change from time to time. The
[dls!)urse.ment of any loan / loan allowance s subject to the fulfilment of all criteria defined for the same to the
satlsfactlon offhez gompafxy as per the fili‘_’?m !oan / loan allowance policy at that time.
* The gratuit‘y amount se! out §b0v§ is an approximation. Your a@)ﬁif}; and the final ;;ay out of aﬁy Gfimiw
»_'amquvnts_wﬂl be determmed in ,Sn_'“,:,t, aFFOTdaEP? wnth the provisjgns of the Payment of Gratuity Act.
;Emplf;yee S.tate Insurance (“ESI”) may be applicable to employees as per the applicable statutory regulations. If
ESI is applicable, the employee and the employer will contribute towards ESI as per the provisions of the ES]
Act, 1948,

I g

Company Confidential - This communication is confidential between you and Infosys Limited,
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Student 22 013 - 1%,

1 ‘(’-L W N A
OSVS

HRD/2T/12206758/18-19

Ms. Kinjal Jayesh Savla

Candidate ID: 12206758 June 29, 2018
A-304 Om Chirag Chs , Chheda Park, Achole Rd,Nallasopara

East ‘

Mumbai - 401209

Mabharashtra

India

Ph: (91) 98195 70401

Dear Kinjal,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role
is Operations Executive in the IT Operations Career Stream.

Here are the terms and conditions of our offer:

Joining date

Your scheduled date of employment with us will be July 23, 2018.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, “control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities; by contract or otherwise.

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training

INFOSYS LIMITED

CIN: L85110KA1981PLC013115
44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 2 of 8




Probation arid confirmation

You will be on probation for a period of twelve months from the date of completion of the trainin
allocatioh -to I';‘Jnit. On sugcesgful compl?tion of your probation, you will be confirmed as a g :;:g aﬁ:ﬁi
employee. Your confirmation is also subject to your submitting the documents required by the Company

details of which are enclosed in the Information Sheet in Annexure — IIL.

Leave

You are ~¢ntitied to Earned Leave, right from your date of joining. You will be eligible fo i

’ rls
of earned leave annqally, for the first two years of your tenure with the Compangy. On comp‘:gt)irgngfdgz
years of service, subject to your confirmation as a permanent employee you will be eligi \
days of leave annually. , yee you will be eligible for 20 working

Leave is credited on a quarterly basis. The leave eligibility shall begin in the c .

. . quarter of your
Company, on a pro-raa basis. Leave year is the calendar year and not the fiscal year. Ansi’llllistjrgl?(;ﬁg\;i};;
other relevant information have been given in the Information Sheet. The Company’s Policies also provid
for Maternity, Paternity and Bereavement Leave. Further details will be provided to you at the ?ime o(ti

joining.
Increments ;and Promotions

Your growth and increase in salary will depend solely on your perft —_
Company. Salary increases are normally given on an annu{ll bas?s, performance and contribution to the

Transfer

your services can be transferred to any of our units / departments si i
) : ) s situated anywhere i
such time compensation applicable to a specific location will be payable to you in India or abroad. At

Agreement ,

(S);rv izi;fii gtrc)e e):g:ﬂ:lz e(tlli)lzrtal\lt;ons Ex:cutive 1(:;. subject to the execution of the Service Agreement. The
_ scope, terms and conditions of your employment, the n ining
- det y ecessary t
}he r;c;ﬁga:;:aza:)?b:;ganqns towards I{lfosys .from the date of your joiningyand up to a perio&fr?gulg%;t?g
dr:  the date of au :r:;tatlon tg a Practice Ux}lt. The date of allocation to a Practice Unit is generally the first
y q month post completion of training. You will be required to complete the formalities

on the Service Agreement at the time of joini
. . joining. Please n - i . .
Agreement will result in denial of employment witlg] the Compgxt:;; non-execution of the notarized Service

2{,‘;‘;‘2&, gf{:(&({f :éle(rln?;ksesl;:%t;,ﬁ :itnii o;l;e:h rel;:vantfd'oc.:uments, at least till the penultimate semester. All
sub the day o joining. Further, you should have b .
passed by the relevant examination authority. The determination of the);dequacy or atlet:hefl:inci?;c;?’r:ﬁ 2:

any of the proofs and any condemnati i faad .
discretion. y ation of delay in submission of the same will be at the Company's

Company Confidential - This ¢ ication i ;
- ommunication is confidential between you and I imi
e nfosys Limited.

SO
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Passport & Driving License

joining duty. ‘Our offer to you is subject to your having a vali .
applied for the same. g a valid passport or producing a proof of having

It woulcﬁbe(to your advantage to have a valid passport and a four-wheeler driving license at the ti
d e time of

Compeinéatidn and Benefits

Salary
Your Total Gross Salary will be INR 18,581 per month. Th
the Compensation Details sheet in Annex,ure -1 h. The break-up of your salary has been provided in

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which i

r 18
Salary and Dearness Allowance) as mentioned in the Compens:?ilg:lﬂg:saﬁt 2(}’1% of the sum of the (Basic
letter. The mode of payment for Financial Year 2018-19 will be as follows: s sheet at Annexure — I of this

95% of the bonus amount mentioned in the Compensation Detai .
The balance amount will be paid out in the end of the ﬁnanci:lti::esa:heet will be paid out on a monthly basis.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to

: you as part of yo
foll.ows. ,House R;nt Allowance, Leave Travel Allowancz ﬁesda'larly every month, The components are as
Children’s Education Allowance. ? ical Allowance, Transport Allowance and

You have the flexibility of changing the amo
X unts und .
BOA, according to your preferences and income tax plazrs each of the above mentioned heads, within your

National Pension Scheme

We offer all our India based em :
aros ployees the option to contri
is an optional : contribute tow. : .
;s an optional retirement benefit introduced by the Government xdirf(lil; I‘Ig?c;x;?[iﬁﬂﬂpn Scheme. This
its citizens. It enables

accumulation of retirement co i i
i rpus during active em i
2 ation Shet at Annexure — III for more details ployment with add-on tax breaks. Please refer to the

Insurance

vYou will be eligible to participate i
’ pate in a Group Health In
coverage with oth ici ; P surance Scheme.
coverecgl by det(‘;ul:r ulf;;r;‘r"ltli’lztog Ogtlczinall health insurance plans (P;rtx:remmYo%:)x;gyazgo;sle tc; ;nhance e
) : andard Plan which provid S o ilver).You will be
o ven Uy to the age of 22 years) with a cover of INlpl 4v(;0egozo;1e ra:lxr(lin zour family (your spouse and two
IV m,

You will be covered under the G i

) / roup Life Insurance S

provides yo ; e Scheme, m

towards nZn?rale:it:at?l tZ:g IIf‘;g ;nos urance cover of INR 6,200,033a§; ‘i:vt;l)i,clllnfloNsyRs S e leust which

Tnfosys Welfare Trusé by one.i ,000,000 towards an accidental death. All emplo 3;)200’000 is covered

details of the Schem ; me payment of INR 250 and fixed monthl yoes become memmbers of
e would be available to you when you join the Compan ;/ contribution of INR 200. The

Company Confidenti . i
1y Confidential - This communication is confidential between you and
Page 4 of 8 and Infosys Limited.
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Notice period
During the ‘p‘rébation period, if your performance is found to be unsati if i
. rQba ds | isfactory or
‘ rescribed criteria, your trammg/ employment can be terminated by the Com;yany iiﬁﬁ)oxf e o
or salary thg’l'_@pﬁ On confirmation, you will be required to give three months’ notice or s i morkh e
case }’ou'decu%e to leave our services, sgbject to the Company's discretion. Where circumatary thereof 1}1
Company will have the discretion to relieve you only at the end of the threesn?cr:rfflfsfnakt? .
notice

necessary, the
eriod. Similarly, the Company can terminate your services by giving three months’ notice or 1
| salary

thereof.

i
In the event you do not successfully complete your training, or you are involved in an act that constitut
stitutes

misconduct, your training/employment can be terminated by the Company with immediate effect with
_ without

notice
Background checks

The C dmpany may, at its discretion conduct background checks pri
any at its. . or to joini
date to validate your identity, the address provided by you, your edﬁcation (&;ﬁe;njéoal;teﬁpecg o prie
work ex.penence if any, and to conduct any criminal checks. You expressly consent 2t“ Sl(l) Company
conducting such background checks. In this connection, you are required to ﬁ);mish f}rlle d?)cturen Ctt)m]pang
ents liste

in "Offer Annexure for India".

If you fail to submit the necessary documents as requi

/ ' ) ) quired b ithi i ;

penoq or 1f.the Company ﬂlls ngt satnsﬁqd, with the outcome of tieﬂl;:c(lzgrlzgﬁgyctz“gntﬁhe specified 't"!le

sole discretions, rescrves the right to withdraw this Offer without notice and Compent e any

appropnate action against you, including, but not limited to termination of your ergelllsatlon t01‘ to take any
ployment.

When a background check raises any concerns i

) regarding any of the details furni
Company if‘eels tl}e need to furthe}r validate such facts, the Company may at ilt: 1 clls'hed l?}’ ot you for
ﬁx.rt.he_r information, to gubstantlate the details that you have earli ded to g, before
frther oo e 0 sub jer provided to the Company, before

please note that Infosys requires you to furni
°ase NOTx - ish a copy of i
unable'to d9 so, the Company will initiate a criminal %ickgi’g::uf i;il:(])(rt a the time of joining. ffyou sre

Of;hert‘terms and conditions

You ﬁa:gree not to undertake em

& ployment, whether full-ti i

Member / Empl L full-time or part-time, a t i

e Consent ofp Ir?f}':s; :f ;lfllg' :gg:;nc;r;g;gzs:op / entltby engaged in any form o:' bE:irg;;eZS;v{;:Vritafg i
o . 1he given subject to any terms it 4
may think fit and may be withdrawn at any time at the discretionyott?the ggi;;:; tions that the Company

Our offer to you as an O i
R ) perations Executive is conditi
e e ST T i st o
Exedutive, has already been clearl 2018. These eligibility criteria for the Role pectiiec n
eeutive, | mm of an Operati
Youlwill also have com Y unicated to you and your college duri , _perations
uswill alsc pleted all studies, cour. . ge during the selection
the.!r'édﬁcational qualificati ’ se requirements and examinatio : process.
S ion recorded by you in yo icati ns required for the aw.
oy y your application for employment with Infosys. ard of

. T

Wy R .

3 ! Co . . ,

i; L mpany Confidential - This communication is confidential between you and

: Page 5 of 8 vou and Infosys Limited.
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
assed by the relevant examination authority. The determination of the adequacy or authenticity of all or
any of the proofs and any condonation of delay in submission of the same will be at the Company's

discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your
shift timings During rotational shifts, you will continue to be bound by the provisions of the working
hour policy of the Company. If the rotational shifts requires you to work night shifts, the policy on night

shift allowance of the Company (if in force) will be made applicable to you.

/o hereby acknowledge and agree to abide by all intemal Palleles o' e Company, which you will be
able to access, upon joining, on the intranet ‘Sparsh’. These Policies cover various human resources and
adminisa e topics anc procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the

Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure II).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement
with regard to this subject matter and supersedes. any other promises, warranties, representations or
agreements, whether written or oral. It is entered into without reliance on any promise or representation
other than those expressly contained herein, and it cannot be modified or amended except in writing

signed by an authorized officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treate:,d. as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 8 ’ '



This agreement shall be governed by the laws of India and you h v C
of the courts in Bangalore, India. you hereby agree to the exclusive jurisdiction

Your employment will be govemed by the rules, regulations and policies of the Company.
The terms of thxs offer letter shall remain confidential and are not to be disclosed to any third party
arty.

!

Asa token of your acceptance of this offer, please bring a duly s
s a oken of o acceptance o ot joming g y signed duplicate copies of the letter and all

We welc_:ome you to the Infosys family and wish you a rewarding career over the years to
come.
Yours sincerely,

RICHARD LOBO
EVP - Head HR

I have read, understood and agree to the terms and conditions as set forth in this offer lett
er letter

Date: ‘ » 20
Sign your name

Print your name Location
Enclosures: Annexure - I (Compensation)

Co
mpany Confidential - This communication is confidential between y
Poge 7 of ou and Infosys Limited.



ANNEXURE -1
(Compensaﬁon[
S ~—COMPENSATION DETAILS
Lo fi (All figures in INR. per month)
[ i -
AV RO o . Kinjal Jayesh Savla
NAME . [ Ms. Kinjal Jayesh Savla i}

" | Operations Executive

ROLE . : Hons T —

o hjlwapweiitions Executive - Trainee

|ROLE DESIGNATION _ —
|, MONTHLY COMPONENTS — ; e
TEX”S»IEE‘}FAI}Y eeepr— et o ly S 1100
[FIXED DE A (FD:K Medical All Children’ - a
S ASKET OF ALLOWANCES (HRA, LTA, Medical Allowance, Children’s I
| B oation Allowance, Transport/ Allowance, Miscellancous Allowance) | o442
" oNUS | EX.GRATIA (95% of the cligible amount (20% of (Basic + FDA)) being| ¢
' paidoutona mff‘fﬂ?_’fis_'_s,)_» _
[MONTHLY GROSS SALARY ' _ ], 17,391 |
3. ANNUAL COMPONENT |
T’ééﬁﬁé?ﬁi’-‘éﬁ‘XﬁAT (Balance 5% will be paid out in the end of the financial year after
I adjusting the advance (95%) Raid out on a monthly basjs) 67
| 3. RETIRALBENEFITS = T |
PROVIDENTFUND - 12% of Basic+FDA) a2 |
|GRATUITY - 4.81%of (Basic + FDA)* N R |
[FIXED GROSS SALARY (1+2+3) [ 18,581 |
TOTAL GROSS SALARY 18,581
S OTHER BENEFITS T
" Eligible A ¢ [ N : Margili Mbney
Scheme ! lglin ‘;Nl'{fo“" ~ Interest | Monthly Instalments (To be borne by the
T I — ‘ — L _ ; employee)
: 30,000 : : R
. (With Security) :
SOFT LOAN — 7% ! / .
" 720,000 o 24 v Nil
_ _ (Without Security)
SALARY LOAN '
( Subject to ; 1 . ,,
‘submission of Trainee | 12,000 - Nil ‘ 12 , Nil
Agreement) ' : :
:A}l the above benefits are as per Company’s policies, which are subject to change from time to time. The
:dls})ursepjent of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the
_satisfaction of the Company as per the relevant loan / loan allowance policy at that time.
* The gratuity amount set out above is an api)fox1m5t10n Your alglbﬁlty and the final pay out of any Gratui
: : . . . out of
amounts will be determined in strict accordance with the provisions of the Payment ofr') Gyratuit(;z :2{ Gratuity
Employee State Insurance (“ESI”) may be applicable to employees as per the appli i
: h g pplicable statutory regulat
ESI is applicable, the employee and the employer will contribute towards ESI as per the provis%nsil}th?r};ss.llf
Act, 1948.

A

Company Confidential - This communication is confidential b

et .
Page 8 of 8 ween vou and Infosys Limited.



Nagindas Khandwala College
Autonomous

NOTICE
DATE: 20/03/2018

This is to inform the students of IT/CS that there will be a placement drive for L&T
INFOTECH on 05/04/2018 at Thakur College, Mumbai from 09.30am onwards.

Dress Code: Formals

All students are instructed to carry original and photocopy of their results.

Loc
_,"'5’&»:«{_,.:

Ms Preethi Rao

Coordinator, Career Development Cell.
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Let's Solve

Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: SHUBHANKAR TELANG

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear SHUBHANKAR TELANG,

Welcome to LTI (hereinafter referred as the "Company”). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period. ’

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

Page 10of 4
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification
you are liable to be terminated, apart from other legal action being initiated against you. '

5.  Service Agreement . o o
vou will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you {and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal

(httgs:\}camgbuzz.lntintotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled. ’

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI. ’

Your employment will be governed by the rules, regulations and policies of the Company in effect

The terms and conditions mentioned above are subject to changes at any time at sole discreti f
the Company and as per business demands without prior notice. o

According to the standard practice of our Company, you will tr
f eat the above te i
strictly confidential. rms of this letter as

We welcome you to the LTI family and look forward to a long and fruitful association with you

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

4

Joji Varghese
Sr. HR Manager

| have read the letter and accept the same.

Sign;ture and Date

Page 2 of 4
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ANNEXURE-1
Name - SHUBHANKAR TELANG Date : July 25, 2017
Salary Grade  : AT
Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATION
Basic . _ 10,000
House Rent Allowance (H.R.A)) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
Sub- Total (A) 213,684 17,807
DEFERRED BENEFITS
provident Fund (P-.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1,681
Total (A“"B) 233,856 19,488
variable Pay 10,000
Mediclaim Premium 4,140
Grand Total 248,000
Notes:
- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
- H.R.A. will be deducted for accommodation (if any)provided by the Company.
- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
payable, if any, subsequent to the amendments of payment of Bonus Act.
- The PF amount shown is the Employer's contribution. An equal amount will be deducted as
Employee's contribution.
- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.
- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the
Company as may be applicable from time to time. For all salary components refer to the respective
policy documents.
Medical Insurance:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a.

Page 3 of 4
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ANNEXURE-2
T O gty Gt for e Engieaiing Candidates Z01B Batch <+ :
Qualification BSC,BCA,BCS
Branches: Computer Science/Information Technology/Information science and Electronics
Age Criteria: As on 1st July of Less than 23 years
Passing year (2018)
Academic Gap: No Academic gap allowed during/middle of the course for SSC, Diploma/HSC, Graduati
’ 3 on
Course must complete in: 3 years:

$SC, HSC, Diploma (if applicable)
percentages / CGPA:

55% & Above OR Equivalent CGPA

NOTE:
$SC /HSC should have cleared in FIRST ATTEMPT only.

Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT b
L e

considered.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma degree will b
will be taken

into consideration.

Aggregate of 55% & Above OR Equivalent CGPA

Graduation percentages/CGPA:

Aggregate of all semesters AND all appeared subjects(irrespective of the University rule)
y rule

Reattempts/Backlogs are allowed. There is no constraint on the count of Reattempts/Back!
s/Backlogs.

Your College/institution MUST be:

Re-attempts/ATKTS
/Backlogs/Arrears: «» No Re-attempts/ATKTs/B -
(Diploma, Graduation) pts/ATKTs/Backlogs/Arrears allowed in the final semester of any course.
Nature of Course: All Full Time courses Only
Year of Passing: 2018 SUMMER Graduates Only
Citizenship: Resident Indian Citizens Only

UGC / AICTE / State Board Approved ONLY

ot - .
Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Verification:

Pre-Employment Medical
Certificate:

Submitting a i f
8 Medical Certificate of Fltness(ln the format prescr ibed by L7 ') at time of jotning which
N

ifi . . e . P N N
needs to be verified by a register ed medical practitioner havir 1§ @ minimum qUall'lCathll of MBBS

If any information supplied by you in your application o i
; r during the selection i .
ar\d/or false and/or you suppress material information regarding your qualifi process is foynd to be incorrect
history, LTI reserves right to revoke this 'Offer of Employment' Withoutqanyl 'czF'Onl experience or medical
notice.

Page 4 of 4
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: Muthumayandi Yadava

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

QFFER OF EMPLOYMENT

Dear Muthumayandi Yadavé,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3.  Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to yeu prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

Page 1of 4
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LT! an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal

(httgs:}xcamgbuzz.lntintotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential. .

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

Joji Varghese
Sr. HR Manager

| have read the letter and accept the same.
g . %ﬁ%ﬂﬂﬂw&t%ﬂm&

Signature and Date

Page 2 of 4
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: Uday Patel

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear Uday Patel,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1.  Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2.  Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

Page 10of 4
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ification L
4., iackgro:’(‘;: Zae::éround verification, we need your acknowledgement and authorization to
sapa

ke necessary background verification through internal or e'xternal' agentfies. These are
underFa % t limited to your current / previous employment history (if applicable),
incmd”-]g o fessional credentials/medical background and other background checks. If any
educations / pdr'ocovered after you have joined the Company or during background verification,
discrerzal?:gl:estt;sbe terminated, apart from other legal action being initiated against you.
you a

i reement . -
> ﬁzr‘:n\:::“Abge required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

6. Letter Acceptance . |
if the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal

(https:\\campbuzz.Intin ‘otech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

4

Joji Varghese
Sr. HR Manager

| have read th§ letter and accept the same.

Signature and Date

Page 2 of 4
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Medical insurance:
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ANNEXURE-1
Name - Uday Patel Date : July 25, 2017
Salary Grade  : AT
Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATION
Basic 10,000
House Rent Allowance (H.R.A.) 3.000
Conveyance Allowance 1,600
Medical Allowance 1.250
Adhoc Allowance 747
Meal Allowance 1.210
Sub- Total (A) 213,684 17.807
DEFERRED BENEEITS
provident Fund (P.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1681
|Total (A+B) 233,856 19,488
variable Pay 10,000 -
Mediclaim Premium 4,140
Grapd Total 248,000
Notes:

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as I

- H.R.A. will be deducted for accommodation (if any)provided by the Compan per rules.

- You are covered under the ESIC Act and there will be statutory deductions az per the ESI Poli

- The Co,mpany can set off or make appropriate adjustment from Adhoc Allowance toward %Icy.
pirlibil’% alafr:ny ’tsur?sequ‘ent to the amendments of payment of Bonus Act. S bonus
Employee's Zg:tr?bgg;nl.s the Employer's contribution. An equal amount will be deducted as

- The eligibility for payment of Gratuity is a minimum of five years of service in th

- Thg variable component will be payable after confirmation. Those rated at the |e company
performance band as per company policy, will not be eligible for the same ower end of the

- Any or,all of the above allowances may be altered / withdrawn at the solé discreti f
management and the payment of allowances will be governed by the rules and re 3;;3 the
Comparjy as may be applicable from time to time. For all salary components refergto th;):Zsor)feiili/e

The Group Mediclaim Policy of Com
~ pany covers Employe .
(below 21 yrs of age) for maximum amount of Rs. 100 (\)/og'/_sgc;use & upto 2 dependent children




Let's Solye
. ANNEXURE-2

re SN T e
Lr-Eligibilt indidates- 2018 Batch
Qualification BSC,BCA,BCS

Branches: Computer Science/Information Technology/Infarmation science and Electronics
Age Criteria: As on 1st July of Less than 23 years ’

Passing year (2018)

No Academic gap allowed during/middle of the course for SSC, Diploma/HSC, Graduation

Academic Gap:
Course must complete in:

3 years

$SC, HSC, Diploma (if applicable)
percentages / CGPA:

55% & Above OR Equivalent CGPA

NOTE:
SSC /HSC should have cleared in FIRST ATTEMPT only.

Re-exam (Supplementary or Improvement exams) given soon after i
the i
considered. Main exam will NOT be
For candidates pursuing HSC and Diploma(both),marks scored i i
) red in the Di i
into consideration. ploma degree will be taken

Aggregate of 55% & Above OR Equivalent CGPA

Graduation Percentages/CGPA:

Aggregate of all semesters AND all appeared subjects(irrespective of the University ryle)

Re-attempts/ATKTs
/Backlogs/Arrears:
(Diploma, Graduation)

Reattempts/Backlogs are allowed. There is no constraint on the count of Reattempts/Backlo
gs.

* No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course

Nature of Course: All Full Time courses Only

Year of Passing: 2018 SUMMER Graduates Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be:  |UGC / AICTE / State Board Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence D
;i-ﬂEﬂrn;::?:ment Medical Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which

ne e . .
eds to be verified by a registered medical practitioner having a minimum qualification of MBBS

If any information supplied by you in icati
your application or during the selection i
ura process is found i
apd/or false and/or you suppress material information regarding your qualification, experi to be incorrect
history, LTI reserves right to revoke this 'Offer of Employment' without any notice (periEnce ormedial
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: KUNJ SANGHAVI

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear KUNJ SANGHAVI,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1".

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

. The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2.  Overseas Deputation/International Assignment

It would be to your advantage to possess a valid passport and driving license. In case you do not
. already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents .
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
yYou will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(httos:\\camobuzz.Intinfotech.com) and register your credentials therein within seven(7) days

from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

4

Joji Varghese
Sr. HR Manager

I have read the letter g and accept the same.

Aenng="

Signature and Date

page 2 of 4
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: Quency Murzello

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear Quency Murzello,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force. '

2.  Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deem:s fit from time to tirie.

Page 1of4
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4. Background Verification
’ As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTl fora
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(httos:\\campbuzz.Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

&

Joji Varghese
Sr. HR Manager

| have read the letter and accept the same.

V:

Signatur€and Date

Page 2 of 4
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: Akshay Vaja

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear Akshay Vaja,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2.  Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LT). You may also nced to submit
other such documents as Company deems fit from time to time.

Page 1 of 4
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4. Background Verification
* Asapartof background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
vou will be required to execute a service agreement at the time of joining to serve LTI for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz. Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look ferward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

@

Joji Varghese
Sr. HR Manager

| have read the letter and accept the same.

Signature and Date
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ANNEXURE-1
Name . Akshay Vaja Date 1 July 25, 2017
Salary Grade : AT
Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATION
Basic 10,000
House Rent Allowance (H.R.A) 3,000
Conveyance Allowance 1,600
Medical Aliowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
sub- Total (A) 213,684 17,807
DEFERRED BENEFITS
provident Fund (P.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1,681
Total (A+8) 233,856 19,488
Variable Pay 10,000
Mediclaim Premium 4,140
Grand Total 248,000
Notes:

Employee's contribution.

policy documents.

Medical Insurance:

_ Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

- H.R.A. will be deducted for accommodation (if any)provided by the Company.

- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
payable, if any , subsequent to the amendments of payment of Bonus Act.

- The PF amount shown is the Employer's contribution. An equal amount will be deducted as

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.

- Any or all of the above allowances may be alterad / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the
Company as may be applicable trom time to time. For all salary components refer to the respective

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
{below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a.
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Qualification BSC,BCA,BCS

Branches: Computer Science/Information Technology/Information science and Electronics

Age Criteria: As on 1st July of Less than 23 years

Passing year (2018)

Academic Gap: No Academic gap allowed during/middle of the course for SSC, Diploma/HSC, Graduation
Course must complete in: 3 years

SSC, HSC, Diploma (if applicable)

55% & Above OR Equivalent CGPA

NOTE:

Percentages / CGPA: $SC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam {Supplementary or Improvement exams} given soon after the Main exam will NOT be
considered.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma degree will be taken
into consideration.
Aggregate of 55% & Above OR Equivalent CGPA
Graduation Percentages/CGPA:
Aggregate of all semesters AND all appeared subjects(irrespective of the University rule)
Re-attempts/ATKTs Reattempts/Backlogs are allowed. There is no constraint on the count of Reattempts/Backlogs
/Backlogs/Arrears: R ; - -
(Diploma, Gradua tion) No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course.
Nature of Course: All Full Time courses Only
Year of Passing: 2018 SUMMER Graduates Only
Citizenship: Resident Indian Citizens Only

Your College/tnstitution MUST be:

UGC / AICTE / State Board Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence
Pre-Employment Medical Submitting 3 Mt_ed'rcal Certificate of Fitness(in the format prescribed by LTI) at time of joining, which
Certificate: needs to be verified by a registered medical practitioner having a minimum qualification of h’/IBBS

If any information supplied by you in your application or during the selection process is found to be incorrect
and/or false and/or you suppress material information regarding your qualification, experience or medical
history, LTI reserves right to revoke this 'Offer of Employment’ without any notice

Page 4of 4
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: Ushma Ashar

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear Ushma Ashar,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LT1. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2.  Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.
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. Background Verification o
"‘ As akpg;art of background verification, we need your acknowledgement and authorization to

undertake necessary background verification through internal or e'xternal' agem;ies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and othgr background checlfs. If any
discrepancy is discovered after you have joined the Compa.my or.dur‘m.g.backgrognd verification,
you are liable to be terminated, apart from other legal action being initiated against you.

. Service Agreement ' o
° You will be required to execute a service agreement at the time of joining to serve LTI for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal

(https:\\campbuzz.Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

&

Joji Varghese
Sr. HR Manager

| have read the letter and accept the same.

Signature and Date
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ANNEXURE-1
Date : July 25, 2017
. Ushma Ashar
Name .
. AT
Salary Gradte Amount Rs./Per Annum Amount Rs. /Per Month
Componen
LY REMUNERATION

MONTH 10,000
Basic

House Rent Allowance (H.RA.) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
sub- Total (A) 213,684 17,807
DEEERRED BENEFITS

Provident Fund (P.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1,681
Total (A+B) 233,856 19,488
Variable Pay 10,000

Mediclaim Premium 4,140

Grand Total 248,000

otes:

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

- H.R.A. will be deducted for accommodation (if any)provided by the Company.

- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
payable, if any, subsequent to the amendments of payment of Bonus Act.

- The PF amount shown is the Employer's contribution. An equal amount will be deducted as
Employee's contribution.

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company palicy, will not be eligible for the same.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the

Company as may be applicable from time to time. For all salary components refer to the respective
policy documents.

Medical insurance:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a.
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ANNEXURE-.

BSC,BCA,BCS 4 '

Qualification Computer Science/Information Technology/Information science and Electronics
Ol
Bm“:hes; As on 1st July of Less than 23 years
e Criteria: | |

ﬁ:ssins year (2018) No Academic gap allowed during/middle of the course for SSC, Diploma/HSC, Graduation
Academic Gap:
Course must complete in: 3 years

ssc, HSC, Diploma (if applicable)

55% & Above OR Equivalent CGPA

NOTE:

: C /HSC should have cleared in FIRST ATTEMPT only. ‘ »
percentaSGS/CGPA' :z-e/xam (Supplementary or Improvement exams) given soon after the Main exam will NOT be
considered. . ' '
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma degree will be taken
into consideration.
Aggregate of 55% & Above OR Equivalent CGPA
Graduation Percentages/CGPA: Aggregate of all semesters AND all appeared subjects(irrespective of the University rule)
Re-attempts/ATKTs Reattempts/Backlogs are allowed. There is no constraint on the count of Reattempts/Backlogs.
e-af
/Backlogs/Arrears: * No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course.
(Diploma, Graduation) I —
Nature of Course: All Full Time courses Only
Year of Passing: 2018 SUMMER Graduates Only
Citizenship: Resident Indian Citizens Only
Your College/Institution MUST be:  |UGC / AICTE / State Board Approved ONLY
Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence
Pre-Employment Medical Submitting a Medical Certificate of Fitness(in the format prescribed by LTI} at time of joining, which
Certificate:

needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

If any information supplied by you in your a
and/or false and/or you suppress material i
history, LTI reserves right to revoke this

Page 4 of 4
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: TVISHA ANJANIA

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear TVISHA ANJANIA,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deem:s fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

S.  Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal

(https:\\campbuzz.Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.
We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

&

Joji Varghese
Sr. HR Manager

| have read the letter and accept the same.
P oo
Signature and Date -

23 Jou, 201} .
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: AROKIAMARY GAUNDER

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear AROKIAMARY GAUNDER,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1.  Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5.  Service Agreement
vyou will be required to execute a service agreement at the time of joining to serve LTI for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

s

Joji Varghese
Sr. HR Manager

| have read the letter and accept the same.

Py

Signature and Date
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ANNEXURE-1
Name . AROKIAMARY GAUNDER Date : July 25, 2017
Salary Grade  : AT
Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATION
; 10,000
Basic
House Rent Allowance (H.R.A)) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
Sub- Total (A) 213,684 17,807
DEFERRED BENEFITS
pProvident Fund (P.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1,681
Total (A+B) 233,856 19,488
Variable Pay 10,000
Mediclaim Premium 4,140
Grand Total 248,000
Notes:

Employee's contribution.

policy documents.

|Medical Insurance:

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

- H.R.A. will be deducted for accommodation (if any)provided by the Company.

- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
payable, if any , subsequent to the amendments of payment of Bonus Act.

- The PF amount shown is the Employer's contribution. An equal amount will be deducted as

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the
Company as may be applicable from time to time. For all salary components refer to the respective

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a.
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ANNEXURE-2 |
T UTkEligibinty Criteria for Non-Engineering Candiddtes- 2018 8atch | - | - ..
Qualification BSC,BCA,BCS . . |
Computer Science/information Technology/Information science and Electronics
Branches:
Age Criteria: Ason 1st July of Less than 23 years
8
Pesing e O No Academic gap allowed during/middle of the course for SSC, Diploma/HSC, Graduation
Academic Gap:
Course must complete in: 3 years

$5C, HSC, Diploma (if applicable)
percentages / CGPA:

559 & Above OR Equivalent CGPA

2§:T/EHSC should have cleared in FIRST ATTEMPT only.

Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be
considered.

For candidates pursuing HSC and Diploma(both),marks scored in the Diploma degree will be taken
into consideration.

Graduation Percentages/CGPA:

Aggregate of 55% & Above OR Equivalent CGPA

Aggregate of all semesters AND all appeared subjects(irrespective of the University rule)

Re-attempts/ATKTs Reattempts/Backlogs are allowed. There is no constraint on the count of Reattempts/Backlogs.
/Backlogs/Arrears: * No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course.
{Diploma, Graduation)
Nature of Course: All Full Time courses Only
Year of Passing: 2018 SUMMER Graduates Only
Citizenship: Resident Indian Citizens Only
Your College/Institution MUST be:  JUGC / AICTE / State Board Approved ONLY
Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence
Pre-Employment Medical Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which
Certificate:

needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

If any information supplied by you in your application or during the selection process is found to be incorrect
and/or false and/or you suppress material information regarding your qualification, experience or medical
history, LTI reserves right to revoke this 'Offer of Employment' without any notice.
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: SUI ALATHIL

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear SUI ALATHIL,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’. .

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1.  Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2.  Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents e
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTi. You may also need to submit
other such documents as Company deems fit from time to time.
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4.  Background Verification o
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5.  Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTl for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
if the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz.Intinfotech.com) and register your credentials therein within seven(7) days

from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

4

Joji Varghese
Sr. HR Manager

| have read the letter and accept the same.

Sstrom s

Signature and Date
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ANNEXURE-1
Name . SI ALATHIL Date : July 25, 2017
Salary Grade  : AT
Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATION
Basic 10,000
asi
House Rent Allowance (H.R.A) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
sub- Total (A) 213,684 17,807
DEFERRED BENEFITS
provident Fund (P.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1,681
Total (A+B) 233,856 19,488
Variable Pay 10,000
Mediclaim Premium 4,140
Grand Total 248,000
Notes:

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

- H.R.A. will be deducted for accommodation (if any)provided by the Company.

- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
payable, if any , subsequent to the amendments of payment of Bonus Act.

- The PF amount shown is the Employer's contribution. An equal amount will be deducted as
Employee's contribution.

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the

Company as may be applicable from time to time. For all salary components refer to the respective
policy documents.

Medical Insurance:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a.
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ANNEXURE-2

"L Ellgibilfty Criteia for Noi-Engineering Candidates- 2018 Batch
Qualification BSC,BCA,BCS
Branches: Computer Science/Information Technology/Information science and Electronics
Age Criteria: As on 1st July of Less than 23 years
passing year (2018)
Academic Gap: No Academic gap allowed during/middle of the course for SSC, Diploma/HSC, Graduation

Course must complete in:

3 years

sSC, HSC, Diploma (Ifappltwb!e)

559% & Above OR Equivalent CGPA

NOTE:

percentages / CGPA: $SC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Mai i
considered. e Main exam will NOT be
For candidates pursuing HSC and Diploma(both),marks scored in i
’ th i
3 into consideration. e Diploma degree will be taken
Aggregate of 55% & Above OR Equivalent CGPA
duation Percentages/CGPA:

Gra Aggregate of all semesters AND all appeared subjects(irrespective of the University rule)
Re-attempts/ATKTs Reattempts/Backlogs are allowed. There is no constraint on the count of Reattempts/Backlogs
/Backlogs/Arrears: « No Re-attempts/ATKTs/Backlogs i ) -

(Dlploma, Graduation) p / ogs/Arrears allowed in the final semester of any course.
Nature of Course: All Full Time courses Only
Year of Fassing: 2018 SUMMER Graduates Only
Citizenship: Resident Indian Citizens Only
Your College/Institution MUST be: |UGC/AICTE / State Board Approved ONLY

Pre-Employment Verification:

Not been involved in any court proceedings and/or convicted for any offence

pre-Employment Medical
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTi) at time of joining, which

needs t i i i
s to be verified by a registered medical practitioner having a minimum qualification of MBBS

If any information supplied by you in your application or durin i

g the selection process i i
and/or false and/or ygu suppress material information regarding your qualiﬁcr;tion e>l<S feO_Und o '“C?"eCt
history, LTI reserves right to revoke this 'Offer of Employment' without any notice experience or medical
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: BHAKTI SALUNKHE

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear BHAKTI SALUNKHE,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LT!. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1.  Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/international Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.
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. Bac round Verification o
¢ As :iart of background verification, we need your acknowledgement and authorization to

undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement ) o
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

6. lLetter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(httgs:\\camgbuzz.lntintotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

za

Joji Varghese
Sr. HR Manager

| have read the letter and accept the same.

P

Signature and Date
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ANNEXURE-1
Name . BHAKT! SALUNKHE Date : July 25, 2017
Salary Grade AT :
Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATION
. 10,000
Basic
House Rent Allowance (H.R.A.) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
Sub- Total (A) 213,684 17,807
DEFERRED BENEFITS
Provident Fund (P.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1,681
Total (A+B) 233,856 19,488
Variable Pay 10,000
Mediclaim Premium 4,140
Grand Total 248,000
Notes:
- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
- H.R.A. will be deducted for accommodation (if any)provided by the Company.
- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
payable, if any , subsequent to the amendments of payment of Bonus Act.
- The PF amount shown is the Employer's contribution. An equal amount will be deducted as
Employee's contribution.
- The eligibility for payment of Gratuity is 8 minimum of five years of service in the Company.
- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.
- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the
Company as may be applicable from time to time. For all salary components refer to the respective
policy documents.
|Medical Insurance:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a.
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Qualification BSC,BCA,BCS

Branches: Computer Science/Information Technology/Information science and Electronics

Age Criteria: As on 1st July of Less than 23 years

passing year (2018}

Academic Gap: No Academic gap allowed during/middie of the course for SSC, Diploma/HSC, Graduation

Course must completein: 3 years

§5C, HSC, Diploma (if applicable}
percentages / CGPA:

55% & Above OR Equivalent CGPA

NOTE:
$SC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or improvement exams) given soon after the Main exam will NOT be
considered.
For candidates pursuing HSC and Diploma(both),marks scored in the Dipl i
) o
into consideration. tploma degree will be taken

Graduation Percentages/CGPA:

Aggregate of 55% & Above OR Equivalent CGPA

Aggregate of all semesters AND all appeared subjects(irrespective of the University rule)

R“t,:,em'ﬁmm.s Reattempts/Backlogs are allowed. There is no constraint on the count of Reattempts/Backlogs.
( D/ii?:m:,gz m’;ﬁ:{;ﬂ) « No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course.
Nature of Course: All Full Time courses Only
Year of Passing: 2018 SUMMER Graduates Cnly
Citizenship: Resident Indian Citizens Only
Your College/Institution MUST be:  |UGC / AICTE / State Board Approved ONLY
Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence
Zifﬁrz::::yment Medical :Lel:rdnsitttci)n:eavl;/:'?ﬂical Certiﬁc.ate of Fitne§s(in the format prescribed by LTl) at time of joining, which
ied by a registered medical practitioner having a minimum qualification of h‘ABBISc

If any information supplied by you in your application or during the selection process is found to be incorrect
an;ud/or false and/or ygu suppress material information regarding your qualification, experience or medical
history, LTI reserves right to revoke this 'Offer of Employment’ without any notice
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Nagindas Khandwala College
Autonomous

NOTICE

DATE: 4/01/2018

This is to inform the students of IT/CS that there will be a placement drive for TCS on
17/01/2018 at Thakur College, Mumbai from 08.30am onwards.

Dress Code: Formals

All students are instructed to carry original and photocopy of their results.

A=l
Ms Preethi Rao

Coordinator, Career Development Cell.
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Offer: Computer Co.nsultancy
Ref: TCSL/DT20184215289/Chennai
Date: 20/03/2018

Ms. Jeel Pankaj Jain
1704/2cChikuwadi,
Ambey Mata Mandir,
Mumbai-400067,
Maharashtra.

Tel# 91-7045101545

Dear Jeel Pankaj Jain,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL)
You have successfully completed our initial selection process and we are pleased to make .
an offer of employment. you

This offer is based on your profile and performance in the selection process. You have been
select.ed fc?r the position of Graduate Trainee in Grade YG. Your gross salary including all
penefits will be ¥1,89,402/- per annum, as per the terms and conditions set out herein.

K;ndlytcc()jnfilr?r]] 'yo;lrdacceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 days, this offer is liable to lapse at the discreti i vi
| o ically withdrawn. p ion of TCS this offer will be
@
After you'a'cpept this offer you will be issued a joining letter indicating the details of your joining
dat§ and fTltlal place qf po.st.lng. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subj
positive background check. Y PO HPlectto a

TCS Confidential 1
TCSL/DT20184215289 FTRATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
41402183, Kiararan bagar, Sholinganallu:, Gld Makasaliparam, Chenaa sab 139 Tamil Kada 1adia

[pe 0] 446616 2732 Fax: 91 49 60146 2555 Viehsde vovdve 105,000
Rageatened GRe Nire ai Sasdding. 5t Hooe Menman Poing, baonbe 400 021
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COMPENSATION AND BENEFITS

SALARY
\B(oAuS \I/gll be eligible for a basic salary of ¥7,100/- per month.

BOUQUET OF BENEFITS (BoB) o . _
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

pasis.

The components under Bouquet of Beneﬁt.s are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
—he BoB amount between the components as per your tax plan, once you join TCSL. To design
¥ our Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
»Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥2,840/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Conveyance Allowance
You will be eligible for a conveyance allowance of ¥800/- per month.

3. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
#n disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

4. Sundry Medical Reimbursement
You will be eligible for reimbursement of sundry medical expenses incurred by you for you
and your family. You are eligible for ¥6,000/- per annum or a pro-rata amount in
case you join during the financial year. This will be disbursed on a monthly basis alon
with the monthly salary. To avail tax benefit you may submit medical bills for the same agt
the end of each calendar quarter. At the end of the financial year, the unavailed
will be taxable. , amount

TCS Confidential

2
TCSL/DT20184215289 FATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
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5. Personal Allowance |
You will be eligible for a monthly personal allowance of of ¥100/- per month. This

component is subject to review and may change as per TCSL's compensation policy.

d Ccard . .
5 523 will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

pPERFORMANCE PAY

a——

v Monthly Performance Pay
you will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

-- 4. Basic Cover

i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provid.ed these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

TCS Confidential
TCSL/DT20184215289 FTRTA CONSULTANCY SERVICES
Yata Consultancy Servives Limited
41002124, Kuroaran Magar, Sholinganailie, (o Mahataliparam,. Chisnag 500 17 Tamil tacha Insdia
Tab: 91 446/ 16 22232 Fax: 91 43 80145 2555 Wabsie: wiveye tos.conn
Regitesed Office: Mivmal Budding, S0 Hewn Marlinan Point, Mambea 400 021
TCS Carears Sendoeina. 1800 209 311 | Bmail: tareersistcs.cam




2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i Entitlement - You and your enrolled dependants will be entitled for 312, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual

pbasic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be reco
. . ) ! \%
salary and the differential premium will be borne by TCSL. ered from your

Maternity Leave
~ Women employees aré eligible to avail maternity leave of twenty siX weeks. Adopting or

e commissioning mother,may avail maternity leave for twelve weeks. F i
i m . For more de
penefits and eligibility, once you join, please refer TCS India Policy - Maternity Eae';s\/:n e

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Em '
; ployees Welfare Trust (TWT
;:'(o)lr:‘\\,:[l\"et:jeai:n(\)?jii:;ﬁ;n_tl)'érsolf tze TWT, on completion of continuous assoc)iation of one year
_ A nominal annual membership fee of Z250/- will b
_ . - e reco
;rg:;r;éoai:‘ézrvsii;ﬁ tshaemriieThfe TruztbprOV|des financial assistance by way of grants/ lo;lr?;ei?i
! s framed by the Trust from time to tim i i

purposes and in case of death of members while in service. e for medical and educationsl

professional Memberships

you will be eligible for reimbur _
T8sL's policy. sement of expense-s towards professional membership as per

RETIRALS

provident Fund
You will be a member of the Provident Fund a

. oV s per the provisions of "The Emplo i
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 1p2°/ye<?s PrOWdem
salary every month as per the provisions of the said Act. o of your basic

Gratuity
vou will be entitled to gratuity as per the provisions of the Gratuity Act, 1972

TCS confidential
e 4
TCSL/DT20184215289 FATA CONSULTANCY SERVICES
e sk ’. Tata Consuitancy Services Limited
ptas2) 4 Kumacan agan Sholvganall Old Mabatialip.i:am, ¢ herna 206 11% Tamil Kadu ndi
CCTonna DUL 1T d ackd indha

Yol 91 44 HE 1 2202 F‘dk' a1 436614 S {
SEN AlA] d 1285 VW-'L"S X
) v(;‘ ‘I L La) seren o Lol ohaslaa; N RS, (T
in.-:].‘:IP‘_»E\J ‘_'”51_ 4 l?‘“”ri!é Bm'm”g- 9&‘ ‘ l‘.;‘:_‘f‘ (‘\'lcﬂ'i[“d” F OH‘.III\':.:;U' \:; bd ‘;:Hl{ J ‘
LS Caresrs ,A.-.tf"\':’l:le fine. 1800 209 2111 tmnail: caree; 3 tC“C l |

b 5N - . Files.cam



TERMS AND CONDITIONS

centage Requirements . N o o of al

‘ i subiject to your scoring minimum aggregate (aggregate of a
You.r app?m;wzgtmv!gt;)res) m;rks ofy50% or above in the first attempt in each of your
subjectz l;th Standard Xlith, Diploma (if applicable) and Graduation examination which
'standar suc;cessful completion of your final semester/year without any pending
lncmde/tsaacklogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
arren?: duration of the course only will be considered to decide on the eligibility. It is
rr‘noarndatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
X1ith by securing minimum pa-ssing marks in the first attempt itself as specified by the
respective board of examinations.

1. Aggregate Per

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the

offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful

attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

3. Training Period
Continuous Learning is a way of life in TCSL and forms a critical part of your employment

with TCSL. On joining TCSL, you will be given the opportunity to undergo our Initial

Learning program (ILP). This formal learning will add value to you as a professional and
help you to excel in your career.

Formal assessments will be carried out during your learning period. The weighted
average of these evaluations will be a major component of your first appraisal.

TCS Confidential
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TCS Confidential

erformanceé is found unsatisfactory during the training period, the company may
If YOLg pou opportunmes to assist you and enable you to improve your performance. If
affo: pirformance is still found unsatisfactory, TCSL may terminate your traineeship
you

forthwith.

please note that in the event of your performance during the ILP falling short of
You mayred standard, TCSL reserves the right to either extend your ILP or terminate your
the rgq:; You will be confirmed at the end of twelve months from the date of joining
i%réllf- This confirmation will be communicated to you in writing.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

6
TCSL/DT20184215289 FATA CONSULTANCY SERVICES
Tata Consultancy Sorvices Limited
Siarrl 42 lumaran bagan, sholirgganatis, Cdd Matar 2liparam, Chennai 401 1 1% Tamil Nadk bistia
Tut Gl 445R1A 23272 Fax: 91 446614 2525 Wicbers winn 166,
R getensd Offios Soeal Bulding, gty Honr Naraman Poist, Murnbas 400 021

FCS T arears =eioasing 1B0G 2709 3711 bnail coreersicteseam



8.

10.

11.

TCS Confidential

Alternative Occupation / Employment . ‘ |
Either during the period of your traineeship or during the period of your employment as a

confirmed employee of TCSL, you are not permitted to undertake any other employment,
business assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

Confidentiality Agreement . .
As part of your acceptance of this appointment as an employee with TCS you are

required 10 maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the eeurse of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to

sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

TCSL/DT20184215289 TATA CONMSULTANCY SERVICES
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itions ' , . .
12. $§rmsbz\r/l: t(e;fnr::lalnd conditions of employment are specific to your employment in India
ea

d there can be changes to the said terms and conditions in case of deputation on
an

international assignments during the course of your employment.
in

of Conduct
13.'\I;A12r2°rizuired to sign the TATA Code of Conduct and follow the same in your
o

day-to-day conduct as an associate of TCSL.

ice Period ’ ‘ .
14':‘.‘10;:1 event if the traineeship is discontinued/terminated no notice or payment in lieu

thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory at any point in time during your employment,
TCSL may terminate your services by giving notice as mentioned herein above.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

TCS Confidential
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TRTH

: Non Indian Citizens ' ‘ B |
17. imczlseyr;gﬁ ta?; not a citizen of India, this offer is subject to your obtaining a work permit

d / or any other permissions and / or documentation as prescribed by the Government
an
of India.

Check o _
1% sgﬁl:g;‘;‘c‘)ggtion with TCSL will be subject to a background check in line with TCSL's

kground check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
Ec)haec bgackground check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

& 19. Submission of Documents

At the time of your joining, photocopy of the following documents should be submitted.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining

forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and Xll mark sheets equivalent

- Diploma certificate and mark sheets of all semesters

- Degree certificate and mark sheets for all semesters

- Birth Certificate / Proof of Age

- Work permit and/or any other documentation as prescribed by Government of India
- Passport

- 6 photographs

- Medical Certificate

-An affidavit/notarised undertaking stating:

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

Please note that failure to produce the prescribed set of documents before completion of
your Initial Learning Program would entitle TCSL to withdraw this offer letter.

TCS Confidential
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20. Initial Trainingd Programme . | |
On joining TCSL, you will be given the benefit of formal and on the job training (Initial

Learning Programme) at our offices, as identified, for such p'eriod as TCSL may decide.
The said trainind forms a critical part of your employnjent with TCSL and is an ongoing
rocess. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value toyou as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
you will be issued @ |etter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices

processes and procedures of TCSL as applicable to you and the changes therein fron;
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However the
same shall be communicated on internal portal/Ultimatix. ’

23. Compliance to all clauses
you should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests

o~ successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion
TCS Confidential 10
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:If\lithdrfav.\;atloogg:f;:'; the offer from TCSL within 7 days, it will be construed that you are not
you fai

int ted in this employment and this offer will be automatically withdrawn.
intereste

of TCSL Offer letter if you fail to join on tlje date provided in the TCSL Joining
:D?ts tra;::ee %?:rc \?vill stand automatically terminated at the discretion of TCSL.
etier,

We look forward to having you in our global team

vours Sincerely,

@ For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential
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g

GROSS SALARY SHEET Annexure 1

Name Jeel Pankaj Jain
Designation Graduate Trainee
Institute Name Others
Table 1 c:ompensatnon Details (AII Components in INR) -
) COmponent Gategory I Monthly . - | . Annual
Mpensatlon
Basic Salary 7,100 85,200
Bouquet Of Benefits # 5,332 63,980
_g)__ggr_fo_rmance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 852 . 10,224
Gratuity 341 4,098
Total of Annual Components & Retirals 1,194 22,222
 Retention Incentive - R _NA |1 o
TOTALGROSS . - o asae | 1.80402 -
# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.
== For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
Table 2: TCSL defined structure for BoB (All Components in INR)
House Rent Allowance 2,840 34,080
Conveyance Allowance 800 9,600
Leave Travel Assistance 592 7,100
rSundry Medical Reimbursement 500 6,000
Food Card 500 6,000
Personal Allowance 100 . 1,200
TCS Confidential 1
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Annexure 2

Regional Offices

Ainnedabacl o

Lead -Talent Acqu:satlf:\n

Tata consultancy Ser\ncish

infocity. Info Tower _1, 5 F!oor::l o
airport Road, Gandhin3gar - 38

Tel.: 079 = 66712600

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bangalore — 560 066

Tel: 080 — 67247000

Fax: 080 - 28410114

fFax: 079 - 66712601

Chennai L

Lead- Talent Acquisnti‘on

Tata consultancy services
415/21-24, Kumaran Nagar,
sholinganallur, old Mahabalipuram,
chennai - 500 119, Tamil Nadu, India
Tel: 044 - 66162222/62194/62195
cax: 044 - 66162555

Delhi

Lead-Talent Acquisition

Tata Consultancy Services

5™ Floor, PTI Building, 4, Parliament Street,
New Delhi- 110 001

Tel: 011 - 66506555

Fax: 011-23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services:

Deccan Park, No. 1 software Units Layout,
sMadhapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Kolkata

Lead-Talent Acquisition
TATA Consultancy Services
oDC 1-K-1, Gitanjali Park,

Kolkata - 700 156, West Bengal.
Tel: 033 - 6653 0000
Fax :033 - 6653 0003

IT/ITES SEZ, Plat- IIF / 3. Action Area - |I, New Town,

Lucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, Vibhuti Khand, Gomti Magar,
Lucknow - 226 010

Tel: 0522 -6661001

Fax: 0522 - 6661001

| ————

Mumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West), 400601

Tel: 022 -67782000/2222

Fax: 022 -67782130

Pune

Lead-Talent Acquisition

Tata Consultancy Services

Niyati Tiara, Ground Floor,

5.No 103/A/1/129, CTS 1995, Nagar Road,
yerwada, Pune-411006

Tel: 020—66087777

Fax: 020 - 66087107

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services
Peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 695 581.
Tel-0471- 2519400

Fax - 0471- 2519499

TCS Confidential
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Annexure 3

Confidentiality and IP Terms and Conditions

idential Information | |
h 'C‘:C?::\lfcil:ential information” shall mean all Inventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shall

include the following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code

and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived
gathered or colle.:ct_ed or_obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of

his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consultant.

TCS Confidential
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g igations . . . .
2, RetainerIConsU::::: :g?::g ?o treat the Confidential Information as strictly confidential
Retainer/Consu

iner/Consultant agrees not to use, or cause to be
and a trade secret Of}(jjélhoer f;::? with either directly or indirectly the Confidential
used, or disclost orbelnefit of or to any third parties except for or on behalf of or as
Information for the d by TCS or to a person having a valid contract with or need under
directed of a"thgnzzm information. Upon termination of Retainer/Consultant-ship, the
TCS, any Conﬂltaenr: agrees to surrender to TCS all Confidential Information that he or she
Ret:;utrr\:;r/1 C:)‘;nsz‘;ss or have under his or her control.
ma

roperty Rights . . .
3. I-‘r-‘t:e“}:Z::iar:e‘:/ansultant agrees and confirms that all intellectual property rights in the
e

‘ Confidential Information shall at all times vest in anfi remain with or belong to TQS and
D Retainer/Consultant shall have no right title or claim of any na?ure whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,

trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to

effectuate the provisions hereof. All expenses of filling or prosecuting any application for

patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the

Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.

The Retainer/Consultant hereby expressly waives any "artist's rights" or

"moral rights”,
which the Retainer/Consultant might otherwise have in such intel

lectual property rights.

TCS Confidential
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4, ?:’]i:';_\gt‘;‘::’::fé’:nsu|tant acknowledges that prior to his or her appointment by TCS, he or

fidential Information of TCS and that such Confidential
she had .no ?‘""‘f"eggffg;m?af:::d secret character and is vital to the continued success
Information 1S © 23 The Retainer/Consultant further acknowledges that he or she is
of TC$ S bus.'tr;]eTC'S in a capacity in which he or she will become acquainted with all or
assocnaltedh\l\gzont"ldential Information. In order to safeguard the legitimate interests of TCS
?: :uo;hs té}confidential Information, it is necessary for TCS to protect such Confidential

Information by holding it secret and confidential.

f third party material . |
5. 3:: ;etainer/Consultant expressly agrees that it shall not in the course of his or her

’ association with TCS and while working on the premises or facilities of TCS or its Clients

D or in connection with the development of any intellectual property rights or work for or on
pehalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,

documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her

engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

8. No License

TCS‘and the Retainer/Copsultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the

terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information.
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9. Equit Rights
Tﬁe I|:flebt{::nelr?Consultan't acknowledges that any Confidential Information that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
P tary nature. Itis further acknowledged by the Retainer/Consultant

i tial and proprie > Turt i
fr?:tﬁtcr‘\zndlisclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential information without the prior written consent of TCS or any breach of

this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any_such breach or any threat thereof, TCS shall
without prejudice to any other remeqnes available to it, be .er_mtled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to

whatever remedies it might have at law.

(a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed b

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereowy
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee f
TCS shall not be a ground for objecting to such arbitration or challenging the decision 0f
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitratioon
Ic;?vt;sg% ::Ce":artles agreed to the binding jurisdiction of the Courts at Mumbai under the

(c) If.any provision hereof shall be found by a judicial tribunal to be contrary to governin
law, it shall be deemet_i null and void without annulling or rendering invalid the remaindegr
of t:e Agreehment and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replace i i

m .
b6 logally valid. p ent to the invalid portion that

(d) T.his Confidentiality clause along with other documents executed by th

Retalner/Co.nsultant or referenced in any such documents constitutes th ) ti .
understanemg betvs-/e'en the parties and supersedes all prior agreemeeten n
understandings pertaining to the subject matter thereof. No delay of omission gfsei?r?ec:

Party in exercising or enforcing any of their ri -
5 waiver thereof. g any eir rights or remedies hereunder shall constitute
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D

(e) Thi iali
) This Confidentiality clause may not be amended except in writing signed by authorized
1ze

representatives of both parties.

(f) The obligations of the Retainer/Consultant i i
- in terms of this Confidentiali
continue during the term of or in the course of the Retainer/Consult:;yt c;slﬁlijpse fs?:”

- O e

Retainer/Consultant with TCS and shall continue thereafter in perpetuity

11.Non-Compete
tant acknowledges that he/she is required on behalf of TCS
to

The Retainer/Consy
ss from various clients of the TCS (each such client
ien

to, or solicit busine
to as Customer). The Retainer/Consultant
. . agr .
ths following the expiry or early termination of his/her gR:tZ?n?:éfor a period of
with the TCS for any reason, will not accept any offer of employm onsultant-ship
Consultant-ship from any Client or Competitor of TCS, where he/st}: ﬁ"t / Retainer /
| capacity with Client projects during the course of hii /ii W;rked in a
r Retainer /

professiona
Consultant—ship with TCS.

provide service
herein after referred
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Shudemt US 2013 -18

Offer: Computer Consultancy
Ref: TCSL/DT20184215598/Chennai
Date: 20/03/2018

Mr. Pankaj Himmatmal Suthar

503,Prathmesh Bld,Sadguru Nagar,Devipada ,Borivali East,
Devipada,

Mumbai-400066,

Maharashtra.

Tel# 91-9768790771

Dear Pankaj Himmatmal Suthar,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL)
vYou have successfully completed our initial selection process and we are pleased to make oxj
an offer of employment. Y

This offer is based on your profile and performance in the selection process. You have been
select.ed fqr the position of Graduate Trainee in Grade YG. Your gross salary including all
penefits will be 1,89,402/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 days, this offer is liable to lapse at the discretion of TCS this offer will b
automatically withdrawn. e
L |

After you.a'cgept this offer you will be issued a joining letter indicating the details of your joinin
date and ]:?'t'a| place qf posting. You will also be issued a letter of appointment at the time of you?*
joining after completing joining formalities as per company policy.Your offer is subj
positive background check. pany poficy subject to a
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COMPENSATION AND BENEFITS

BASIC SALARY

you will be eligible for a basic salary of 7,100/~ per month.

OF BENEFITS (BoB) L :
gojﬁleﬁjf Benefits offers you the flexibility to design this part of your compensation within the
o

defined framework twice in a financial year. All the components will be disbursed on a monthly
e ’
pasis.

The components under Bouquet of Beneﬁt-s are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
¢ the BoB amount between the components as per your tax plan, once you join TCSL. To design
A your Bouguet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
wUltimatix”, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥2,840/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA. )

2. Conveyance Allowance
You will be eligible for a conveyance allowance of ¥800/- per month.

3. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be

3 disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

4. Sundry Medical Reimbursement

You will be eligible for reimbursement of sundry medical expenses incurred by you for you
and your family. You are eligible for ¥6,000/- per annum or a pro-rata amount in

case you join during the financial year. This will be disbursed on a monthly basis along
with the monthly salary. To avail tax benefit you may submit medical bills for the same at

the end of each calendar quarter. At the end of the financial year, the unavailed amount
will be taxable.
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5. l;ersoqﬁltf:lgr;’;gf: for a monthly personal allowance of of 1 00/- per month. This
ou Wi

nent is subject o0 review and may change as per TCSL's compensation policy.
compo

6. ::(ood .ﬁi;dengible for a Food Card. It can be used to purchase food items at all domestic
ou wi

i i CS cafeterias.As per the
estaurants and fast food restaurants including T.
VBADer;?nb;dsrtructure you will be eligible for a Food Card with an amount of ¥500/-
Prg— ecredited to this card per month. However you may want to re-distribute the BoB
Z?T“';?mt © stween the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

-

9 Monthly performance Pay
You will receive @ monthly performance pay of 1,500/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

"~ 4. Basic Cover

i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to 72,00,000/- per insured person per
annum,

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borné by you.
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2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

and your enrolled dependants will be entitled for Y12, 00,000/- as a

i. Entitlement - You
ge towards hospitalisation expenses, over and above the individual

family floater covera
basic coverage.

i. Premium - For Higher Hospitalisation, a part of the premium will b
salary and the differential premium will be borne by TCSL. & recovered from your

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting
. or

commissioning mother,may avail maternity leave for twelv

. P .. e weeks. i

benefits and eligibility, once you join, please refer TCS India Poﬁiy Fol\l/'l:::rr:itc;ei:l;s on the
- ve.

Loans
You will be eligible for loans, as per TCSL's loan policy

T e and Consultancy Services Employees' Welfare Trust (TWT)

com the dZ(;:rgfjii':?:m_?_g"SOf the TW_T. on completion of continuous association of o

from you for the s 9 L. A nominal annual membership fee of ¥250/- will be r ovared

S oeordance with thinliiezhfe Truztbprovides financial assistance by way of grantS/ele;/s;ed
. ramed by the Trust from tim i i n

purposes and in case of death of members while in sersictfe time for medical and educational

Professional Memberships

You will be eligible for reimbursem
Y s policy, ent of expense-s towards professional membership as per

RETIRALS

Provident Fund

You will be a member of the Provid
g ent Fund as per the isi "
Fund and M - provisions of "The E .
salary ev iscellaneous Provisions Act, 1952", and TCSL will contribut n;pzlooyees Provident
y every month as per the provisions of the said Act e 12% of your basic

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972
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TERMS AND CONDITIONS

1.

irements

Aggregate'Perce?tv?lﬁrbte::bject to your scoring minimum aggregate (aggregate of all
Your app?mtwezmesters) marks of 50% or above in the first attempt in each of your

Sstandard Xllth, Diploma (if applicable) and Graduation examination which
i suécessful completion of your final semester/year without any pending
el klogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
arrears/ga::aﬁon ;)f the course only will be considered to decide on the eligibility. It is
norn:jaltort;, to pass in all the subjects mentioned in the mark sheet in class Xth and class
r)?lell{lh zy securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your

appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

Disclaimer

Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful

attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights. :

Training Period
Continuous Learning is a way of life in TCSL and forms a critical part of your employment

with TCSL. On joining TCSL, you will be given the opportunity to undergo our Initial

Learning program (ILP). This formal learning will add value to you as a professional and
help you to excel in your career.

Formal assessments will be carried out during your learning period. The weighted
average of these evaluations will be a major component of your first appraisal.
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¢ orformance is found unsatisfactory during the training period, the company may
If your p tunities to assist you and enable you to improve your performance. If

or ; i
aﬁS:dp}e'?f‘:)rorsgnce is still found unsatisfactory, TCSL may terminate your traineeship
yo

forthwith.

e note that in the event of your performance during the ILP falling short of
the required standard, TCSL reserves the right to either extend your ILP or terminate your
services. You will be confirmed at the en‘d of twelve mpnthg. _from the date of joining
TCSL. This confirmation will be communicated to you in writing.

You may pleas

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

4. Working Hours

your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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B. Alternative Occupation / Employment

10.

11.

; ing the period of your traineeship or dgring the period of your employment as a
Elth?r d:(;'r;?nployze of TCSL, you are not permitted to undertake any other employment,
gorsli:’g'ss assume any public or private office, honorary or remunerative, without the prior

u ’

written permission of TCSL.

confidentiality Agreement , . ,
As part of your accepta}nce of.thns gp.pomtmen.t as an employee wnth TCS you are
required to maintain strict confldentla[lty of the mtellgctugl prope_rty rights protected
information and other business. information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
ossession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in

Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to

sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.
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0

12.

13.

14.

15.

16.

itions . . .
?I:rm‘zacg :;:-)r::l::d conditions of employment are specific to your employment in India
e abo

id terms and conditions in case of deputation on
n be changes to the sai

?rlir?;gsnc: assignments during the course of your employment.

in

f Conduct
TAT2r2°r::;red to sign the TATA Code of Conduct and follow the same in your
:g;-to-day conduct as an associate of TCSL.

Notice Period o . . . -
in an event if the traineeship is duscontmued/?erml_nated np notice or payme.nt in lieu
thereof shall be payable by TCSL. Upon Cpnflrmatlon, during your tenure with T(?SL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory at any point in time during your employment,
TCSL may terminate your services by giving notice as mentioned herein above.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.
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17.

18.

ent of Non indian Citizens . . N
ﬁ\rr;;;l:gr;‘ou are not a citizen of India, this offer is subject to your obtaining a work pe

and / or any other permissions and/ or documentation as prescribed by the Governr

of India.

ociation with TCSL will be subjectto a background check in line with TC
packground check policy. A specially appointed agency will cgnc:iuct internal and exte
background checks. Normally, such checks are completefi within one month of joini
the background check reveals unfavourgble rfasults, you will be liable to disciplinary a
including termination of traineeship/service without notice.

. Submission of Documents

At the time of your joining, photocopy of the following documents should be submittet

. permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and X1l mark sheets equivalent

- Diploma certificate and mark sheets of all semesters

- Degree certificate and mark sheets for all semesters

_ Birth Certificate / Proof of Age

_ Work permit and/or any other documentation as prescribed by Government of India

- Passport

-6 photographs

- Medical Certificate

_An affidavit/notarised undertaking stating:

«There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

Please note that failure to produce the prescribed set of documents before comg
your Initial Learning Program would entitle TCSL to withdraw this offer letter.
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20.

21.

22.

23.

s ini ogramme
g"tlroli:::én-:-r(‘;gsir y%u will be given the benefit of formal and on the job training (Initial
n ]

Learning Programme) at our offices, as identified, for such period as TCSL may decide.
i .= o forms a critical part of your employment with TCSL and is an ongoing
The sald tl'glgll_ngontinues to make investment on training and continuing education of its
procesg;)';als This will be of immense value to you as a professional and a large part of
E:Zfijvsr:ershi,; and commitment has to come from you.

As TCSL progresses with these ini.tiatives, rponitoring ;.)erformanc.:e' will be an ongoing
process and a formal evaluation will be garrled out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment

vou will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no

separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion

TCS Confidential 10
TCSL/DT20184215598

TATR CONSULTANCY SERVICES
Tata Consultancy Servicos Limited
415721 24 Furnaran Magai, Sholinganallus, Old Malakalipuraon, Chanaa 500 119 Tamil kadk lastia
i 91 446616 2222 Fax: 91 449615 2555 Webste: w-.f.'w?x 3 ‘;r;m ’ R
Reqgestiznzd Offic o Nirral Budding, 9th Flout, Nariinan Poing, l’uh;;r’!L;q; 4004021

[0S Cavears Seencatine. 180G 299 3111 Email; careersites.cam



Withdrawal of Offer
If you fail to accept th f
interested in this employmen

e offer from TCSL within 7 days, it will be construed that you are not
and this offer will be automatically withdrawn.

tance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

Post acoo? ffer will stand automatically terminated at the discretion of TCSL.

jetter, the O

We look forward to having you in our global team

Yours sincerely,

® For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mabile
Global Head Talent Acquisition & AlIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Pankaj Himmatmal Suthar
iﬁ‘— De;;;;i:—nr‘f Graduate Trainee
l/w Others
Table 1: Compensation Details (All Components in INR)
Component Category | Monthly Annual
1) Fixed Compensation a2
Eﬂgsg@gfr— S 85,200
Mﬂ# S NS TURN E 1S 5,332 63,980
2) Performance Pay
Monthly performance Pay 1,500 18,000
M@gﬂ@aﬁ!
Health Insurance™™ - NA 7.900
pProvidentFund 852 10.224
 Gratulty 341 4,008
Total of Annual Components & Retirals 1,194 22222
Retention Incentive NA "
TOTAL GROSS 15,126 1,89.402

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

«+* For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
'House Rent Allowance 2,840 34,080
Conveyance Allowance 800 9,600 V
Leave Travel Assistance 592 7,100
Sundry Medical Reimbursement 500 6,600
Food Card 500 6,000
Personal Allowance ! 100 1,200
GROSS BOUQUET OF BENEFITS , 5,332 63,980

~S Confidential
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Annexure 2

Regional Offices

Ahmedabad b
Lead -Talent Acqunsntn.:m
Tata Consultancy Services

th
:o Tower 1, 57 Floor,

Infocity, In7T :
Airport Road, Gandhinagar - 382 009
P

Tel: 079 -66712600
cax: 079 - 66712601

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, ERPIP, Whitefield,
gzngalore — 560 066

Tel: 080 —67247000

Fax: 080 - 28410114

chennai g
Lead- Talent Acquisition

Tata Ccansultancy Services
415/21-24, Kumaran Nagar,
sholinganallur, Old Mahabalipuram,
chennai - 600 1183, Tamil Nadu, India
Tel: 044 - 66162222/62194/62195
Fax: 044 - 66162555

Delhi

Lead-Talent Acquisition

Tata Consultancy Services

5™ Floor, PTI Building, 4, Parliament Street,
New Delhi- 110 001

Tel: 011 - 66506555

Fax: 011 -23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services

Deccan Park, No. 1 software Units Layout,
madhapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Kolkata

Lead-Talent Acquisition

TATA Consultancy Services

QDC 1-K-1, Gitanjali Park,

IT/ITES SEZ, Plot- IIF / 3. Action Area - 1l, New Town,
Kolkata - 700 156, West Bengal.

Tel: 033 -6653 0000

Fax:033-6653 0003

Ltucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, Vibhuti Khand, Gomti Nagar,
Lucknow - 226 010

Tel: 0522 -6661001

Fax: 0522 - 6661001

Mumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West), 400601

Tel: 022-67782000/2222

Fax: 022 -67782130

Pune

Lead-Talent Acquisition

Tata Consultancy Services

Niyati Tiara, Ground Floor,

S.No 103/A/1/129, CTS 1995, Nagar Road,
Yerwadsa, Pune - 411 006

Tel: 020 —- 66087777

Fax: 020 - 66087107

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services

Peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 695 581.
Tel - 0471- 2519400

Fax - 0471- 2519499

[CS Confidential
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Annexure 3

Confidentiality and IP Terms and Conditions

; i ation . .
1. cgnﬂfc.l:::t?;:r;ngmation" shall mean all Inventions and Know-how, information and
” on I

. : i t any Confidential Information of its

. s (including for avoidance of doub :

rg?tel;l:)l t?qfa:trgorr'(es into the possession or know of the Retainer/Consultant and shall
ien

include the following:

Any and all information processing programs, software, properties, items, information,
(a)t )r/naterial or any nature whatsoever or any parts thereof, additions thereto and
?naa?’erials related thereto, produced or created.at any time by TCS or the
\ Retainer/Consultant in the course of or in connection with or arising out of the
Q RetainerIConsultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information
which could cause competitive harm to TCS if disclosed, ’

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived
gathered or collected or obtained by the Retainer/Consultant in the course of or arising;
out of the association with TCS or while in or in connection with or for the purposes of

his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consultant.

TCS Confidential
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. ' igations . . :
- I;etamer‘gonszll:::tt :gcr)::g ?: treat the Confidential Information as strictly confidential
etainer/Cons

iner/Consultant agrees not to use, or cause to be
and a trade secret Of;(\,;jglh; F;::?lvr\]/ith either directly or indirectly the Confidential
used. or-d|SC|OST1 orbenefit of or to any third parties except for or on behalf of or as
Information for 'eed by TCS or to a person having a valid contract with or need under
directed of authgrliﬁal Information. Upon termination of Retainer/Consultant-ship, the
TCS, any Con;:taent agrees to surrender to TCS all Confidential Information that he or she
?nzti lt?mzr:\(f:%r:sess or have under his or her control.

Property Rights , . ,
3. !;-:Zl::::ﬁerlcgnsu%tant agrees and confirms that all intellectual property rights in the

Confidential Information shall at all times Yest in an'd remain with or belong to TQS and
Retainer/Consultant shall have no right title or claim of any na?ure whatsoever |n. the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,

trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to

effectuate the provisions hereof. All expenses of filling or prosecuting any application for

patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the

Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.

The Retainer/Consultant hereby expressly waives any "artist's rights” or "moral rights",

which the Retainer/Consultant might otherwise have in such intellectual property rights.
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* ?2: 'l'lert‘ac\)i\r'\vgfc?:nsultant acknowledges that prior to his or her appointment by TCS, he or

i ial Information of TCS and that such Confidential
she hac no "momedgef'(;tatnr}t?alcao:;lgeeg:tl c';haracter and is vital to the continued success
Information ls'Of 2 co‘rr]r:e RetainerlConsultant further acknowledges that he o.r she is
o bus.mes(sz.s in a capacity in which he or she will become acquainted with all or
associated wI'h -tl”-dential Information. In order to safeguard the legitimate interests of TCS
ol thsggngggr:tial information, it is necessary for TCS to protect such Confidential
in suc

Information by holding it secret and confidential.

i arty material ) )
5. ¥:: ;‘;:;ﬁg,f(;onﬁuuam expressly agrees that it shall not in the course of his or her

sociation with TCS and while working on the premises or facilities of TCS or its Clients
i? in connection with the development of any intellectual property rights or work for or on
pbehalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,

documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her

engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

8. No License

TCS .and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the

terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information.

TCS Confidential
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9. Equitable Ri |
e Rights ial Information that comes into
. that any Confidential Inforn
The Retamer/ConsuItant iCknOWIedges Retainer/ConsuItant is of a unique, highly
the possession and / Ot" nr?a It knowledged by the Retainer/Consultant
conﬁdentl'al and prop.rltt?.?ﬁi on, dissemination and / or release by the Retainer/Consultant
that the disclosure, distri ’ tten consent of TCS or any breach of

. . i ithout the prior wri
of the Confidential Information Wi TCS to suffer severe, immediate

i ‘ner/Consultant will cause
and Agreemglnt ggr;gf;:{:ﬁ:ﬁat upon any such breach or any threat thereof, TCS shall
and irreparable

i i i itled to appropriate equitable
- er remedies available to it, be 'er_mtltle . oropr
without prejc\jJ_dlcetrt‘C:a ar';}(i:\}llf specific performance and injunctive relief, in addition to
relief including

whatever remedies it might have at law.

10.General visions hereof shall be interpreted, determined and enforced in accordance
(a) The pro

with the laws of India.

the event of any dispute or disagreement over the interpretation of any of the terms
(b) Irj contained or may claim or liability of any party including that of surety, the same
her?;rt‘;e referred to a person to be nominated by TCS, whose decision shall be final and
sha n the parties hereto. Subject to the above, the arbitration shall be governed by
:on and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for ob;ec}mg to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the

jaws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governin
>, law, it shall be deemed null and void without annulling or rendering invalid the remainde?'
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other docume

. nts executed b
Retamer/Co'nsultant or referenced in any such documents constitutes the gntihre
understangimg betvs{e.en the parties and supersedes all prior agreements a :
understandings pertaining to the subject matter thereof. No delay of omission of eithner

Party in exercising or enforcing any of their rights or remedi
es he .
a waiver thereof. reunder shall constitute

TCS Confidential
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(e) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

ant in terms of this Confidentiality clause shall
e Retainer/Consultant-ship of the
thereafter in perpetuity.

(f) The obligations of the Retainer/Consult
continue during the term of or in the coursé 9f th
Retainer/Consultant with TCS and shall continue

1.Non-Compete

The RetainerlConsuItant acknowledges that he/she is required on behalf of TCS to

i i or solicit business from various clients of the TCS (each such client
E:’\é;?,ea:tz:vrﬁ;:;d to as Customer). The Reta!ner{Consu!tant agrees that for a period of
6 (Six) months following the expiry.or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accgpt any offer of employment / Retainer /
Consultant-ship from any Clierzlt or Competltor Qf TCS, where he/sh.e had worked in a
professional capacity with Client projects during the course of his / her Retainer /

Consultant-ship with TCS.
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Offer: Computer Consultancy
Ref: TCSL/DT20184226820/Chennai
Date: 20/03/2018

Mr. Abhishek Sachchidanand Pandey
Room No 7 Jai Bharat ChsBhabrekar Nagar,
Charkop Kandivali West,
Mumbai-400067,
Maharashtra.
~ Tel# 91-9867580344

S

Dear Abhishek Sachchidanand Pandey,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
penefits will be ¥1,89,402/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 days, this offer is liable to lapse at the discretion of TCS this offer will be
) automatically withdrawn.
@
After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY ~
You will be eligible for a basic salary of ¥7,100/- per month.

BOUQUET OF BENEFITS (BoB) - . .
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
~. the BoB amount between the components as per your tax plan, once you join TCSL. To design
O your Bougquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)

Your HRA will be 32,840/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Conveyance Allowance
You will be eligible for a conveyance allowance of Z800/- per month.

3. Leave Travel Allowance

You' will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be

4 disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

4. Sundry Medical Reimbursement
You will be eligible for reimbursement of sundry medical expenses incurred by you for you
and your family. You are eligible for ¥6,000/- per annum or a pro-rata amount in
case you join during the financial year. This will be disbursed on a monthly basis along
with the monthly salary. To avail tax benefit you may submit medical bills for the same at

the end of each calendar quarter. At the end of the financial year, the unavailed amount
will be taxable.

TCS Confidential
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5. Personal Allowance
you will be eligible for a monthly personal allowance of of ¥100/- per month. This

component is subject to review and may change as per TCSL's compensation policy.

6. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

-~

@Monthly Performance Pay
vou will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on

completion of your first Anniversary with the company and will un :
ongoing individual performance. dergo a change basis your own

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cove
r to
company's Health Insurance Scheme(HIS). you and your dependants under fhe

HIS offers the following benefits:

- . Basic Cover

i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalizatio :
annum. P ion expenses up to ¥2,00,000/- per insured person per

ii. Premium - Basic premium for self, spouse and th i i
. I, ree children is entirely borne b
provided these members are explicitly enrolled by you under the scherr?e. Additign-;ﬁf Llf

you wish to cover dependent parents/parents-in-law ini .
: . -in-law or remain ;
premium per insured person is to be borne by you. ing children, the applicable
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)

2. Higher Hospitalisation

Coverage under Higher Hospitalisation is mandatory. Und i
. . er this s
enrolled dependents will be automatically covered under Higher Hco:r;:??ael';sg;s%d yo?tr
enefits.

i Entitlement - You and your enrolled dependants will be enti
. entitl
family floater coverage towards hospitalisation expenses overzdn;o;:;\?é ?:goio?f-' ?js °
’ ndividual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of th i
. ’ e i
salary and the differential premium will be borne by Té):rs(:iin ium will be recovered from your

Maternity Leave
Women employees are eligible to avail materni
T _ rnity leave of twe i
gomr?-'tssmnc;ng-mo_tf‘er.may avallvmaternity leave for twelve weerlltg ?:lx weeks. Ad.oming or
onefits and eligibility, once you join, please refer TCS India Polic;/ ol\;l:t’ore_tdetalls on the
- ernity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy

zztavﬁﬁgzcaor::ec;";::;ancy Services Employees’ Welfare Trust (TWT

o the date of joining TeCrST_f tRe TWT, on completion of continuous assoc?ation f

trom you for the same. The T nomma} annual membership fee of I250/- will beo one year

. rust provides financial assistance by way of gran’(sr/efovered
oans in

accordance with the rules fra
. med by the Trust from ti ' :
urposes and in case of death of members while in ggsi(t:c;tlme for medical and educational

professional Memberships
vou will be eligible for rei
mbursement of ex
pense-s towards profession
al membership as
per

. TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provi
. rovident Fund a isi
Fund and Miscella fai s per the provisions of " :
hry overy mo tt?eous Provisions Act, 1952", and TCSL will T.he Employees Provident
nth as per the provisions of the said Act contribute 12% of your basic

Gratuity
You will be enti i
ntitled to gratuity as per the provisions of the Gratuity Act, 1972
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V

TERMS AND CONDITIONS

1.

e Requirements

Aggregatc?i:t?r:c;":t\zislll be squbject to your scoring minimum aggregate (aggregate of all
You_r afspm all semesters) marks of 50% or above in the first attempt in each of your
SUDJZC rd Xth, Standard Xlith, Diploma (if applicable) and Graduation examination which
;Sntilr:Jdaes suc;cessful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xlith by securing minimum pa}ssing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

Disclaimer

Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful

attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

Training Period
Continuous Learning is a way of life in TCSL and forms a critical part of your employment
with TCSL. On joining TCSL, you will be given the opportunity to undergo our Initial

Learning program (ILP). This formal learning will add value to you as a professional and
help you to excel in your career.

Formal assessments will be carried out during your learning period. The weighted
average of these evaluations will be a major component of your first appraisal.

TCS Confidential
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If your performance is found unsatisfactory during the training period, the company may
aﬁgord you opportunities to assist you and enable you to improve your performance. If

your performance is still found unsatisfactory, TCSL may terminate your traineeship

forthwith.

You may please note that in the event of ypur perfgrmance during the ILP falling short of
the required standard, TCSL reserves the right to either extend your ILP or terminate your
services. You will be confirmed at the end of twelve months from the date of joining
TCSL. This confirmation will be communicated to you in writing.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your

name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment

10.

11.

Either during the period of your traineeship or during the period of your employment as a
i firmed employee of TCSL, you are not permitted to undertake any other employment,
g?xrs‘i:ess assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

: jality Agreement

(:\:npfla??r;tfl?l;gr a%ceptance of this appointmen-t as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement .

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

TCS Confidential
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12.

14.

15.

16.

nd Conditions - ) )
:Ir_tra]ren;Sbgve terms and conditions of employment are specific to your employment in India

and there can be changes to the said terms and conditions in case of deputation on

international assignments during the course of your employment.

.TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory at any point in time during your employment,
TCSL may terminate your services by giving notice as mentioned herein above.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.
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17.

18.

ment of Non Indian Citizens . . B
:Err(l:r:sog you are not a citizen of India, this offer is subject to your obtaining a work permit
;nd / or, any other permissions and / or documentation as prescribed by the Government

of India.

Background Check . ‘ N |
Your association with TCSL will be subjept toa backgrqund check' in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

~ 19. Submission of Documents
o At the time of your joining, photocopy of the following documents should be submitted.

- Permanent Account Number (PAN) Card

You are required to submit a copy of your PAN card along with other joining

forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a

mandatory requirement for processing salary.

- Standard X and Xl mark sheets equivalent

- Diploma certificate and mark sheets of all semesters

- Degree certificate and mark sheets for all semesters

- Birth Certificate / Proof of Age

- Work permit and/or any other documentation as prescribed by Government of India

- Passport

- 6 photographs

- Medical Certificate

-An affidavit/notarised undertaking stating:

o *There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

*If you were employed, a formal release letter from your previous employer
The original documents will be returned to you after verification.

Please note that failure to produce the prescribed set of documents before completion «
your Initial Learning Program would entitle TCSL to withdraw this offer letter.
TCS Confidential 9
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20. Initial Training Programme . .
On joining TCSL, you will be given the benefit of formal and on the job training (Initial

Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its

professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices
processes and procedures of TCSL as applicable to you and the changes therein frorr;
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix. ,

23. Compliance to all clauses

YOI:I should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joinin
letter, the offer will stand automatically terminated at the discretion of TCSL. J

We look forward to having you in our global team

Yours Sincerely,

‘G For TATA Consultancy Services Limited

K Ganesan . Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential

TCSL/DT20184226820 11

TATHA COMSULTANCY SERVICES
4 o Tata Consultancy Services Limitad
Al 24 P aran Magan Shotinganallar Gld Malatialiparanm Crnna o 13
o b9l 445715 2222 Fax 91 446614 28355 vw}usi«»‘“.-]-tﬂ oy b
Bogested Dillow Minmol Sudding, 9t Foe, Narim‘dh i;’-’:;lvl‘,l;?{\".{'u'ii:"KI
108 L arears Seeaceting: 1800 239 35711 Bmaijl ¢ -*«;’-;;r'"“‘%t“?bm S
soEfearsrtescam

e




GROSS SALARY SHEET Annexure 1

Name Abhishek Sachchidanand Pandey

Designation Graduate Trainee

Mumbai University

Institute Name

pensatlon Details (AII Components in INR)

Table 1: Com ‘ ‘ , — _
— com sonent Ccateé wory . | ~ Monthly- . |  Annual
1) Fixed Compensation
Basic Salary 7,100 85,200
Bouquet Of Benefits # 5,332 63,980
2) Performance Pay
Monthly Performanc‘e Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance™* NA 7.900
Provident Fund 852 10,224
Gratuity 341 4,098
Total of Annual Components & Retirals 1,194 22,222
_Retention | Incentive I NA ) 0
| TOTALGROSS = T s . o 189402

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

== Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2 TCSL deﬂned structure for BoB (All Components in INR)

_CGomg y y | - - Annual’
House Rent Allowance 2,840 34,080
Conveyance Allowance 800 9,600
Leave Travel Assistance 592 7,100
Sundry Medical Reimbursement 500 6,000
Food Card 500 6,000

Personal AIIowance
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Annexure 2

Regional Offices

ahmedabad

Lead -Talent Acquisition

Tata Consultancy Service;

Infocity, Info Tower 1, 5" Floor,
Airport RrRoad, Gandhinagar - 382 009
Tel: 079 - 56712600

Fax: 079 - 66712601

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bzngalore — 560 066

Tel: 030 -67247000

Fax: 030 - 28410114

Chennai

Lead- Talent Acquisition

Tata Consultancy Services
415/21-24, Kumaran Nagar,
sholinganallur, Old Mahabalipuram,
chennai - 600 119, Tamil Nadu, India
Tel: 044 - 66162222/62194/62195
cax: 044 - 66162555

Delhi

Lead-Talent Acquisition

Tata Consultancy Services

5™ Floor, PTI Building, 4, Parliament Street,
New Delhi- 110001

Tel: 011 - 66506555

Fax: 011-23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services

Deccan Park, No. 1 software Units Layout,
madhapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Kolkata

Lead-Talent Acquisition

TATA Consultancy Services

ODC 1-K-1, Gitanjali Park,

IT/ITES SEZ, Plot- IIF / 3. Action Area - Ii, New Town,
Kolkata - 700 156, Wes=t Bengal.

Tel: 033 -6653 0000

Fax :033-B653 0003

Lucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, vibhuti Khand, Gomti Nagar,
Lucknow -226 010

Tel: 0522 -6661001

Fax: 0522 - 6661001

Mumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West), 400601

Tel: 022 -67782000/2222

Fax: 022 -67782190

Pune

Lead-Talent Acquisition

Tata Consultancy Services

MNiyati Tiara, Ground Floor,

S.No 103/A/1/129, CTS 1995, Nagar Road,
verwadsa, Pune-411006

Tel: 020 —66087777

Fax: 020 - 66087107

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services

Peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 635 581,
Tel-0471- 2519400

Fax-0471- 2519499

TCS Confidential
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential information
nGonfidential Information” shall mean all Inventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or kKnow of the Retainer/Consultant and shall

include the following:

(a) Any and all information processing programs, software, properties, items, information
data, material or any nature whatsoever or any parts thereof, additions thereto anci
materials related thereto, produced or created at any time by TCS or the
3) Retainer/ConsuItant in the course of or in connection with or arising out of the

RetainerlConsultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction
manufacture, operation, specifications, use and services of the TCS equipment anc;
components, including, but hot limited to, engineering and laboratory notebooks, reports
process data, test data, performance data, inventions, trade secrets, systems éoftware,
object codes, source codes, copyrighted matters, methods, drawings, com’putations’
calculations, computer programs, narrations, flow charts and all documentation thereforé

and all copies thereof (including for avoidance of doubt any such materi :
Clients of TCS). y aterial belonging to the

(c) Corporate strategies and other confidential and proprietar ' i
_ y material and informati
which could cause competitive harm to TCS if disclosed, information,

(d) Customer and prospective customer lists, and

(e) All other information and material which may be creat

' , ed, developed, conceived
gathered or collgctgd or'obtamed by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes o

his/her association with TCS or any of the operati
ion
Retainer/Consultant. P ons and entrusted by TCS to the
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2. RetainerIConsultant's Obligations

TCS Confidential

Retainer/Consultant agrees to treat the Confidential Information as strictly confidential
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
RetainerlConsultant agrees to surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control.

intellectual Property Rights

The Retainer/ConsuItant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
RetainerlConsultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions
or reports and enhancements made, created, developed, conceived or devised by him on"
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
r.enewals.thereof. On request of TCS, the Retainer/Consulitant shall execute from time to
f"me' during qr after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent’ trademarks
tradfe names and copyrights or assignments thereof, as may be deemed ’necessar o;'
desirable by TCS to perfect the title of TCS in the intellectual property rights anz t
effectuate the provisions hereof. All expenses of filling or prosecuting any application fi ,
patepts, trademarks, trade names, or copyrights shall be borne solely by TCS, but ﬂ:)r
Retamer/Qonsultant shall co-ordinate in filing and / or prosecuting any such appl,icatio N
Th? Retalner/C.onsultant hereby expressly waives any "artist's rights" or "moral ri htni.
which the Retainer/Consultant might otherwise have in such intellectual property £;Jiglfts’,
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TCS Confidential

Prior knowledge . .
The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or

she had no knowledge of the Confidential Information of TCS and that such Confidential
Information is of a confidential and secret character and is vital to the continued success
of TCS's business. The Retainer/Consuitant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or
part of such Confidential Information. In order to safeguard the legitimate interests of TCS
in such Confidential Information, it is necessary for TCS to protect such Confidential
Information by holding it secret and confidential.

Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her

association with TCS and while working on the premises or facilities of TCS or its Client

or in connection with the development of any intellectual property rights or work for o on
behalf of TCS, use any third party material or intellectual property rights except thr o
intellectual property rights provided by TCS or expressly authorised by TCS o ’ 'those
having proper authorisation or license or approval of the respecti ot suoh
Py e pective owner of such

Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies

documents, guidelines and processes includin i
. . g IP, Security and Confidentiali i
force from time to time whether expressly endorsed or not.y centally of TCS in

Restrictic?n on Retainer/Consultant's Rights

The F;etamer/ConsulFant agrees that he or she shall not make, have made, replicate

r%;:;c: uce, use, sell, mcorporgte or otherwise exploit, for his or her own use, or?or an ,

?hat is;pcl:rrpose,bany of the Confl.dential Information including intellectual properties of TCé
may be revealed to him or her by TCS or which may in the course of his or her

engagement with TCS come into his or her i
authorized to do so in writing by TCS. possession or knowledge unless specifically

No License
TCS and the Retainer/Consultant agree th i

S . at no license under any patent or i
existing or hereafter obtained by TCS is granted, agreed to be gr:nted or i(r:’::SI)i/gcsi;T)tynt?l‘g

terms of this Agreement, or by the disclo i
' sur :
information. e to Retainer/Consultant of the Confidential
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9.

/)1 0.

Equitable Rights
The Retainer/Consultant acknowledges that any Confidential Information that comes into

the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of India.

(b) In the event of any dispute or disagreement over the inter i

herein contained or may claim or liability of any party incllfd?r:getta‘r:;no?gi?:tOf ;t::e oo
shall be referred to a person to be nominated by TCS, whose decision shall }l;e f'e s;ame
binding 'upon the parties hereto. Subject to the above, the arbitration shall be gov e and
the Arbltrgtion and Conciliation Act, 1999 or any modifications or re~enactmgentet;1ned >y
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nomi bt
TCS shall not be a ground for objecting to such arbitration or challenging the decisn' oo of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbit:(;?ioor:c

clause, the Parties agreed to the binding jurisdicti .
laws of India. ing jurisdiction of the Courts at Mumbai under the

(c) If any provision hereof shall be found by a judicial tri

. judicial tribunal to be contrary to i
Iawr,] |t:hall be deemeq null .and void without annulling or rendering invalid )t/he gaor;,:;::ing
of the Agreement and if the invalid portion is such that the remainder cannot be sustaineeg

without it, the Parties herein shall find a suitab ot
shall be legally valid. le replacement to the invalid portion that

(d) This Confidentiality clause along wi
' g with other documents executed
Sf;aelfsig.?;a?,sgug:?t or retf:renced in any such documents constitutes Thebe?ln:ihr:
ween the parties and supersedes all pri
: ve ; prior agreemen
understandings pertaining to the subject matter thereof. No delay of o?nission o;sei?hnedr

Party in exercising or enforcing any of their rights o i
a waiver thereof. ghts or remedies hereunder shall constitute

TCS Confidential
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete
The Retainer/ConsuItant acknowledges that he/she is required on behalf of TCS to

provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-shi

with the TCS for any reason, will not accept any offer of employment / Retaine ‘7
Consultant-ship from any Client or Competitor of TCS, where he/she had worked inra

professional capacity with Client projects during the cours i .
Consultant-ship with TCS. g e of his / her Retainer /

TCS Confidential
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Studemnk Ut 201% -1%

Offer: Computer Consultancy
Ref: TCSL/DT20184226811/Chennai
Date: 20/03/2018

Mr. Meet Urmish Badani
405,Bhavik DarshanRokadia Lane,
Borivali West,

Mumbai-400092,

Maharashtra.

Tel# 91-7021580067

pe

Dear Meet Urmish Badani,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
vou have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
se|ect.ed fgr the position of Graduate Trainee in Grade YG. Your gross salary including all
penefits will be ¥1,89,402/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 days, this offer is liable to lapse at the discretion of TCS this offer will be
automatlcally withdrawn. .

After you.a'c'cept this offer you will be issued a joining letter indicating the details of your joinin
date and initial place of posting. You will also be issued a letter of appointment at the time of yougr
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of £7,100/- per month.

BOUQUET OF BENEFITS (BoB) .
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each o
the components below are as per pre-defined structure. However you may want to re-distribute

~ _the BoB amount between the components as per your tax plan, once you join TCSL. To desigr
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link or
»Uitimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

4. House Rent Allowance (HRA)
vour HRA will be ¥2,840/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Conveyance Allowance
you will be eligible for a conveyance allowance of ¥800/- per month.

3. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

4. Sundry Medical Reimbursement
You will be eligible for reimbursement of sundry medical expenses incurred by you for you
and your family. You are eligible for ¥6,000/- per annum or a pro-rata amount in
case you join during the financial year. This will be disbursed on a monthly basis along
with the monthly salary. To avail tax benefit you may submit medical bills for the same at

the end of each calendar quarter. At the end of the financial year, the unavailed amount
will be taxable.

TCS Confidential
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5. Personal Allowance
You will be eligible for a monthly personal allowance of of 100/- per month. This

component is subject to review and may change as per TCSL's compensation policy.

6. Food Card
you will be eligible for 2 Eood Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

pERFORMANCE PAY

g f@ Monthly Performance Pay

8

You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your d
ependant
company's Health Insurance Scheme(HIS). Y Y P ® under the

HIS offers the following benefits:

4. Basic Cover

i Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to Z2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is enti
. o irely borne by TCS
provided these members are explicitly enrolled by you under the scheme. Additignally Luf

you wish to cover dependent parents/parents-in-law or remainin chi ;
. ) ildren,
premium per insured person is to be borne by you. 9 the applicable
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2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and
' your

enrolled depen

dents will be automatically covered under Higher Hospitalisation benefit
S.

i. Entitlement - You and your enrolled dependants will be enti
. entitl
family floater coverage towards hospitalisation expenses overeadn:jo;:;\?é ?r?éoiog/-- ZS °
' ndividual

pbasic coverage.

ii. Premium - For Higher Hospitalisation, a ;
] , a part of th i
oy and the differential premium will be borne by i will be recovered from your

Maternity Leave
~_\Women employees aré eligible to avail maternity leave of twenty six weeks. Adopt
. Adopting or

commissioning mother,may avail maternit

) e . y leave for twelve we .

penefits and eligibility, once you join, please refer TCS India Psi(iz;, Foi\;;l::e.tdezalls on the
- nity Leave.

Loans

vou will be eligible for loans, as per TCSL's loan policy

'\l;gtavzﬁgz Caolrecaogzﬂginq; Services Employees’ Welfare Trust (TWT)
Yo e date of joining TCrST_ tRe TWT, on completion of continuous association of
T ou for the same. The _l._rusr;o‘;r::)nvz?ganr}yal membership fee of ¥250/- will be reir;?/g;?jr
. es financial assistance b
y way of grants/ loans in

professional Memberships

You will be eligible for reimburse
TCSL's policy. ment of expense-s towards professional membership as p
er

RETIRALS

provident Fund

you will be a member of the Provi
) ident Fund as i

Fund and Miscell iai per the provisions of

Flary every m aneous Provisions Act, 1952", and TCSL will T.he Employees Provident
y month as per the provisions of the said Act contribute 12% of your basic

Gratuity

You will b i i
ou will be entitled to gratuity as per the provisions of the Gratuity Act, 1972
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)

TERMS AND CONDITIONS

1.

TCS Confidential

ate Percentage Requirements _ N
¢gs:zgppointment will be subject to your scoring minimum aggregate (aggregate of all

subjects in all semesters) marks of 50% or above in the first at?empt in faac.h of yc?ur
Standard Xth, Standard Xlith, Diploma (if applicable) and Graduatlop examination Wh.ICh
includes successful completion of your fina! sgmester/year wuthou.t any pgndnng
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xlith by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

Disclaimer

Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful

attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

Training Period
Continuous Learning is a way of life in TCSL and forms a critical part of your employment

with TCSL. On joining TCSL, you will be given the opportunity to undergo our Initial

Learning program (ILP). This formal learning will add value to you as a professional and
help you to excel in your career.

Formal assessments will be carried out during your learning period. The weighted
average of these evaluations will be a major component of your first appraisal.

5
TCSL/DT20184226811 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limitad
alnei] &8 Ferratas Magan Sholinganallue Old Mak acaliparan, Chennal 800 1549 Tani] ey it
T2d 91 445516 2322 bax: 31 446018 2555 Websile: wivwe tos.ow
Reguetenzd Gifice Nigendt dudsing, 95 o Natman Pomt, Mamba 300 021

(£ Cavears Senncaans 1800 209 371 Bmal; CAMSEE). A0S Conm



TCS Confidential

If your performance is found unsatisfactory during the training period, the company may
tunities to assist you and enable you to improve your performance. If

afford you oppor - .
your performance is still found unsatisfactory, TCSL may terminate your traineeship

forthwith.

note that in the event of your performance during the ILP falling short of
the required standard, TCSL reserves the right to either extend your ILP or terminate your
services. You will be confirmed at the end of twelve months from the date of joinin

TCSL. This confirmation will be communicated to you in writing. °

You may pleaseé

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance IS not f_OL_md satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

If you remain unauthorizedly absent for a consecutive . .
a0 period of 10 days d

training ;I)Irogtramnt\e, I)Ilou shall be deemed to have abandoned your trainee)éhip”a'frull:jgytohuer
name will automatically stand discontinued from the list of ILP trai i
intimation/separate communication to you. rainees without any further

Working Hours

Your working hours are governed by applicable law. Y i
' ' . You may be required to work in shi
and/or over time depending upon the business exigencies as permitted by law. snie

Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside Indi
n " .
you at the time of transfer. dia, on the terms and conditions as applicable to

Compensation Structure / Salary components

The compensation structure/salar
: . _ y components are subject to change a '
compensation policy from time to time at its sole discretjion. 9e 8o por TOSLS

Increments and Promotions

our perform ibuti
Y p ance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary i
; . incre ; . .
Compensation and Promotion polri)(/:y. ments and promotions will be based on TCSL's
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8. Alternative Occupation / Employment

9.

®

i i i ing the period of your employment as a
: i riod of your traineeship or during
E'th?r during thliyiee of TCSL, you are not permitted to undertake any other employment,
confirmed aestgﬁme any public or private office, honorary or remunerative, without the prior
business,

written permission of TCSL.

: jali ment

Conﬂden?al:grAa?;l;:eeeptance of this appointment as an employee with TCS you are
As p-artdotc-ymaintain strict confidentiality of the intellectual property rights protected
reqwretion and other business information of TCS and its clients which may be revealed
|nformab TCS or which may in the course of your engagement with TCS come your
iy yg:ss?:)n or knowledge unless specifically authorized to do so in writing by TCS. This
‘():%Snfidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

o

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to

sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

TCS Confidential
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12. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India

and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

14.Notice Period ,
in an event if the traineeship is discontinued/terminated no notice or payment in lieu

thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL
either you oOr TCSL can terminate the appointment by giving 90 calendar days' writter;
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance aré not found satisfactory at any point in time during your employment
TCSL may terminate your services by giving notice as mentioned herein above ’

vou will be liable to pay TCSL %50,000/- in case i .
: =Y , you fail to serve TCSL for a mini
period of 1 year after joining in accordance with the Service Agreement clausf:lmmum

If you are covered under International Assignment Agreement, either you or TCSL

Fermmate the tl'.aineeShip/appointment by giving 90 calendar day:s. written notice as setcant
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of tc;‘u
business and current assignment, to ask you to complete your notice period °

415. Retirement

vou will retire from the services of TCSL on reachi i
‘ ching your 6
of age submitted by you at the time of joining. g your 60th pirthday 2 per fhe proet

¢ 46. Pre-employment Medical Certificate

)r((o;us ﬁ;?lv ;?q:ired ;o tsutt;mit a Medical Certificate of Fitness (in the format prescribed by
. ich needs to be verified by a registered medical iti i ini
qualification of MBBS to the Induction Coordinator. prctifioner having & minimum
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7.

TCS
TCS

Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government

of India.

_Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
pbackground checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

. Submission of Documents

At the time of your joining, photocopy of the following documents should be submitted.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

_ standard X and XII mark sheets equivalent

- Diploma certificate and mark sheets of all semesters

- Degree certificate and mark sheets for all semesters

_ Birth Certificate / Proof of Age

_ Work permit and/or any other documentation as prescribed by Government of India

- passport

-6 photographs

. Medical Certificate

_An affidavit/notarised undertaking stating:

«There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

P|ease_ pote tha'f failure to produce the prescribed set of documents before completion of
your Initial Learning Program would entitle TCSL to withdraw this offer letter.
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20.

21.

22.

23.

Initial Training Programme
On joining TCSL, you will be given the benefit of formal and on the job training (Initial

Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment

you will be issued a letter of appointment at the time of your joining and :
joining formalities as per TCSL policy. joining after completing

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices
Processgs and procedures.of TCSL as applicable to you and the changes therein frorr,l
time to time.The changes in the Policies will automatically be binding on you and no

separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix. '

Compliance to all clauses

Yog"should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfi on? or more of th_e terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion

TCS Confidential
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

<) For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Meet Urmish Badani
Designation Graduate Trainee
Institute Name Others
Table 1: Compensatuon Details (All Components in INR) - _
B Com”ionent Gategory Monthly - - . Annual _
1) leed Comgensaﬂon
Basic Salary 7,100 85,200
Bouquet Of Benefits # 5,332 63.980
2) performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Componentisetirals
Health Insurance™*” NA 7.900
Provident Fund 852 10,224
Gratuity 341 4,098
Total of Annual Components & Retirals 1,194 22222
Retentlon Incentlve ~ ONA - o
TOTALGROSS 15,126 1,80402

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
x*+ Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is ma
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

rried or married with Children

Table 2: TCSL def ned structure for BoB (Al Components in lNR)

fob 9] 445616 2222 Fax: 91 49 6618 2535 Yeubue

FRCPI RN S 1hy

_ Monthly - Annual
House Rent Allowance 2,840 34,080
Conveyance Allowance 800 9,600
Leave Travel Assistance 592 7,100
Sundry Medical Reimbursement 500 6,000
Food Card 500 6,000
) 1200
63980
TCS Confidential
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Annexure 2

Regional Offices

Ahmedabad

Lead -Talent Acquisition

Tata Consultancy Semice;

infocity, Info Tower 1, 5" Floor,
airport Road, Gandhinagar - 382 009
Tel: 079 - 66712600

Eax: 079 - 66712601

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bangalore — 560 066

Tel: 080 —-67247000

Fax: 080 - 28410114

Chennai

Lead- Talent Acquisition

Tata Consultancy Services
415/21-24, Kumaran MNagar,
sholinganallur, Old Mahabalipuram,
Chennai - 600 119, Tamil Nadu, India
Tel: 044 -66162222/62194/62195
Fax: 044 - 66162555

Delhi

Lead-Talent Acquisition

Tata Consultancy Services

5™ Floor, PTi Building, 4, Parliament Street,
New Delhi- 110 001

Tel: 011 - 66506555

Fax: 011-23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services

Deccan Park, No. 1 software Units Layout,
sadhapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Kolkata

Lead-Talent Acquisition

TATA Consultancy Services

aDC 1-K-1, Gitanjali Park,

IT/ITES SEZ, Plot- IIF / 3. Action Area - 1I, New Town,
Kolkata - 700 156, West Bengal.

Tel: 033 -6653 0000

Fax:033-6653 0003

Lucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, Vibhuti Khand, Gomti Nagar,
Lucknow - 226 010

Tel: 0522 -6661001

Fax: 0522 - 6661001

Mumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West), 400601

Tel: 022-67782000/2222

Fax: 022 -67782130

Pune

Lead-Talent Acquisition

Tata Consultancy Services

Niyati Tiara, Ground Floor,

s.No 103/A/1/129, CTS 1995, Nagar Road,
verwada, Pune - 411 006

Tel: 020— 66087777

Eax: 020 - 66087107

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services

Peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 695 581.
Tel - 0471- 2519400

Fax -0471-25132499

TCS Confidential
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Annexure 3
sonfidentiality and IP Terms and Conditions

. Confidential Information .
"Confidential Information” shall mean all Inventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shall

include the following:

(a) Any and all information processing programs, software, properties, items, information
data, material or any nature whatsoever or any parts thereof, additions thereto and,
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code

and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of constructio
manufacture, operation, specifications, use and services of the TCS equipment annci
components, including, but not limited to, engineering and laboratory notebooks, report
process data, test data, performance data, inventions, trade secrets, systems ;oft\?var:’
object godes, source codes, copyrighted matters, methods, drawings, Com,putations'
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doub i .
Clients of TCS). ubt any such material belonging to the

(c) Corporate strategies and other confidential and i i i
' proprietary mate i
which could cause competitive harm to TCS if discloseg ’ rel and informaton,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived
gathir?hd or collgctgd or'obtalned by the Retainer/Consultant in the course of or arising,
out ol the association with TCS or while in or in connection with or for the purposes of

his/her association with TCS or any of th i
e
Retainer/Consultant. y operations and entrusted by TCS to the

TCS Confidential
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2. Retainer/Consultant's Obligations

at the Confidential Information as strictly confidential
Retainer/COnsuItatn;fa?éeses'lfs;r;etainer/ConsuItant agrees not to use, or cause to be
iy trad? pe or divulée or part with either directly or indirectly the Confidential
nior Or.dlscmstie benefit of or to any third parties except for or on behalf of or as
drectod or fo|: rized by TCS or to a person having a valid contract with or need under
e alutf':'ii)ential Information. Upon termination of Retainer/Consultant-ship, the
TCS: a“/ycgr?gulltant agrees to surrender to TCS all Confidential Information that he or she
ri:\t;“t?mzrn possess or have under his or her control.

rty Rights
?;:'::::iilel:/lgg:su%tan? agrees and confirms'that all intel.lect.ual property rights in the
Confidential Information shall at all times vest in an.d remain with or belong to TQS and
Retainer/Consultant shall have no right title or claim of any naFure whatsoever |n-the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
which the Retainer/Consultant might otherwise have in such intellectual property rights.
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; e . . .
L. 'Pr;l:'l;z Z?:i:;‘:fgonsultant acknowledges that prior to his or her appointment by TCS, he or

d no knowledge of the Confidential Information of.TC.S and that such Confidential
she had no of a confidential and secret character and is vital to the continued success
Informa-tlog ';ness. The Retainer/Consultant further acknowledges that he or she is
of TC.Sts dl:Nith TCS in a capacity in which he or she will become acquainted with all or
asso°;33 jch Confidential Information. In order to safeguard the legitimate interests of TCS
Part 0ch Confidential information, it is necessary for TCS to protect such Confidential
l|r,-‘,le:ma’cion by holding it secret and confidential.

5. Use of third party material | |
" The Retainer/Consultant expressly agrees that it shall not in the course of his or her

association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
pehalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,

documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant’s Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her

engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

8. No License

TQS .and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the

terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information.

TCS Confidential
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. Equitable Rights i . .
Trc\le Retainer/Consultant acknowledges that any Confidential Information that comes into

the possession and / or knowledge 'of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is fur.ther acknowledged by the Retainer/Consultant
that the disclosure, distribution, dl.Ssemlnatlon' and /. or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that up_on any.such brgach or any threat thereof, TCS shall
without prejudice to any other reme.c!les available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to

whatever remedies it might have at law.

10.General . ,
(a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed b

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereog
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee o%
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under th

laws of India. €

(c) If any provision hereof shall be found by a judicial tribunal to be contra i

| foun ry to governin
law, it shall be deemec} null .and void without annulling or rendering invalid the ?emaindegr
of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement t invali :
shall be legally valid. p o the invalid portion that

(d) This Confidentiality clause along with other documents executed by th

Retalner/Co‘nsultant or referenced in any such documents constitutes the eyntir:
understanf:hng bet\yeen the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either

Party in exercising or enforcing any of their rights or remedies her
eu :
a waiver thereof. g nder shall constitute
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
e

representatives of both parties.

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clau
continue during the term of or in the coursé of the Retainer/Consultant-shipsifs?r?III
e

Retainer/Consultant with TCS and shall continue thereafter in perpetuity

.Non-Compete
The Retainer/Consulta
provide service to, or SO
herein after referred to as
6 (Six) months following the

nt acknowledges that he/she is requi

licit business from various clients o(;l#]r:?rgg t():::r:f of TC$ to

Custqmer). The Retainer/Consultant agrees that fo such client

explry'or early termination of his/her Retainer/Co r a period 9f

with the TCS for any reason, will not accept any offer of employme tnSultan.t-sh.p

Consultant-ship from any Client or Competitor of TCS, where he/she hgd /lefgzr-er /
ina

professional capacity with Client projects during the course of his / her Ret
etainer /

Consultant-ship with TCS.
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Ref: TCSL/DT20184958858/1 224336/Mumbai
Date: 23-03-2019

MR. RUDRESH SUNIL VYAS

A-4/11 Mira Co-Op Hsg Society Western Express Highway,
Behind Amar Palace Hotel, Mira Road East,
Maharashtra-401107.

Tel# 918779004521

Sub: Joining Letter
Dear Mr. Rudresh Sunil Vyas,

Welcome to TATA Consultancy Services Limited (TCSL). We are glad that you have accepted ou,
offer and look forward to you being a part of our family. L

We are pleased to inform you that your Initial Learning Program (ILP) at TCSL will commence on 11t

April 2019 at Trivandrum. You are requested to report at the address detailed below on 11th Apri.
2019 at 08:30 AM. 3

Tata Consultancy Services Ltd.

Peepul Park, Technopark Campus,

Kariyavattom P.O.,

Trivandrum, Kerala-695581.

(Route map of the ILP Centre can be viewed on TCS NextStep>>ILP Corner>>ILP Centres)

Contact Person: Mr. Paul Joseph Fernandez
Phone: 914716629400
Email Id: paul.f@tcs.com

.(Contact Hours: Monday - Friday, 9 AM to 6 PM)

Please download the Joining Letter Annexure (TCS NextStep>>ILP Corner>> Joining Letter) detailin;
the formalities to be complied with prior to the commencement of your learning. i

We are confident that with your academic background and experience, you will find yourself ver,
comfortable in an extremely illuminating learning environment and we have no doubt that you will adf;l
immense value to your profile at the end of this programme. This would also open a window to thi:
TCSL way of life and would help you to integrate yourself into the TCSL mainstream. ’

Accommodation would be arranged by TCSL at the ILP Centres and the rent towards the same wouh;?
be deducted from your HRA. Details of the accommodation will be sent to you in a separate mail ond
week before your ILP start date Travel expenses to the location of ILP will not be reimbursed. i

il
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As communicated to you through various forums during the recruitment process, your appointment i
subject to completion of your course within the stipulated time as specified by your University/Institut:
and as per TCSL selection guidelines. !

If you remain unauthorizedly absent for a consecutive period of 10 days, you shall be deemed to hav-;
abandoned your traineeship and your name will automatically stand discontinued from the list of ILI"

trainees without any further intimation/separate communication to you. \
4
\We would like you to confirm your acceptance of joining this batch by clicking on the 'l Accept butto’
online. In the event of us not receiving an update, TCSL reserves the right to withdraw the offer. If yoif@
fail to join on the date provided in the TCSL Joining letter, the offer dated 01-03-2019 will stan("%

automatically terminated at the discretion of TCSL.

g

‘ We are sure you are as excited to be a part of this great family, just as we are to have you with us»

Together, let us take TCSL to greater heights! Wish you the very best!

With warm regards,

Yours sincerely, e N B
Bl

K Ganesan Click here or use a QR code scanner from your

GlObal Head Talent Acquisition & AIP mobile to validate the joining letter
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